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Minutes of the Quarterly Board of Regents Meeting 
Murray State University 
February 23, 2007 
The Board of Regents of Murray State University met on February 23, 2006, in 
quarterly session in the Jesse Stuart Room of Pogue Library on the main campus of 
Murray State University. The meeting was called to order at 8:00a.m. by Chair Marilyn 
Buchanon. 
The roll was called and the following members were present: William C. Adams, 
Olivia Burr, Scott Ellison, Beverly Ford, Peg Hays, Jay Morgan, Alan Stout, JeffS. 
Taylor, Vickie Travis, Gina Winchester and Marilyn Buchanon. Absent: none. 
Others present were Dr. Randy Dunn, President; Sandra M. Rogers, Assistant to 
the President and Secretary to the Board of Regents; Tom Denton, Vice President for 
Finance and Administrative Services and Treasurer of the Board of Regents; Gary 
Brockway, Provost and Vice President for Academic Affairs; Jim Carter, Vice President 
for Institutional Advancement; Don Robertson, Vice President for Student Affairs; 
Dewey Yeatts, Associate Vice President for Facilities Management and Chief Facilities 
Officer; Joyce Gordon, Associate Vice President for Human Resources; John Rail, 
University Counsel; members of the faculty, staff, students, news media and visitors. 
AGENDA 
MEETING OF THE BOARD OF REGENTS 
Murray State University 
I. Roll Call 
Jesse Stuart Room, Pogue Library 
February 23, 2007 
8:00a.m. 
2. Executive Session 
3. Committee Meetings convene at 10:00 a.m. 
4. Reconvene into Session at I :30 p.m. 
5. Minutes of the Quarterly Board of Regents Meeting 
held on December 8. 2006 
6. Report of the President 
7. Report of the Chair 
8. Report ofthe Treasurer 
9 . Gifts. accepted 
A OPNET Technologies, Inc. 
B. NewPage Corporation 
10. Naming of Facilities 
A. Career Services Conference Room (225) 







A. Salary Roster; Report of Resignations, Terminations, 




C. Faculty Leaves of Absence Without Pay 
I) Cheki ta Hall 
2) Heath Keller 
3) Allen White 
4) Alice Walters 
D. Staff Leaves of Absence Without Pay 
E. Recommendation on Appointment of 











I. New Graduate Degree Program: 
Master of Science in Nutrition Services 
2. Faculty Handbook Language Changes 
a. 111.6.3.5 
b. 2/2.7.2/a 
c. 2/2.9.2 (VI) 
d. 2/2.9.4 
3. Consideration of Chair Initiatives 
a. Sunday Student Registration during 
Summer Orientation 
b. Updating and Consolidating 
of Faculty Handbook 
4. Information Items from Chair 
a. Stopping the Tenure "Clock" 
Athletic 
Audit 
I. Audit Reports 
a. NCAA 
b. Racer Foundation 
2. Audit Contract Renewal 
Buildings and Grounds 
I. Transfer of Property to the City (Fire Station) 
Development/Investments 
Equal Opportunity/ Affirmative Action 
Faculty/Staff Affairs 
Finance 
I. Regional Tuition 





Standard Residential College Rate and 
Scholarship Definition 
Board Plans 
a. Minimum Board Plan Requirement for 
Freshmen and Sophomores living in 
the Residential Colleges 


















c.. Food Services Residential Plans for 07-08 
d. Food Services Commuter Plan for 07-08 
6. Fees 
a.. ROTC Course Fees 




13. Executive Session 






Chair Buchanon read a letter from Dr. King Alexander asking permission to have 
an attorney present during the Executive Session on his behalf. His attorney, John 
Fleischaker, is out of state and will be unable to participate in the meeting. He pointed 
out that as the only remaining party in the case, he felt that it was imperative that a lawyer 
represent his interest during the meeting. Following discussion, the Board agreed to 
allow Mr. Todd Megibow of Paducah to make a presentation on behalf of King 
Alexander. Following his presentation, he would be dismissed from the Executive 
Session. 
Chair Buchanon asked for a motion to convene into Executive Session pursuant to 
KRS 61.810 (I)©) to discuss the pending litigation Dennison v. MSU et al. and Mr. 
Adams so moved, seconded by Mr. Stout. Motion carried. 
Executive Session 
Executive Session began at 8:14a.m. and ended at II :45 a.m. Attorneys Serieta 
Jaggers and Bill Johnson, as well as Carole Catalfo of United Educators, joined the 
meeting by phone. 
Open Session 
Mr. Adams moved, seconded by Dr. Morgan, that the Board convene into Open 
Session. Motion carried. Open Session began at II :45 a.m. 
As a result of the Executive Session, the following motions were presented. 
Mr. Stout moved to approve the Settlement Agreement and Release of Claims in 
regard to the case ofE.W. Dennison v. Murray State University, et al, Civil Action No. 
5:05-CV-182-R in the United States District Court, Western District of Kentucky, 
Paducah. 
Mr. Adams seconded and the roll was called with the following voting: Mr. 
Adams, yes; Mrs. Burr, yes; Mr. Ellison, yes; Mrs. Ford, no; Ms. Hays, no; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, abstain; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, no. With seven ayes, three no's and one abstention, the motion carried. 




Two and one half years ago this university found itself plagued and embarrassed 
by an athletic program that was out of control. 
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Since that time consultants representing the NCAA, outside athletic professionals, 
and the depositions in the Dennison lawsuit certainly confirm that conclusion. 
Fortunately at that time we had a President and a Board that was willing to take a 
stand, make a decision, and to refuse to "sweep the problems under the rug." 
Decisions regarding athletics and other high profile University programs that must 
be made by responsible Presidents and Boards are never easy, and in public universities 
in particular, are often vigorously opposed. 
In Murray's athletic situation the opposition came in the form of a well financed 
and politically charged law suit filed first in Frankfort and transferred to Federal Court in 
Paducah. 
That lawsuit has cost the university hundreds of thousands of dollars in lost 
employee time, diversion from proper university focus and attorney fees. All ofthose 
costs are continuing. 
However, on the positive side, the courts saw fit to summarily dismiss practically 
every allegation made against the University, the Board and the President causing the 
Plaintiff to practically beg for a settlement. 
Also as a result of the university's willingness to confront this condition, the 
present athletic department is now being run in an exemplary manner and has regained 
the respect worthy of the excellence all have grown to expect of Murray State University. 
Though it may seem peculiar that the Board would permit the insurance company 
to settle this matter, even though it appears to have been won, when we are confronted 
with a well financed lawsuit sometimes a settlement is in the long run cost efficient 
simply to avoid an appeal of the Judge's favorable ruling and the remote possibility of a 
costly trial. 
Our decision today to permit United Educators Insurance Company to negotiate a 
settlement with their funds alone was strongly opposed by some of our members, but 
finally agreed because the problem we sought to correct has been corrected, and a further 
forced expenditure of university funds and time that should be used for educational 
purposes alone should be avoided. 
*** 
Ms. Hays seconded and the roll was called with the following voting: Mr. Adams, 
no; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, no; Mr. 
Stout, no; Mr. Taylor, abstain; Mrs. Travis, no; Mrs. Winchester, no; and Mrs. Buchanon, 
yes. With four ayes; six no's; and one abstention, the motion failed. 
Mr. Stout moved to approve continued payment of fees and costs associated with 
implementation of the Settlement Agreement; however, he moved to revoke any further 
indemnification of fees and costs incurred that are inconsistent with implementation of 
the settlement agreement. 
Ms. Hays seconded and discussion followed. 
Mr. Stout amended his motion to read as follows: Mr. Stout moved to amend the 







implementation of the Settlement Agreement; however, he moved to revoke any further 
indemnification of fees and costs of Dr. King Alexander incurred that are inconsistent 
with implementation of the settlement agreement. 
Ms. Hays rescinded her second. 
Mr. Adams seconded and the roll was called with the following voting: 
Mr. Adams, yes; Ms. Burr, yes; Mr. Ellison, yes; Mrs. Ford, yes; Ms. Hays, yes; 
Dr. Morgan, yes; Mr. Stout, yes; Mr. Taylor, abstain; Mrs. Travis, yes; Mrs. Winchester, 
yes; and Mrs. Buchanon, no. With nine ayes, one no and one abstention, motion carried. 
Recessed 
The Board recessed for lunch at II :55 a.m. 
Committee Meetings 
Committee meetings began at I :00 p.m. and ended at 2:45 p.m. 
Regular Quarterly Meeting reconvened 
The quarterly meeting reconvened at 3:00p.m. 
Minutes of the Quarterly Meeting of the Board of Regents held on December 8, 
2006.approved 
Ms. Hays moved, seconded by Mrs. Ford, that the Minutes of the Quarterly 
Meeting held on December 8, 2006, be approved as presented. Motion carried. 
President's Report 
Announcements 
• Introduction ofNew Staff in the President's Office 
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Dr. Dunn introduced Josh Jacobs, who joined the President's Office on February I 
as Special Projects Coordinator after coming from Illinois, where he worked as a Senate 
Liaison and lobbyist for the state education board. He will be taking on any piece or body 
of work that could be seen as a project for the President's Office. 
Dr. Dunn then introduced Rebecca Watts, who joined the President's Office on 
February 15, 2007, as Deputy to the President after working as Chief of Staff for the 
Illinois Board of Education. She will handle many day-to-day operations and paperwork 
in the President's Office. 
• Frankfort Legislative Reception and Legislative Update 
Dr. Dunn asked Associate Vice President Bob Jackson to talk about what has been 
going on both legislatively and major gift pledges. 
Mr. Jackson handed out a news article on fundraising at colleges and universities 
pointing out that nationally the giving level is up nine percent compared to the last several 
years. Since July I, 2006, Murray State University has raised about $3.65 million in 
comparison to last year of about $1.9 million. 
6. 
6 
Other large gifts shared by Mr. Jackson included the gift of Mr. Jesse Jones of 
Louisiana. In addition to Mr. Jones' gifts a year or so ago, including the clock tower, 
endowed scholarship and other items he has funded for Murray State University, his gifts 
today approach about $1/2 million. Following a visit by Dr. Dunn and Mr. Jackson, 
Mr. Jones pledged an additional $3.6 million to start the process of starting a Racer 
Advantage Program for Kentucky students or a Commonwealth Honors Scholarship 
Type Program. He will be paying most ofthat pledge over the next ten years. 
Other gifts that Mr. Jackson could not put names with that are being closed and 
some have already been closed but are not ready to announce include a $1 million gift 
coming out of the state of Illinois from an estate. The paperwork is being finalized and 
this will be very much like the Racer Advantage Program that was discussed earlier but 
focused on Illinois students. He added that the paperwork was finalized on a $1.5 
million charitable trust being transferred to the university from Marshall County. Dr. Tim 
Miller was instrumental in making this happen. 
At the request of Regent Alan Stout, Chair of the Governmental Relations 
Committee, Mr. Jackson gave a report on Governmental Relations pointing out that there 
continues to be a lot of activity in Frankfort as the Legislature is in session. Murray State 
hosted a dinner and reception for legislators on campus in December. A Legislative 
Reception was hosted by Murray State at the Berryhill Mansion in Frankfort in early 
February and a number oflegislators were there, as well as a large attendance of alumni 
from the area, and everyone got a chance to talk about the needs and issues at Murray 
State. There is a Governmental Relations web site to be reached from Murray State's 
home page. The 2007 Legislative Priorities, news releases, etc., are listed on the 
Governmental Relations web site to keep everyone informed as it relates to governmental 
activity. 
The University continues to watch very closely House Bill 1, which deals with our 
budgetary items in a non budgetary year, especially restoration of the vetoed items. The 
other bill being watched closely is House Bill 327, which is Harry Moberly's bill which is 
restoration of vetoed items, and it is also referred to as Governor Fletcher's bill that 
includes all his initiatives he proposed in the State of the Commonwealth Address. As it 
relates to the University, the only real difference in those two bills is that in House Bill 
327 there is a $1 million phase one of the Breathitt Veterinary Center for that project. 
Both of those bills are being watched very closely. 
• Presidential Lecture Series 
This year's Presidential Lecture Series features Benazir Bhutto on Tuesday, 
March 13. This will be a great opportunity for the campus to come together to hear a 
world renown speaker and touches upon so many areas of importance to the University as 
we've been talking about ramping up our international efforts as we look at the notion of 
increasing the idea of other cultures and awareness of other cultures. We look at the role 
of women in society and we are amazed that we are able to bring former Prime Minister 
Bhutto here on March 13. President Dunn expressed appreciation to Scott Ellison and the 
Student Government Association, as wells as the MSU Foundation who co-sponsors the 
lectures, for scheduling Former Prime Minister Bhutto for the lecture. 
• A Correction: Award of Technology for Teaching Initiative Higher 
Education Leadership Grant (Attachment) 
At the December meeting the Board accepted a gift from Hewlett Packard of 42 
computers and some projectors, cameras, etc. That actually was a grant award and not a 
gift as was indicated in December. In the attached materials you have a copy of a letter 
that had come in from Terry Derting and Ricky Cox who actually wrote a highly 
competitive grant in a very tough competition that earned us that equipment. You will 
note in the narrative of that letter this is one of I 0 awards in the country around the 








(See Attachment #I) 
o Points of Pride 
Faculty Senate Recognition 
Faculty Senate gave formal recognition to Provost Gary Brockway for keeping 
things moving forward during the interim period and the Faculty Senate saw fit to take 
note of that in a formal recognition. Dr. Dunn wanted to publicly thank Dr. Brockway for 
all he did during that interim period. 
Chair. Kentucky Agriculture Council 
Dr. Tony Brannon, Dean of the College of Agriculture, has been named to chair 
the Kentucky Agriculture Council which has been charged by the Governor's office with 
putting together a Strategic Plan for Kentucky Agriculture. We are tremendously proud of 
him for that. 
o Policy Issues 
Organizational Assessment and Review 
Dr. Dunn discussed the need for a Retreat or a Work Conference at some future 
point. He emphasized that one of the things he felt was really important as a new 
President is to do an organizational analysis, an organizational assessment and look at all 
of the functional areas across the organization. He pointed out that senior leadership had 
been doing that on campus and talking to a lot of people trying to find out a lot of things 
and do this assessment across the full range of campus functions. He emphasized that he 
wanted to talk about some areas across the campus that are foundational. These are not 
fixes; these are not deficits; they are not things that we are not doing well, but they are 
decisions that need to be made. There are areas where there may be some uncertainty in 
terms on how we should proceed or just a determination that needs to be made about 
direction and we are trying to get these identified, inventoried and figure out how to come 
to some solutions on what we do to get those types of things in place. These are not 
going to be long drawn out projects. As we look at our key function roles and get them 
solidified and going well, we can step out and really be about the work of innovation and 
change at the University. That is a preview and we will talk more about that in the near 
future. 
Auditor Crit Luallen's Report 
Auditor Crit Luallen's Report: Recent Kentucky Tuition Increases May Prevent 
the Commonwealth's 2020 Postsecondary Education Goals was passed out. Not having 
talked to Auditor Luallen but having a sense of what is being examined here and having 
read the report, Dr. Dunn indicated that he thought she was asking a very big policy 
question and that is to say "Do we have things in opposition?" In fact, we have had a 
drastic increase in tuition in the Commonwealth over the past ten years and a goal to 
double the number of degree holders by 2020. She would suggest that these are courses 
in opposition and from a policy perspective the Commonwealth needs to think this 
through. Dr. Dunn shared that Murray State, parallel on what we heard on the tuition and 
fees presentation, also is down to that bottom third or bottom quartile. When you look at 
the past ten year percentage increases, Murray State fares very well. We were at 117.3 
percent which is down about the bottom three of the Commonwealth Public Institutions; 
EKU was at 137 percent; Kentucky State was at 128 percent; Northern Kentucky was at 
140 percent; and Western was at !59 percent. When you look at the notion of 
stewardship of the tax dollar and not trying to have it totally on the backs of tuition and 
when you look at other institutions in the Commonwealth, Murray State has nothing to 




MSU Progress on the Kentucky Plan 
He shared information on MSU's Progress on the Kentucky Plan and included 
some material around the Kentucky Plan for resident African American students where 
goals are given to each institution. Those goals are assessed and based upon reaching 
those goals a determination is made by the Council on Postsecondary Education (CPE) on 
whether we can go forward with new programs. We have met those goals. 
Provost Gary Brockway expressed appreciation for the hard work across campus. 
He added that we are very pleased because the University now has automatic eligibility 
for the approval of new academic programs through the CPE. 
(Attachment #3) 
Racer Advantage Grant 
Dr. Dunn reviewed the Racer Advantage Grant, a financial aid program for low-
income Kentucky residents. The Grant will allocate $150,000 for the 2007-2008 school 
year with that same amount available each year and the maximum being $600,000 at the 
end of the four years. Dr. Dunn informed the Regents that the money will come from 
reallocations in the current budget and private gift opportunities. 
The program targets in-state students because the University already offers 
discounted tuition rates for students from neighboring states. Also, the state's CPE has a 
goal of doubling the number of degree holders in the state by 2020. This grant program 
will help meet that goal. 
The Board's approval of the program will be taken to the CPE meeting in early 
April. 
Report of the Chair 
In lieu of time constraints, the Chair did not have a report. 
Report of the Treasurer 
Treasurer Tom Denton presented and reviewed the Financial and Investment 
Reports for the period of July I, 2006, through December 31, 2006. Following a brief 
discussion, Mr. Stout moved, seconded by Dr. Morgan, that the Treasurer's Report be 
accepted. Motion carried. 
(See Attachment #4) 
Gifts. accepted 
Ms. Hays moved that the Board of Regents, upon the recommendation of the 
President of the University, accept the following gifts: 
OPNET Modeler version 12 software valued at $440,000, 
donated by OPNET Technologies, Inc. Of Bethesda, Maryland 
22,000 lbs of Vision Plus coated paper valued at $12,650, 
donated by NewPage Corporation of Wickliffe, KY 








Naming of Campus Facilities 
Mr. Ellison moved, seconded by Mrs. Winchester, that the Board of Regents, 
upon the recommendation of the President of the University, approve the naming of the 
conference room in the Career Services office of Ordway Hall, Room 225, for Enterprise 
Rent-A-Car's commitment to Murray State. The proposed name would read: Enterprise 
Conference Room. Motion carried. 
Personnel Changes 
A. Salary Roster: Report of Resignations. Terminations. and Retirements: and Report 
of New Employment. accepted. 
Mrs. Travis moved that the Board of Regents, upon the recommendation of the 
President of the University, approve the Salary Roster as of January 1, 2007; the Report 
of Resignations and Terminations for the period of August 15,2006, through December 
31, 2006; and the Report of New Employment for the period of August 15, 2006, through 
December 31, 2006. 
Mrs. Ford seconded and the roll was called with the following voting: Mr. Adams, 
yes; Ms. Burr, yes; Mr. Ellison, yes; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, abstain; 
Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
(See Attachment #5, #6, and #7) 
B. Sabbaticals. granted 
Mrs Ford moved, seconded by Mr. Adams, that the Board of Regents, upon the 
recommendation of the President of the University, grant the following requests for 
sabbatical leaves for the period indicated: 
Name/Department Effective Salarv 
Martin Milkman 1/1108-5/15/08 full salary/! semester 
Economics & Finance 
Celia Wall 111108-5/15/08 full salary/! semester 
Journalism & Mass Communication 
Jim Bryant 1/1/08-5/15/08 full salary/! semester 
Art 
Zbynek Smetana 8/15/07-12/31107 full salary/! semester 
Art 
AnnNeelon I /1108-5/15/08 full salary/! semester 
English & Philosophy 
William Schell 8/15/07-12/31/07 full salary/! semester 
History 
John Dressler 8/15/07-12/31107 full salary/! semester 
Music 
Bommanna Loganathan 8/15/07-12/31/07 full salary/! semester 
Chemistry 
Renee Fister 111108-5/15/08 full salary/! semester 
Mathematics & Statistics 
David Roach 8/15/07-12/31/07 full salary/! semester 




C. Facultv Leaves of Absence Without Pay. approved 
Dr. Morgan moved, seconded by Mr. Adams, that the Board of Regents, upon the 
recommendation ofthe President of the University, grant the requests for leaves of 
absence for the following individuals for the academic year 2007-2008: Chekita Hall, 
Heath Keller, Allen White and Alice Walters. Motion carried. 
D. Staff Leaves of Absence Without Pay. granted 
Mrs. Winchester moved, seconded by Mrs. Ford, that the Board of Regents, upon 
the recommendation of the President ofthe University, approve the Staff Leaves of 














Mathematics & Statistics 














E. Recommendation on Appointment of Deputv to the President, approved 
Mr. Stout moved that the Board of Regents, upon the recommendation of the 
President of the University, approve the appointment of Rebecca L. Watts as Deputy to 
the President, effective February 15,2007, at an annual salary of$91,000. 
Ms. Hays seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, yes; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
Committee Reports 
A. Academic Affairs - Dr. Morgan 
The following recommendations were approved by the Academic Affairs 
Committee. 
Master of Science in Nutrition Services. approved 
On behalf of the Academic Affairs Committee, Dr. Morgan moved, seconded by 
Ms. 
Hays, that the Board of Regents, upon the recommendation of the President of the 
University, approve the addition of a new graduate degree program: Master of Science in 
Nutrition Services. Motion carried. 
Revisions and additions to the Murray State University Faculty Handbook 
On behalf of the Academic Affairs Committee, Dr. Morgan moved that Faculty 







Chapter I, Section 1.6.3.5- Faculty and Stafflnsurance and Benefits Committee 
Current language: One faculty member from each academic college/school 
and the University Libraries selected by the Faculty Senate. 
Change to One faculty member would be elected from each academic 
college/school and the University Libraries to serve on the above named 
committee. 
Chapter 2, Section 2.7.2.a.- Tenurable Appointments 
Change to amend wording to include Breathitt Veterinary Center, along 
with professional library staff, having the provision to hold a tenurable 
appointment. 
Chapter 2, Section 2.9.2.VI- Code of Professional Ethics 
Addition of a policy statement that addresses ethics and personal 
relationships between a faculty member and a student. 
Chapter 2, Section 2.9.4.- Policy on Intolerance 
Addition to the Faculty Handbook that replicates tbe Policy on Intolerance 
located in tbe 2005-2007 Undergraduate Bulletin, page I I, and in tbe 
2006-2008 Graduate Bulletin, page I 0. 
Mrs. Travis seconded and the motion carried. 
Update/Consolidate the Faculty Handbook 
On behalf of the Academic Affairs Committee, Dr. Morgan moved that the 
Faculty Handbook be updated/consolidated. Mrs. Winchester seconded and the motion 
carried. 
The Academic Affairs Committee also offered the following informational items: 
• Look into the possibility oflimiting Sunday Student Registration during 
"Summer Orientations" 
• "Stopping the Academic Tenure Clock" policy 
• Organization of a Regents campus tour 
B. Athletic - No Report 
C. Audit - Mr. Adams 
The following recommendations were approved by the Audit Committee. 
Audit Reports 
On behalf of the Audit Committee, Mr. Adams moved that tbe Board of Regents, 
upon the recommendation of the President of the University, accept the following audited 
financial reports for 2005-2006: 
I. NCAA Independent Accountants' Report on Application of Agreed Upon 
Procedures for Intercollegiate Athletics for tbe year ended. 6/30/06 
2. Murray State University Athletic Foundation Audit and Management 
Letter for the year ended 6/30/06 
Mr. Stout seconded and the motion carried. 
12. 
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(See Attachment #8 and #9) 
Audit Contract Renewal 
On behalf ofthe Audit Committee, Mr. Adams moved that the Board of Regents, 
upon the recommendation ofthe President of the University, authorize the renewal of the 
contract with BKD LLP for the performance of the University's financial and compliance 
audits for the fiscal year ending June 30,2007, at a total cost of$101,500. 
Ms. Burr seconded and the roll was called with the following voting: Mr. Adams, 
yes; Ms. Burr, yes; Mr. Ellison, yes; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, yes; Mr. 
Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. Buchanon, 
yes. Motion carried. 
D. Buildings and Grounds - Ms. Hays 
The following recommendation was approved by the Buildings and Grounds 
Committee. 
Transfer ofPropertv to the Citv of Murray (Fire Station) 
On behalf of the Buildings and Grounds Committee, Ms. Hays moved that the 
Board of Regents, upon the recommendation of the President ofthe University, enter its 
order authorizing the President or his designee, the Vice President for Finance and 
Administrative Services, to take 
all required steps to donate or otherwise dispose, lease, or transfer the real property 
described in Exhibit A attached hereto (the "Property"), to the City of Murray, Kentucky, 
on terms the President deems to be in the best interests of the University including the 
authority to execute necessary documents, contracts, and agreements of whatever nature 
and kind in connection therewith. Mrs. Winchester seconded and the motion carried. 
(See Attachment #I 0 and #II) 
E. Development/Investments -No Report 
F. Equal Opportunity/Affirmative Action- No Report 
G. Fa cui ty /Staff Affairs - No Report 
H. Finance - Mrs. Buchanon 
The following recommendations were approved by the Finance Committee. 
Regional Tuition 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve the 
following methodology for calculating the regional tuition rates for the states of Illinois, 
Indiana, and Missouri: Tuition rate increases will be set based on the previous year's 
average percentage increase for the benchmarks of each respective state. 
Mr. Stout seconded and following a brief discussion, the roll was called with the 
following voting: Mr. Adams, yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. 
Hays, yes; Dr. Morgan, yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. 
Winchester, yes; and Mrs. Buchanon, yes. Motion carried. 
(See Attachment # 12) 







On behalf ofthe Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation ofthe President ofthe University, approve the 
attached tuition rates for the 2007-2008 academic year. 
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Mrs. Ford seconded and a brief discussion followed. Concern was expressed 
about affordability and access with ballooning tuition rates in light oflessening state 
appropriations by both Mr. Adams and Mr. Taylor regarding the increase in tuition. 
Following discussion, the roll was called with the following voting: Mr. Adams, yes; Ms. 
Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, yes; Mr. Stout, 
yes; Mr. Taylor, no; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. Buchanon, yes. 
Motion carried. 
(See Attachment #13) 
Housing Rates 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve a standard 
residential college room rate increase of 12.5 percent for all residential colleges, effective 
2007-2008 academic year; and, that the Board of Regents, upon the recommendation of 
the President of the University, approve a rate for Clark College of$500/semester more 
than the standard residential college room rate, effective 2007-2008 academic year; and, 
that the Board of Regents, upon the recommendation ofthe President of the University, 
approve the standard calculation of Summer Session room rate fees to be 5/18th's of the 
prior academic year's semester rate. 
Mr. Stout seconded and discussion followed. 
Following discussion regarding Clark College, Mrs. Buchanon amended her 
motion to read on behalf ofthe Finance Committee, she moved that the Board of Regents, 
upon the recommendation of the President of the University, approve a standard 
residential college room rate increase of 12.5 percent for all residential colleges, effective 
2007-2008 academic year; and, that the Board of Regents, upon the recommendation of 
the President of the University, approve the standard calculation of Summer Session 
room rate fees to be 5/18th's of the prior academic year's semester rate. That will only 
affect the 2007-2008 academic year and the summer session. 
Mr. Stout seconded and following discussion, the roll was called with the 
following voting: Mr. Adams, yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Fo'rd, yes; Ms. 
Hays, yes; Dr. Morgan, yes; Mr. Stout, yes; Mr. Taylor, no; Mrs. Travis, yes; Mrs. 
Winchester, yes; and Mrs. Buchanon, yes. Motion carried. 
The Regents asked the administration to come back with other options to address 
how to handle Clark College fees while being able to make the bond payments, which are 
to be paid with student housing fees. 
Definition of Standard Housing Rates and Scholarships 
On behalf of the Finance Committee, Mrs. Buchanon moved, seconded by Mrs. 
Ford, that the Board of Regents, upon the recommendation of the President ofthe 
University, establish the definition of the standard residential college rate as the rate for 
all residence halls excluding Clark and all future new residence halls. By establishing 
this definition, it is assumed, unless otherwise noted, that the maximum amount awarded 
for scholarships from University, Athletics, and Foundation funds will be at the standard 
residential college rate for a double room effective for scholarships awarded for Fall 2007 
and thereafter. Motion carried. 




On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation ofthe President of the University, approve a 
requirement that all freshmen and sophomores living in Residential Colleges be required 
to purchase a minimum 10 meal plan or Block Plan effective Fall Semester 2007. Any 
student currently living in a residential College and enrolled in a 7 meal plan will be 
allowed to continue with this plan for the 2007-2008 academic year only. 
Mrs. Winchester seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
New Meal Plans for 2007-2008 
New meal plans were described as follows: 
Residential Plan: 
125/250 Block Plan: $1, 176.00/semester 
Block Plan provides for 125 meals/semester plus $250.00 Flex Dollars. Flex Dollars are 
used like cash to make purchases in any of the food service establishments on campus. 
Meals can be used in any denomination. The Block Plan does not allow for carry-out 
meals or Meal Equivalent meal exchange. All Block Plan meals need to be eaten at 
Winslow Dining Hall. 
Commuter Plan: 
Flex Dollar Plans: 
2006-2007 2007-2008 Bonus Plan Value 
Bronze Plan not offered $ 350.00 $ 25.00 $ 375.00 
Silver Plan not offered $ 500.00 $ 50.00 $ 550.00 
Gold Plan not offered $750.00 $ 75.00 $ 825.00 
Platinum Plan not offered $950.00 $100.00 $1,050.00 
Flex Dollar Plans are designed to provide flexibility for student customers. Flex Dollars 
will be accepted at all food service outlets and are used like cash. The benefit of the Flex 
Dollar Plans will be the level of bonus dollars that will be given to the customer when the 
plan is purchased, providing for greater purchasing power in food service operations. 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve the 
addition of the new 125/250 Block Meal Plan and the Flex Dollar Plan. 
Mr. Stout seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, yes; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
Food Services Residential Plans for 2007-2008 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve a rate 
increase of 3 percent for all Residential Meal Plans. These plans replace equivalent 
Thoroughbred and Racer Plans. 
Dr. Morgan seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 







Food Services Commuter Plans for 2007-2008 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve a rate 
increase of 3 percent for Commuter Meal Plans. 
Mrs. Travis seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
Militarv Science Course Fees 
15 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve course 
fees effective fall 2007 for the various courses offered through the Department of Military 
Sciences as follows: 
MIL. I 00: $25 fee 
MIL 101/102: $20 fee 
MIL 201/202/301/302/401/402/490: $40 fee 
These course fees would be subject to increases each academic year based on the CPl. 
Mrs. Ford seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
Recreation Course Fees 
On behalf of the Finance Committee, Mrs. Buchanon moved that the Board of 
Regents, upon the recommendation of the President of the University, approve an 
increase in the REC 350 course fee from $24.50 to $60.00, effective fall 2008, and 
approve a new course fee for REC 490 of $75.00, effective fall2008. 
The above course fees will be subject to increases each academic year based on 
the CPl. 
Dr. Morgan seconded and discussion followed. Ms. Hays expressed great interest 
in tourism and asked if the visits could be done in Kentucky instead of taking those 
dollars out of the state. That would be one reason to have this in our state and the other 
would be to educate our students about the Wonders of Kentucky and for them to spread 
the word and maybe develop an internal tourism arm of this recreational opportunity. 
Dr. Corky Broughton, Chair of Wellness and Therapeutic Sciences, pointed out 
that the consortium was once at Land Between the Lakes (LBL) but was moved because 
they were unable to accommodate the needs of the five universities that make up the 
consortium. At that time, the consortium was moved to the Great Smoky Mountains. He 
added that the curriculum changed from year to year; however, he will send information 
to Ms. Hays. 
Following discussion, the roll was called with the following voting: Mr. Adams, 
yes; Ms. Burr, yes; Mr. Ellison, no; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, yes; Mr. 
Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. Buchanon, 
yes. Motion carried. 
I. Governmental Relations -No Report 
16. 
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J. International Relations - Mrs. Travis 
Mrs. Travis reported that the International Affairs Executive Council (IAEC) has 
been formed and the members are: Don Robertson, Jim Vaughan, Ted Brown, Jim Carter, 
Bob Jackson, Mike Basile, Fred Miller, Bonnie Higginson, Terry Strieter, and Jim 
McCoy (chair). Ex Officio members are: Randy Dunn, Gary Brockway, Tom Denton, 
John Yates, Vickie Travis and Rebecca Watts. They have met three times. 
The Mission of the Committee is to coordinate existing international education 
activities across campus as well as develop and make recommendations to the President 
for new initiatives in this area. 
Long Term strategies are currently being studied and developed by the IAEC 
which includes international student tuition policy and organization, processes and 
adequate resources for recruiting, admissions and retention of international students. 
Consistent with the goal of strengthening the internationalization efforts across campus 
generally, the IAEC will also be considering goals and strategies for increasing student 
study abroad participation and faculty internationalization. 
In cooperation with one ofthe University's new partner institutions in China 
(Beijing Language and Culture University), Chinese language and culture classes will be 
offered on campus starting fall2007. Agreements with additional partner universities in 
China will provide opportunities for our students to study abroad in China as well as 
bring more Chinese students to Murray State University. 
K. Student Life - Mr. Ellison 
Mr. Ellison reported that the recent concert, John Meyer, sponsored by the Student 
Government Association, was a huge success with approximately 6,500 people attending. 
It was well organized and well attended. 
Election of Vice Chair and Secretary 
Mrs. Buchanon indicated that each time a new Regent joins the Board, a Vice 
Chair and Secretary is elected. 
The roll was called for nominations for Vice Chair of the Board. Mr. Adams 
nominated Mrs. Beverly Ford and all members concurred. 
Mrs. Buchanon moved, seconded by Ms. Hays, that Mrs. Ford be elected by 
acclamation. Mrs. Ford was declared Vice Chair. 
The roll was called for nominations for Secretary of the Board. Mr. Adams 
nominated Mrs. Sandra Rogers and all others concurred. 
Mrs. Buchanon moved, seconded by Mr. Adams, that Mrs. Rogers be elected by 
acclamation. Mrs. Rogers was declared Secretary. 
Mr. Adams moved that Tom Denton be appointed Treasurer by acclamation. Ms. 
Burr seconded and motion passed. 








Mr. Adams stated that in order to acknowledge our Creator and to give thanks to 
Him, he moved that the University continue offering the Invocation at the Murray State 
University Commencement Ceremonies. 
Mrs. Buchanon seconded and the roll was called with the following voting: Mr. 
Adams, yes; Ms. Burr, yes; Mr. Ellison, yes; Mrs. Ford, yes; Ms. Hays, yes; Dr. Morgan, 
yes; Mr. Stout, yes; Mr. Taylor, yes; Mrs. Travis, yes; Mrs. Winchester, yes; and Mrs. 
Buchanon, yes. Motion carried. 
Mrs. Burr invited all members to the African American Heritage Ball and 
reception on February 24 in the Curris Center. The reception will be at 6:00 p.m. 
followed by the ball at 7:00p.m. and will honor two African Americans from the area. 
She also invited Board members to the Heritage Missionary Baptist Church in 
Paducah on Sunday at 6:00p.m. where she will be honored as one of the African 
American educators. There will be twenty African Americans honored from around the 
area. 
Mrs. Buchanon asked for a motion to go into Executive Session pursuant to KRS 
61.810 (1) ©)to discuss pending litigation. Ms. Hays moved, seconded by Dr. Morgan, 
to convene in Executive Session. Motion carried. The Board honored Dr. Dunn's 
request that John Rail, Dewey Yeatts, Bob Jackson, and Tom Denton remain in Executive 
Session. 
Executive Session 
Executive Session began at 4:35p.m. and ended at 5:35p.m. 
Open Session 
Mr. Adams moved, seconded by Mrs. Travis, that the board convene into Open 
Session at 5:35p.m. Motion carried. 
Adjournment 
Mr. Adams moved, seconded by Ms. Burr, that the meeting adjourn. 
Adjournment was at 5:36p.m. 
18. 
18 









Dr. Randy Dunn 
President's Office 
Sparks Hall 
Murray State University 
Murray, KY 42071 
January 25, 2007 
Dear President Dunn, 
~Murray 
MURRAY STATE UNIVERSITY 
College of Science, Engineering and Technology 
Department of Biological Sciences 
334 Blackburn Science Building 
Murray, KY 42071-3346 
Phone (270) 762-2786 
Attachment Ill 
Presitfent' s Office 
FEB 01 2007 
!l(eceivetf 
As we are sure you are aware, the increased availability and use of mobile technology at 
Murray State University is vital to the education of its students. There are efforts across 
campus that faculty are making to improve student learning through use of mobile 
technology, specifically tablet-PCs. Although you may be aware of the initiatives, we did 
not want to assume that you bad the information that you needed. 
In 2004-2005, Dr. Derting successfully obtained an HP Technology for Teaching Grant 
Initiative ("Integrating inquiry-based teaching and a technology-rich environment to 
improve student learning") which, along with funds from Dean Weber, was valued at 
$72,613. The faculty participants were from all departments in the College of Science, 
Engineering, and Technology and were supported by Linda Miller and her staff at the 
Center for Teaching, Learning and Technology. Through the grant we obtained 21 
tablet-PCs, 2 networkable printers, 2 wireless access points, 2 digital cameras, a tablet 
storage cart, and a wireless projector from HP. Participating faculty met regularly to 
learn how to effectively use tablet-PCs to enhance student learning and to share 
experiences. The group was highly motivated, succeeding not only in incorporating use 
of tablet-PCs in the classroom but also making a nmnber of presentations about their 
efforts at regional, national, and international meetings. 
Because of the hard work of the initial tablet group, Dr. Derting, with Dr. Cox as co-PI, 
was successful at obtaining one of 10 HP Technology for Teaching Initiative Higher 
Education Leadership Grants ("A Campus-Wide Initiative to Develop, Deploy, and 
Assess Five Models of Technology-Enhanced Teaching and Learning'') nationwide. The 
grant (2006-2007) was valued at $130,000. In addition, the Dean of each College on 
campus contributed $5,000 to a matching fund to help support the project activities. , 
Through this latest grant, we obtained an additional 42 tablet-PCs, 2 digital projectors, 2 
cameras, 2 networkable printers, 2 wireless access points, and 2 storage carts. It came to 
our attention in the December Board of Regents meeting that this, and the previously 
received HP equipment, were treated as a gift while, in fact, they were the result of a 
highly competitive grant process. The equipment is being used by faculty in each College 
www.murraystate.edu 
Equal education and employment opportunities M/F/D, AA employer 
~--1-
on campus in various learning environments. Drs. R. Cox (Chemistry), R. Fister 
{Mathematics), M. McCarthy (Mathematics), and J. Rogers (Physics and Engineering), 
who excelled as participants in the 2004 project, are serving as mentors for the 16 faculty 
involved in the current project. 
The faculty participants are well on their way to becoming a national model for best 
teaching practices using tahlet-PCs. In addition to participating in the HP project, most 
of the faculty are also participants in an assessment project led by Dr. Cox, funded by 
Microsoft. The assessment data being collected shows consistently that students are 
learning more and have more positive attitudes with the use of tahlet-PCs in a variety of 
learning environments. With the continued support of yourself and the higher 
administration, we hope that the vision of a 'wireless campus' will come to fruition in the 
near future. We also hope that the information provided here, and the enclosed copi~s of 
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I MSU to receive r~h;;~logy for Teaching grant 
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Murray State University was selected as one of efforts we put together a cutting-edge proposal 
42 college and university recipients to receive an that builds on Murray State University's recent 
HP Technology for Teaching Grant, which is advances in improving learning by students in the 
designed to transform and improve learning sciences; 
through the innovative use of technology. Murray "We look forward to even greater imp_rove-
will receive an HP cash and product package val- ments through better integration of modern 
ued at more than $60,000, which includes one approaches to teaching and the latest technology." 
year of access to HP's higher education help desk Some of the HP Tablets will be used in a new 
support. inquiry-based biology course at ·Murray ·State, 
Each college or university receiving an HP ''Biological Inquiry and Analysis." That course 
Technology for Teaching Grant will use the HP arose from a National Science Foundation-funded 
wireless technology to enhance learning in com- Course, Curriculum and Laboratory Improvement 
puter science, engineering, math or science cours- Grant with Derting as the principal investigator; 
es. At Murray State, the potential uses of the new The course is now required for all incoming biol-
HP Tablets will be investigated in a variety of dis~ ogy majors at Murray State. The course website, 
ciplines. "We are excited to have the opportunity designed by Derting, was mentioned in an article 
to investigate uses of the new wireless technology in the April 23, 2004, issue of Science. 
by faculty and students," said Dr. Terry Derting, Murray State's website provides a series of 
professor of biology and director of MSU's HP class activities to help students understand sci-
Technology Grant. "HP Technology Grants are ence and basic concepts such as evolution and 
highly competitive. Linda Miller, director of the natural selection, Derting said. Because of that, 
Center for Teaching and Learning Technology on she continued, it is an excellent example of how 
campus, and Dr. Ricky Cox, associate professor to actively engage students in their learning, 
of chemistry, are co-directors of the HP rather than have them sit and listen to a lecture. · 
Technology project. Through our collaborative "In the course, students devote virtually·all of 
. · 
·. 







their class linle to inquiry-based activities, a por-
tion of which are listed on the course website," 
Derting explained. "Faculty do not lecture; rather, 
they help students work through simulations of 
key biological processes, discuss issues such as 
the differences between science and non-science, 
and help students develop and conduct research 
projects." 
The technology provided by tj.e HP Grant and. 
the new course design will partner to provide a 
more hands-on learning experience for the stu-
dents and will assist the faculty in their teaching. 
"Faculty and students can easily carry the portable 
HP Tablets and actually write or sketch on the 
tablet and then save the notes," said Dr. Tom 
Timmons, chair of the department of biological 
sciences at MSU. "Dr. Derting helped design 
Murray State University's new biology course that 
was recently described in Science as an example 
of a successful inquiry-based learning technique. 
A new teaching laboratory in Murray State's new 
biology building has been designed around the 
new inquiry-based learning course. The HP 







: . . 
·:,_; 
.. 




- - ' . 
Murray Ledger & runes LoCAL . . Wedn!'Sd&Y, October 4, 2006 • 9A ~ 
Murray State University earns HP leadership grant 
,, MSU News Bureau This package includes two wire- Faculty experts will act as 
Murray State University was less HP tablet PCs, two HP digi- mentors for new faculty partici-
one of 10 two-and four-year col- tal projectors, two HP printers pants from all colleges on cam-
leges and universities across the · and two HP digital cameras for pus, . helping them incorpomte 
United States selected to receive faculty use, 40 additional HP tablet pCs into their teaching 
a 2006 HP Technology for tablet pCs for student use, and a activities. Thblet pC use will be 
Teaching Higher Education cash stipend of$10,500. emphasized in five learning 
Leader8bip grant. The schools In addition, . the grant · environments: large lecture 
will share a total of $1.2 milllon includes tmvel expenses for one · classes, small classes, 'field 
in c8sh and equipment awarded participant to attend the courses, undergraduate research 
by HP. Worldwide HP Technology for activities, and distance_ learning. 
All 10 HP Technology for Teaching Higher Education ·Participating faculty will be 
'Thacbing Higher Education Conference in· Febiuary 2007. engaged in professional· devel-
Leadersbip groint winners were Deans from each of the Murrey opment activities in teaching 
previous recipients of HP State colleges have also com- . pmctices, technology-assisted 
1 Technology for Teaehing higher milled funds to purchase tablei · teaching, and use of eVidence-
' education grants and were invit; PCs for their participating facul- based approaches ·to making 
1
1 ecHo ap,ply for additiot\al invest- ty. :. . . . . · . . teaching decisions. ·They will 
. meitt support. They were select- "Our goal is to transform also disseminate · successful 
1 ed 'for ieinvestment becanse of teaching· pract;ices and improve mOdels 81111applications of teC:h-
their.SIICCCSs integmting the HP learning across campus," said nology.-assisted teaching 
technology into their. classroom Dr. TeiTy Derting, a professor in · thrOugh ·presentations, work-
cUrriculum, demonStrating the 'departinent of biological sci- shops, and publications. 
measurable, positive impact on ences and director of lhli HP ··'Through these · etforta ."We 
&tUdent achievement and pro- project. ."B~ ·on outcomeS of have imd ,.;,.m continue to build a 
. posing innovative plans to oQdili.tial HP projeCt and pub- campw;-Wlde CommUnity of me: 
. expand and sustain their new lished research, use or mobile ulty who_ have.documented evi-
approachea to teaching and technology Stimulates faculty to dence of improvedleaming iii 
leaming. · vitalize and·. revise their teach- · their ciaSsroom8. .. Theae faciJ!tj. 
Murrey State University will ing, and to thin)< abolit the learn- . will fuither cataiyz.ll'I!IISfomla' 
receive an HP award package ing, ~ pccurs in their etas&-. lions in teachhig practices and 
valued· at more than $120,000. rooms."· · · leaining envirOnments across 
campus and elsewhere" said 
Derting. 
Michael Wetherholt, director 
of the Murrey State office of 
Sponsored Progmms said, "In 
my experience within the pri-
vate gmnts arena, technology 
awards like this are few and 
often very difficult to receive. 
For Murrey State University to 
be among the top 10 institutions 
nationally to receive this presti-
gious gmntfroni HPis an honor. 
Moreover, without the tremen~ 
dous propnsal development 
effort from Dr. Derting and the 
additional fiscal support from 
the univ~rsity ~ans, the .campus 
would not be receiving this 
tremendous _improvement to ,_: .. " ..... w.ug. 
The· HP gmnt also comple-
ments an existing graot · from 
Mictosoft to assess the edl!ca-
ti_mi value of tablet-based teaCh-
ing, 
. -~ ability 10 obtain ilrants 
ii:oDi HP imd -Micro8oft is a 
teSj!lt offaculty members who 
are dedieared'to using tectmolo-
gy · to improve teaching B!td 
!earning," -~ Dr. Ricky COx, 
associate professor in the equipment and tmining so that . 
department of chemistry and the excellent work already !' 
project director of the Microsoft demonstmted by these educators 
tablet grant "Early efforts to can be expanded," said Bess · 
develop instructional activities Stephens, HP vice president, . ' 
that included the tablet pC were Philanthropy and Education. · · 
in the college of science, engi- "We are dellghted to make these · ' 
neering and technology. Theae reinvestment gmnts so that even·: 
graots led to a campus-wide ini- more educators and students can .. 
tiative that will positively benefit from innovative applica-:.: 
impact student learning." . tiOQS of technology to improve., 
Murray State UniverSity's teaching and leaming." · ··:: 
excellence in improving sllldeilt . The .HP Thchnology for 
-learning throui!h creative appli- Teacbirig.Progmm is desipd to'-: 
calions of. tecbriology, such as· improve student· achievement': 
tBblet PCs,, relies .heavily on its tluOugh the innovative use o(; 
Center for, .Teaching ·and ·· technology hi the classroom. ;~ 
Learning Technology. SinCe 2004, HP h8s c:Ontrili_uted · :: 
Director Linda Miller and her more than $36 milllon in HP 
staff provide workshops, semi- Technology for Teaching graots' _: 
nars, technology forums and on- tO 650 schools worldwide. ... 
line col!fSes to meet the Jleeds of . The overall progmm is tar-.'.' 
faeulty in all disciplines year- geted to both K-12 and two- and;; 
ro.uncl. By staying abreast of the four-year colleges and universi- ·., 
nlpid advances in educationai ties. · 1-; 
teciulology, the Center for More information about HP's ·;, 
Teaching and . Learning Technology for Teaching pro- ·· 
. Technology helps faculty find . gram and the . 2006. HP 
new • approiiChes and solutio_ns . Technology . for Teaching. 
for ~ipg studenl, learning: Leadership graot recipients is 
''Thiough the LeadershiP available at 
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Briefing l{tporl 
FciH'IHII')' 12, 2007 . 
Recent Kentucky Tuition Increases May Prevent the Achievement of the 
Commonwealth's 2020 Postsecondary Education Goals 
Tuition policy decisions at the state and institutional 
levels are having a detrimental impact on the 
achievement of the 2020 postsecondary education goals. 
• 
• 
Undergraduate enrollment in Kentucky's four-year 
institutions is growing at a level insufflcient to reach 
these goals. 
• Higher paying jobs and lower unemployment; 
• A stronger tax base and faster economic growth; 
• More community service and charitable giving; and, 
• Higher voter turnout and increased civic 
participation . 
1-
Since the fall of 2003, total full-time undergraduate 
resident enrollment in Kentucky's two-year and four-
year systems combined has decreased by nearly 900 
students. 
Nonresident enrollment is growing at a higher rate 
than resident enrollment Since the adoption of 
postsecondary education reform, 45% (4,470 of 9,858 
students) of the increase in full-time undergraduate 
enrollment was due to nonresidents. 
For Kentucky's legislators, policy makers, and educators to 
accomplish the established goals, the affordability of 
Kentucky's higher education tuition must be a priority. 
Budget decisions made by members of the executive and 
legislative branches impact Kentucky's public institutions' 
tuition rates. Adequate attention needs to be given by these 
decision makers to ensure that Kentuckians achieve higher 
education levels. 
I 
The basis of the Kentucky Postsecondary Education 
Improvement Act of 1997 was that the general welfare and 
material well-~ying of citizens of the Commonwealth 
depend in large measure upon the development of a well-
educated and highly trained workforce. The General 
Assembly set forth goals to be achieved on behalf of the 
people of the Commonwealth by the year 2020, which are 
codified in KRS 164.003. According to the General 
Assembly, "the achievement of these goals will only be 
accomplished through increased educational attainment at 
· all levels." 
The number of Kentuckians holding a bachelor's degree. 
needs to double by the year 2020 to achieve the goals 
outlined in the Kentucky Postsecondary Education 
Improvement Act of 1997. The Kentucky Council on 
Postsecondary Education (CPE) asserts that Kentucky 
needs 791,000 bachelor's degree holders by the year 2020 
to reach the projected national average in educational 
attainment. In 2000, Kentucky had 402,000 bachelor's 
degree holders. According to CPE, if Kentucky continues 
to perform at its current level, it will have 580,000 
bachelor's degree holders by 2020, falling short of its 
educational attainment goal by 211,000 degrees. 
The Kentucky Long-Tenn Policy Research Center recently 
estimated that reaching the national average in educational 
attainment by 2020 could result in a cumulative increase of 
$5.3 billion in state revenue and $71 billion in personal 
income, as well as such benefits as: 
The data analysis conducted by the Auditor of Public 
Accounts (APA), and described herein, should facilitate an 
informed debate of the following public policy questions: 
With so much at stake, are we sure that the taxpayers' best 
interests are being kept in mind during the setting of tuition 
rates and nonresident/resident ratios at our public 
postsecondary education institutions? 
Are nonresident students paying their fair share at our four-
year public postsecondary education institutions? 
Is the amount. of state support provided through financial 
aid and scholarships at an appropriate level to respond to 
increased tuition rates? 
And, most importantly, do the goals of the Kentucky 
Postsecondary Education Improvement Act of 1997 remain 
attainable under these circumstances? 




Since the 2001-02 academic year, average resident tuition at 
a public four-year postsecondary education institution is up 
35% nationally and 83% in Kentucky. For the most recent 
academic year, tuition rates increased 6.3% nationally, 
while tuition in Kentucky increased 12.4%. 
The following table (Table 1) displays the change in 
tuition charged by the four-year and the two-year public 
postsecondary education institutions. A comparison of the 
four-year system average is also included. 
Table I. Full-Time Undere.raduate Resident Tuition 
. :. kentucky · ' · ·. Tuition Tuition ·, 
· llistltution ·. · 1998;.99 • · · 2006-07 .'l>lfferen« ." 
EKU $2,190 $5,192 $3,002 
KSU 2, 170 4,950 2, 780 
MoSU 2,270 4,870 2,600 
MuSU 2,300 4,998 2,698 
NKU . 2,264 5,448 3,184 
UK* 3,016 6,604 3,588 
UofL 2,920 6,252 3,332 
WKU 2,260 5,860 3,600 
.;·, Fonr~Year·;,·,, ·.• •. :_ · :. ··· . ·: ·' · · . ,_ · .. · 
'8vstem:A\iera.re · · :•- SN24> $5 522:• ;: _ . $3.o?s ~-
~·~::!~~&~~: .. · -s1\~~ ::, s26i11 .. _::~~i476;• 
•uK has had differentiated tuition based on academic level since the 
2004-05 academic year. The rate used for UK in the 2006-07 academic 
year is an average of the upper and lower division rates. 
Source: Produced by the APA based on information provided in CPE's 
Comprehensive Database. 
According·to CPE's headcount data, total undergraduate 
enrollment at Kentucky's public postsecondary education 
institutions has increased substantially (44%, or by 55,479 
students) since the passage of the Kentucky Postsecondary 
Education Improvement Act of 1997. Headcount data 
include both full-tiine and part-time, resident and 
nonresident students who are enrolled at a particular level' 
of education (undergraduate, graduate, or other). 
The following table (Table 2) compares the fall 2006 total 
headcount of undergraduates at each of the institutions in 
the four-year system, as well as the two-year system total, 
to the same figures from the fall of 1998. 
Table 2. Total Headcount of Undergraduates 
:::. Two-Year · .• 
··. · •System ... _ · 
' -; Total \. ..- -· 
Total for~·· 
.· Both: ._: .. :,'. 
• Svstems' · · , -..-
" 
. .. 
l0;3iS .... ' 
.·· . 
. : ..... 
' :,r' 
41,3\1.··· ' . 
I . .. 
~.475 ' .. 45;164 
1l6,248. 
. , 





Source: Produced by the APA based on infonnation provided in CPE's 
Comprehensive Database. 
CPE often utilizes headcount data to support figures 
included in their press releases and reports, such as the just 
released 2005-06 Kentucky Postsecondary Education 
Accountability Report; however, CPE's headcount data 
does not separate enrollment data to provide the 
information needed to measure the Commonwealth's 
progress toward increased educational attainment. First, 
total headcount values part-time students the same as full-
time students. Second, it does not differentiate between 
resident and nonresident enrollments, an important 
distinction since the goals established by the Kentucky 
Postsecondary Education Improvement Act were to be 
achieved on behalf of the people of the Commonwealth. 
Third, headcount enrollment data includes both the two-
year and four:year education systems, making an analysis 
of progress towards an increased number of bachelor's 
degrees more difficult. For these reasons, the APA 
requested detailed enrollment data so that our analysis 
could go beyond basic headcount data. 
While our report focuses on the goal of educating the 
people of the Commonwealth, recent progress in the 
number of nonresident students that choose to stay in 
Kentucky has been reported by CPE. The 2005-06 
Kentucky Postsecondary Education Accountability Report 
stated that 37% of nonresident students remain in K,entucky 
after graduation. This estimate is based on an aniuysis of 
Kentucky driver's license records. 






Terms Used in this Report 
Students are classified as Full-time or Part-time based on 
the number of credit hours in ·which he or she is enrolled in 
a given semester. Generally, enrollment in less than 
twelve credit hours per semester is considered part-time at 
the undergraduate level. 
For the purposes of this report, Kentucky's eight public 
postsecondary education institutions include the following 
four-year universities and will sometimes be jointly 









Eastern Kentucky University (EKU); 
Kentucky State University (KSU); 
Morehead State University (MoSU); 
Murray State University (MuSU); 
Northern Kentucky University (NKU); 
University of Kentucky (UK); 
University of Louisville (UoiL); and 
Western Kentucky University (WKU) . 
Full-Time Equivalency . (FTE) is an enrollment 
calculation used to equate the effort of part-time students 
expressed as a portion of the equivalent for a filll'time 
student. In Kentucky, FTE is calculated as the number of 
full-time students added to one-third the number of part-
time students. 
Postsecondary educational Level is defined as simply 
undergraduate, graduate, or first-professional, or by the 
credential being sought including certificates, diplomas, 
associate's degrees, bachelor's degrees, etc. 
Students are classified as in-state (Resident) or out-of-
state (Nonresident). Residency status determines which 
tuition rate applies to which student. 
Southern Regional Education Board (SREB) State 
Data Exchange is a cooperative effort of SREB and the· 
statewide higher education governing and coordinating 
boards in the South. The SREB State Data Exchange was 
founded in 1969-70 and is one of the nation's oldest, most 
comprehensive sources of comparative data on public 
higher education. The Data Exchange annually collects, 
compiles, and publishes the most up-to-date statistics on 
postsecondary education in the 16-state SREB region, 
including information by institutional category. 
State Tuition Reciprocity Agreements are arrangements 
between two or more states where the citizens of a defined 
region in one state can enroll at identified institutions or 
selected programs in another state and vice versa for a 
reduced tuition charge and also may receive special 
treatment for admission purposes. 
Student Enrollment or Headcount is expressed as a 
count of individual students by institution. Numbers can 
be expressed as totals or by subsets, such as full-time 
undergraduate residents. 
Tuition includes mandatory fees assessed by the 
university. Unless otherwise identified, tuition rates cited 
in this report represent the sum of the amounts charged 
during the fall and spring semesters of a given academic 
year. 
Briefing Report Objectives, Scope, and Methodology 
The purpose of this briefing is to provide analysis of recent 
historical data from Kentucky's eight four-year public 
postsecondary education institutions and the Kentucky 
Community and Technical College Systerp (KCTCS). 
KCTCS is a system of two-year public postsecondary 
education institutions and will be discussed in Finding #5. 
The Auditor of Public Accounts reviewed enrollment and 
tuition information from the postsecondary institutions for 
the nine academic years following the passage of the 1997 
reform act (1998-99, 1999-2000, 2000-01, 2001-02, 2002-
03, 2003-04, 2004-05, 2005-06, and 2006-07). CPE's 
Comprehensive Database was the main source of this 
information. Additional information concerning state 
support for the eight institutions carne from the SREB. 
For comparative purposes, tuition and enrollment data 
(resident versus nonresident) of other states' four-year 
public postsecondary education institutions were also 
obtained. These figures either carne from US News and 
World Report's America's Best Colleges 2007 or from the 
web site of the individual university. Tuition rates are 
from the 2006-07 academic year, while the enrollment 






Finding #1: As tuition rates have risen dramatically, full-
time undergraduate resident enrollment has slowed or 
leveled off. Increases in tuition affect Kentuckians' 
abilities to afford postsecondary education. 
Tuition at Kentucky's eight four-year public postsecondary 
education institutions has steadily increased since the 
passage of the Postsecondary Education Improvement Act. 
Since the 2002-03 academic year, the average cost of 
tuition in Kentucky's four-year system required of a full-
time undergraduate resident has grown by 66%. In 
comparison, inflation only increased 12.84% since August 
2002. 
The 2002-03 academic year is used as the baseline for 
calculations and comparisons made by the APA because 
general fund appropriations for postsecondary education 
decreased that fiscal year. Following this academic year, 
tuition rates. across the four-year system saw a greater than 
usual increase. This increase has continued even though 
appropriations began seeing positive growth in the 
following budget years. Between the 1998-99 academic 
year and the 2002-03 academic year, Kentucky tuition 
increased on average 8.24% per year; however, tuition 
increases since the 2003-04 academic year have averaged 
13.52%. Appendix V illustrates the General Fund 
appropriation amounts for fiscal years 1997 to 2008. 
The following table (fable 3) displays the increase in full-
time undergraduate tuition for a resident at each of the 
institutions in the four-year system. Consult Appendix I 
to view specific historical information regarding tuition 
rates at each institution in the four-year system since the 
1998-99 academic year: 
Table 3. Full-Time Undergraduate Resident Tuition 
Rate Growth Percenta!!es 
: · .. ; ·' · / . . : : ''Percentage of : Perceljtagii tiC 
.. Ke~fucky · ·· : · · :. ; GfolVtl_t / Gr.owtli .·•.; 
•.; • Io~_tituttoi( ·. : ,;,., •· (:i99S:~9 . · · {2002-03 thJ'I)IJgh· 
-',.<,· ·· .. •,. · 'tlirou!!h02006-:07l . 2006Cotr ·.' · 
EKU 137% 77% 
KSU 128% 58% 
MoSU 115% 66% 
MuSU 117% 65% 
NKU 141% 69% 
UK (Average)* 119% 66% 
UofL 114% 53% 
WKU !59% 77% 
dverall Avenuie · .. ·128% 
, 
66% .. ' 
*UK has had differentiated tuition based on academic level since the 
2004...05 academic year. The rate used for UK in the 2006-07 academic 
year is an average of the upper and lower division rates. 
Source: Produced by the APA based on information provided in CPE's 
Comprehensive Database. 
To put this growth in perspective, consider the growth of 
inflation for the same periods. From August 1998 to 
August 2006, inflation grew at a rate of 24.79%, opposed 
to the 128% increase in the average tuition rate in the four-
year system. From August 2002 to August 2006, inflation 
grew at a rate of 12.84%, far below the 66% increase in the 
average tuition charged by institutions in the foirr-year 
system. 
Enrollment Growth Trends 
Enrollment trends for full-time undergraduate residents 
vary by institution. Four universities (NKU, UK, UofL, 
and WKU) experienced double-digit growth over this 
period, while three universities (EKU, KSU, and MoSU) 
actually started classes in the fall of 2006 with a smaller 
number of these students than the fall of 1998. 
There was a net gain of 5,388 full-time undergraduate 
residents in the four-year system (or a 9.73% increase), 
based on a comparison of fall 2006 data to fall 1998 data. 
However, three institutions (EKU, KSU, and MoSU) saw 
negative growth during this period. A comparison of fall 
2006 full-time resident enrollment to fall 2002 data 
revealed an even lower growth of 4.26% (2,484 students) 
for the four-year system. 
Table 4 illustrates the enrollment changes at each of 
Kentucky's eight four-year public instiMions. There is a 
comparison offal! 1998 to fall 2006, as well as fall 2002 to 
fall 2006. Consult Appendix II for a more detailed look at 
full-time, undergraduate resident enrollment totals at these 
institutions for each academic year since 1998-99. 
Table 4. Full-Time Undergraduate Resident 
Enrollment GrolVth 
; :; .. i · ' ;/,;. ·\ ,'OrolVth"'·' >. : Giowt" · > 
,;_),~:~=~~!~ r .~~;;~~:ao~· ·. (l?:Ue~~~t:lieo~·. 
EKU .. -4.21% 4.14% 
KSU -1.98% 9.52% 
MoSU -3.56% -10.14% 
MuSU 4.20% 3.75% 
NKU 17.55% 4.31% 
UK 12.01% 3.79% 
UofL 14.07% 10.36% 
WKU 24.57% 6.94% 
Overail Averal!e .·; · .-9.?3% · • · · ·· < 4;26%·. 
Source: Produced by the APA based on infonnation provided in CPE's 
Comprehensive Database. 
The graph below (Graph A) exhibits both total enrollment 
of full-time undergraduate residents within the four-year 
system and the average resident tuition rates charged by 
each institution for the academic periods 1998-99 through 
2006-07. See Appendix VIII for a larger version of this 
graph and Appendices XI-XIX for this information at 
each of Kentucky's postsecondary institutions. 







Graph A. Total Enrollment and Average Tuition Four-
Year System Only 
KENTUCKY FOUR·YEAR PUBUC P0&TSECONDARY EDUCAnON SYSTEM 
FULL. TIME UNOERaRAbUATE RESIDENTS ONLY 
n.ooa r----=-=========-----. ·-
Source: Produced by the APA based on information provided in CPE's 
Comprehensive Database. 
As Graph A shows, as tuition rates have risen 
dramatically, full-time undergraduate resident enrollment 
has slowed and leveled off. 
The National Center for Public Policy and Higher 
Education issues state report cards on higher education. In 
2006, Kentucky received an "F" in affordability and 
postsecondary opportunities. Even though most of the 
states received failing grades in 2006, this is a dramatic 
drop from the "B" Kentucky was issued in the same 
category in 2000. 
In part, tuition increases are due to the slowed growth of 
public financial support for higher education. According 
to the SREB, Alabama, Mississippi, Virginia, Oklahoma, 
and Maryland have all increased higher education funding 
by more than 10 percent for the 2006-07 academic year, 
when compared to 2005-06 funding levels. When making 
the same comparison, Delaware, Florida, Georgia, North 
Carolina, South Carolina, Tennessee, and West Virginia 
have mcreased higher education funding by between 6 and-
! 0 percent for the same period. 
Kentucky's postsecondary education funding for the 2006-
07 academic year, compared to the previous year's funding 
level, had only a small increase of 1.5 percent. See 
Appendix V to view general fund appropriations to 
postsecondary education from Fiscal Year 1996-97 
through 2007-08. 
As tuition has grown increasingly expensive all across the 
nation, enrollment growth has slowed. The higher 
education advocate for the State Public Interest Research 
Group estimated that "nationwide more than 100 000 
students per year qualify to go to college and do 'not, 
mamly due to costs." 
According to the 2006 report card issued by the National 
Center for Public Policy and Higher Education, Kentucky 
makes a very low investment in need-based financial aid 
compared with top performing states, even though the state 
has increased its investment since 1992. In addition, 
responsibility for financial aid policy is separate from the 
overall coordinating responsibility of CPE. 
While an affordability study prepared for CPE in 2005 
stated that "no longitudinal student data exist that would 
allow us to estimate the choices that students with different 
ability to pay made about attending college in Kentucky," 
the preparers went on to opine that independent students 
and some dependent students in the lowest income quartile 
attending four-year public or private institutions are at "the 
margins of affordabili ty." 
The 2006 report card also stated that families in the 
Commonwealth devote a very large share of family 
income, even after financial aid, to attend public two and 
four-year institutions, which enroll 83% of college 
students in the state. Over the past several years that share 
has increased from an average of 22% to 30% of family 
income at the eight public four-year institutions. The 
percent of income needed to pay net college costs (tuition, 
room, and board, minus financial aid) at an institution in 
the four-year system for the forty percent of the population 
with the lowest income is listed as 43o/o. 
Finding #2: Since the adoption of Kentucky's 
postsecondary education reform, Kentucky has been 
more successful in attracting nonresident students to 
Kentucky's eight four-year public postsecondary 
education institutions than enrolling its own residents. 
The enrollment of nonresident full-time undergraduate 
students has grown at a rate of 38.72% since the fall of 
1998, while t'le comparable resident growth rate is 9.73%. 
When comparing the fall 2006 and fall 1998 enrollment, 
45% of the growth in full-time undergraduate students can 
be attributed· to nonresidents. · See Table 5 for an 
illustration of the annual increase/decrease in nonresident 
and resident enrollment. 
A comparison of fall 2006 enrollment data to ·fall 2003 
data revealed that Kentucky attracted more nonresidents 
(1,195) than residents (936) to institutions in its four-year 
system. For this time period, nonresident students 
accounted for 56% of the full-time undergraduate 
enrollment growth. · 
The difference between the enrollment count for full-time 
undergraduates in the four-year system as of the fall of 
2006 compared to the fall of 2003 is 2,131 students, an 
increase of 2.86%. This gain in enrollment can be divided 
by residency status in the following way -- 56.1% of the 
increase was due to the enrollment of 8.06% more 
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nonresidents in the fall of 2006 than in the fall of 2003, 
while 43.9% of the increase was due to the enrollment of 
1.56% more residents when comparing the same periods. 
Table 5. Nonresident and Resident 
Growth Comoarison 
Enrollment 
• • · >. Number of~ . ·~uffi.Mrof,· 
, . · · ·Nonresident • . : Resldeuf 
. Academic Years -. . -Students . Students · 
B¢ing Coirtpared " , I~cl'ea!!e or 
... · . · · .mecnase) . 
Fall 1998 to Fall1999 (94) (558) 
Fall 1999 to Fall 2000 458 (45) 
Fall 2000 to Fall2001 710 1,324 
Fall 200 I to Fall 2002 1,149 2,183 
Fall2002 to Fall 2003 1,052 I 548 
Fall 2003 to Fall2004 359 488 
Fall 2004 to Fall 2005 616 356 
Fall 2005 to Fall 2006 220 92 
Totals 4 470 5,388 
Source: ProduCed by the APA based on information provided in CPE's 
Comprehensive Database. 
Graph B illustrates the percent of growth trends for both 
residents and nonresidents. A larger version of this graph 
is located at Appendix X. 
Graph B. Percentage Trends in Nonresident and 
Resident Growth 
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Source: Produced by the APA based on information provided in CPE's 
Comprehensive Database. 
Finding #3: Nonresident tuition rates may explain why 
nonresident enrollment is growing at a higher rate than 
resident enrollment at the undergraduate level. Low 
nonresident tuition rates increase the need for state 
support 
The CPE has recognized that nonresident students increase 
the intellectual capacity of the Commonwealth and its 
. educational and social diversity. Increasing nonresident 
enrollment is a benefit to Kentucky so long as the 
nonresident tuition rates are fair to Kentucky taxpayers and 
,,_, ----------11-
the recruitment of nonresidents is not accomplished in lieu 
of efforts to increase the enrollment of Kentuckians. 
While low nonresident tuition rates may attract 
nonresidents to the four-year system, such rates can shift 
the cost burden from nonresidents to Kentuckians, 
understate the value of a Kentucky education, and may 
provide greater public support for nonresidents than 
residents. 
Tuition Rates and Ratios Within the Four-Year System 
As Kentucky has raised its average resident undergraduate 
tuition rate by 66% in four years, the institutions have 
taken a decidedly different approach toward nonresident 
tuition. The average cost of nonresident tuition in the four-
year system has risen 51% during that same period. 
The 2002-03 academic year saw an average nonresident to 
resident tuition ratio of 2.66 for the state. By the 2006-07 
academic year, that ratio had fallen to 2.41. Neighboring 
states with reputations for quality postsecondary education 
typically have an average nonresident to resident ratio 
higher than the average of Kentucky's four-year system. 
The following table (Table 6) compares Kentucky's 
average nonresident to resident tuition ratio with the 
averages of five other states in the region. 
Table 6. Average Nonresident to Resident Tuition 
Ratios for Selected States 
~ ··c\:.... "-: :; ZOO~i!7N'ontesident.t0 




North Carolina 3.75 
Tennessee 3.07 
Virginia 2.83 
•UK has had differentiated tuition based on academic level since the 
2004-05 academic year. The rate used for UK in the calculation of the 
2006-07 academic year state averages is based on an average of the 
upper ·and lower division rates. 
Source: Produced by the AP A based on infonnation provided in 
USNews.com's America's Best Colleges 2007, websites of individual. 
institutions, and CPE's Comprehensive Database. 
CPE's current policy requires nonresident students to pay 
1.75 times the tuition and fee charges of resident students. 
The 1.75 ratio is a reduction from past policies. In the 
years prior to 2003-04, the institutions maintained 
nonresident to resident tuition ratios more in the raiJlle of 3 
to I. 
See Appendix III for a more detailed look at the 2006-07 
academic year tuition and enrollment breakdowns for the 
eight four-year public postsecondary education institutions 
in Kentucky. 







Versus Other Institutions in the Region 
The following table (Table 7) provides information 
concerning the average 2006-07 tuition and fee rates 
charged to residents and nonresidents attending four-year 
public postsecondary education institutions in sixteen 
states, including Kentucky, its contiguous states, and other 
states in the southeastern region. 
Table 7. Regional Analysis of Tuition for Full-Time 
U ndere:raduate Studv (2006-07) 
I ) : '. ·. i ·· A~~r~ge TuiiJC~P for :FiiiJ.,')'im~ i 1 
1. ,, .. ··. . . . . • . Und.ergnidtia~~S!u~yatPublic::.·i 
.• · . State ··. · , . · · Jnsbtunoos · . · · · ·· ·· • 
· ·· . · : : · . . .Resident . · · · ,Nonr~ideitt ; 
KENTUCKY* $5,521.75 $13,327.63 
Virginia 6,660.36 18,876.91 
Ohio 8,312.69 16,211.81 
Florida 3,384.33 15,912.44 
South Carolina 6,928.30 15,149.30 
Illinois 7,139.83 14,989.50 
Tennessee· 4, 760.22 14,602.44 
North Carolina 3,736.69 14,022.06 
Indiana 5,457.50 13,883.50 
Missouri 6,097.85 12,168.77 
Georgia 3,295.65 11,881.55 
Alabama 4,596.57 10,004.14 
Arkansas 4,994.40 9,714.00 
West Virginia 3,858.91 9,565.64 
Mississippi 4,149.63 9,449.38 
Louisiana 3,470.88 8,793.24 
•uK has had differentiated tuition based on academic level since the 
2004-05 academic year. The rate used for UK in the calculation of the 
2006-07 academic year state averages is based on an average of the 
upper and lower division rates. 
Source: Produced by the AP A based on Information provided in 
USNews.com's America's Best Colleges 2007, websites of individual 
institutions, and CPE's Comprehensive Database 
Of the sixteen state averages, the average amount that 
institutions in Kentucky's four-year system charge 
undergraduate residents was higher than the average 
amount charged by institutions in ten other states (Indiana, 
West Virginia, Tennessee, North Carolina, Georgia, 
Florida, Alabama, Mississippi, Louisiana, and Arkansas). 
In addition, the average amount that institutions in 
Kentucky's four-year system charge undergraduate 
nonresidents was lower than the average amount charged 
by institutions in eight other states (Illinois, Indiana, Ohio, 
Virginia, Tennessee, North Carolina, South Carolina, and 
Florida). 
This means that, going by statewide averages only, four 
states (Indiana, Tennessee, North Carolina, and Florida) 
were able to charge their undergraduate residents less, 
while charging nonresidents more than similar groups in 
Kentucky's four-year system. 
As an example, consider the following table (Table 8) in 
which resident and nonresident tuition rates at UK are 
compared to flagship institutions from eight states in our 
region. UK's resident tuition rate for 2006-07 falls 
midway between the other eight; however, UK's 
nonresident tuition, when compared to the same eight 
institutions, falls well below all eight. 
Table 8. UK Tuition Rates Versus Regional Flagship 
Institution Rates (2006-2007) 
,,,> .· ; :;. ; .. ',:.:;> '\::'':,'·> ;.'Fiil!-tTime uluferera\luate 'I)iition · 
~.:W'blkln~ti(~tih,;~c.' '·,c;; Resident" ; · 1\J. Nonresident' · 
UK* $6,604 $14,063 
Ohio State U. 8,667 20,562 
Purdue U. 7,096 21,266 
U. ofGeonria 4,892 17,722 
U. of Florida 3,330 , 17,860 
U. of North 5,033 19,681 
Carolina 
U. of South 7,408 19,836 
Carolina 
U. of Tennessee 5,622 17,188 
U. ofVir!!inia 7,845 25,945 
*UK has had differentiated tuition based on academic level since the 
2004-05 academic yCar. The rates used for UK in the calculations above 
involve an average of the upper and lower division rates. 
Source: Produced by the APA based on 'infonnation provided in 
USNews.com's America's Best Colleges 2007, websites of individual 
institutions, and CPE's Comprehensive Database 
Appendix lV provides more detailed information 
concerning the tuition and residency rates for each of the 
four-year public postsecondary education institutions that 
contributed to the calculation of state averages. 
The Commonwealth may inadvertently be offering greater 
financial support to nonresidents who choose to attend 
certain four-year public postsecondary education 
institutions in- Kentucky. The College Affordability in 
Kentucky study, prepared for CPE in 2005, compared the 
average tuition charged to Kentucky students attending 
college in neighboring states with the nonresident tuition 
charged by Kentucky's four-year institutions. Kentucky 
students paid a higher nonresident tuition than Kentucky 
institutions charged nonresidents. The report stated that 
modifications in nonresident tuition were warranted in the 
interest of fairness to Kentucky taxpayers. 
In a separate analysis, the Auditor of Public Accounts 
considered public support for educational and !general 
operations and the effect that support has when coupled 
with resident tuition as compared to nonresident tuition 
rates charged at each of Kentucky's four-year institutions. 
Appendix VI details the methodology behind the analysis. 
The nonresident tuition rate at four institutions (KSU, 
MuSU, NKU, and UK) was less than the sum of resident 
tuition and public support; therefore, the nonresident 
P-age 7 of 34 
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tuition rates charged by these four institutions may be 
inadequate and the Commonweal!~ may, in fact, be 
subsidizing nonresidents attending Kentucky public 
institutions. 
Finding #4: Data is not available to provide a breakdown 
of actual tuition revenue by residency and full/part-time 
status. 
Actual tuition receipts broken out by residency and 
enrollment status were requested to determine the actual 
cost to Kentucky students for attending institutions in the 
four and two-year systems. This information is essential to 
a full understanding of the costs and barriers to fuller 
participation by Kentuckians in postsecondary education. 
There can be a huge difference between the "sticker" price 
and the price actually paid in tuition due to cost reductions 
such as scholarships, reciprocity discounts, federal and 
state grants, and borrowed funds. 
Although CPE routinely obtains gross tuition figures from 
the eight four-year institutions, the agency indicated that it 
was unable to break down that gross figure "by residency 
and level without additional programming and/or some 
estimation methodology.''· 
Net revenue figures are important because, due to 
reciprocal agreements in place at the institutional level, 
certain nonresident students attend that institution at a rate 
less than the published nonresident rate for tuition. In 
addition, resident tuition is often less than the published 
amount due to institutional scholarships, fellowships, and 
assistantships, as well as funds earned through the KEES 
scholarship program. 
The inability to isolate the portion of gross revenues paid 
by residents/nonresidents or fulVpart-time students, 
prohibits the Auditor of Public Accounts, as well as policy 
makers and legislators, from determining the true revenue 
received. In addition, any analysis concerning the· 
affordability of postsecondary education in the 
Commonwealth is less meaningful when the actual costs 
paid by Kentucky families remain unknown. 
Finding #5: Rising tuition is also impacting enrollment 
in the two-year system (KCTCS). 
Despite being designed to be Kentucky's most affordable 
system of postsecondary education, tuition for the 
Kentucky Community and Technical College System 
(KCTCS) has increased in recent years. Full-time resident 
enrollment has decreased for each academic year starting 
with the fall of2004. 
Tuition in the two-year system has increased from $1 ,896 
for full-time resident students during the 2003-2004 
academic year, when KCTCS saw full-time resident 
enrollment peak at 33,288, to $2,616 for the 2006-2007 
academic year, by which time the enrollment for the same 
subset had dropped to 31,468. 
The rate of growth of part-time students at KCTCS also 
slowed. Resident FTE enrollment at KCTCS institutions 
has changed only by 737 students from 2003 (47,871) to 
2006 (48,608). OfKCTCS' 2005 headcount enrollment of 
84,931, only 14,112 students were enrolled in liberal arts 
programs, which may lead to an associate's degree. 
Access to higher education through KCTCS is critical to 
achievement of Kentucky's higher education goals. 
Kentucky needs more than just improvement in the subset 
of full-time undergraduate enrollment to meet the 2020 
goals set during postsecondary education reform. 
Increased participation by non-traditional students, who 
usually attend as part-time students, is necessary to 
improve Kentucky's overall levels of education. 
Given that over half of entering freshman in 2004 (53%) 
were underprepared for college-level mathematics, 
English, or reading, KCTCS can serve as a gateway to the 
four-year institutions. KCTCS institutions offer 
remediation courses at a more affordable cost, not to 
mention better geographic accessibility. 
See Appendix VII for a history of enrollment and tuition 
rates charged in the two-year system from 1998-99. · 
through 2006-07. Graph C exhibits total enrollment of 
full-time undergraduate residents in both the two-year and 
four-year systems, as well as the average tuition rates for 
each institution within the two-year and four-year systems. 
(A larger version is located at Appendix IX and a version 
that consists of only the two-year system is located at 






Graph C. Total Full-Time Enrollment and Average 
Tuition- Two and Four-Year Systems 
Combined 
KENTUCKY PUBUC POBT&ECONDARY EDUCATION 8Y8Ta.1 (2·VR .. ._YR) 
FULL· TIME UNOERGRAOUAT!;. RESIDENTS ONLV 
·-r-------------------~--------~~ 
Source: Produced by the APA based on infDimation provided in CPE's 
Comprehensive Database. 
KCTCS tuition is higher than comparable systems in other 
states. For the 2006-07 academic year, KCTCS tuition is 
$109 per credit hour for a Kentucky resident. California 
recently reduced tuition to $20 per credit hour at its 
community colleges for the spring semester 2007. Indiana 
charges $87.75 per credit hour for resident students at its 
Ivy Tech system of community colleges. Virginia charges 
$75.65 per credit hour to resident students at its 
community colleges, except for Northern Virginia 
Community College, where there is an additional fee of 
$5.50 per credit hour. 
Finding #6: The monitoring of reciprocity agreements 
has been weakened. 
According to CPE, the policy objective behind the 
reciprocity agreements is to provide low-cost access for 
Kentucky students near the state's borders. Institutions in 
participating states would provide the same arrangement to 
Kentucky residents. Kentucky agrees to charge resident 
rates to 'certain nonresidents in exchange for. these states· 
doing the same for our students. 
In 2004, there were approximately 4,000 FTE students 
from participating agreement states who attended 
Kentucky institutions, while approximately 3,000 
Kentucky students attended institutions in participating 
states. This means that Kentucky institutions lowered 
tuition for I ,000 more students than the number of 
residents receiving lowered tuition rates. 
In 2004, the following proviSions were added to the 
reciprocity agreements, but will be discontinued in future 
agreements due to "a review of the effectiveness and 
necessity of each provision:" 
• The Balance Provision requires an automatic 
moratorium on new students if a statewide 
agreement lacks a balance of the number of 
students participating or financial benefit; and 
• The Strike Price Provision requires that students 
pay Kentucky's resident rate of tuition or the 
participating institution's resident rate, whichever 
is higher. 
.' 




As the Commonwealth marks the tenth anniversary of the 
passage of the Postsecondaiy Education Reform Act of 
1997, this analysis points to the urgent need for a 
comprehensive review of the linkages between state 
appropriations, tuition policy, and financial aid. · 
For Kentucky to achieve the goals mandated by the 
legislature, the Auditor of Public Accounts offers the 
following recommendations. 
I. The General Assembly, Executive Branch, CPE, and 
public postsecondary education institutions should 
ensure tuition is set at a level to encourage resident 
enrollment and make postsecondary education more 




Tuition reductions should be considered and need-
based financial aid should be increased to ensure 
that· any student from the Commonwealth would 
be able to attend Kentucky's two-year and four-
year institutions through a combination of state, 
federal, and institutional support. 
A policy for nonresidents that is fair to the 
taxpayers of the Commonwealth should also be 
considered. Nonresident rates should be reflective 
of state appropriation levels, student demand, 
actual cost of instruction, and competitive market 
factors ... 
A plan to integrate agencies with responsibility for 
financial aid with the CPE should be considered. 
2. Budget decisions by state policymakers should take 
into account data quantifYing the impact of tuition and 
accessibility on full-time resident undergraduate 
enrollment. As part of the biennial budget process, the 
two-year and four-year institutions should quantity the 
direct relationship between state funding levels and 
their tuition rates. 
3. CPE and the public postsecondary institutions should 
develop an analysis of the costs and benefits 
associated with lowering or eliminating resident 
tuition at the two-year and/or four-year system. This 
data should be provided to legislators and other 
policymakers prior to the next budget session. 
4. CPE and the education institutions should better 
quantity net tuition revenue based on student residency 
and full/part-time status. 
5. CPE and the public postsecondary education 
institutions should jointly review and monitor the 
various reciprocity agreements to ensure equity for 
Kentucky taxpayers. 




Adopting a differential tuition approach, which 
reduces tuition for the first two years of college 
and then charges a higher rate for the last two 
years. 
Adopting a dual system approach to tuition setting 
in the four-year system. Higher tuition could be 
charged at the research universities (UK and 
UofL ), while substantially reduced tuition for 
residents could be charged in the regional 
universities (EKU, KSU, MoSU, MuSU, NKU, 
and WKU). 
Funding the two-year system at a level to cover 
tuition for the general academic courses taken by 
all Kentucky residents. This would allow every 
Kentuckian to earn his or her general education 
requirements at an accessible institution and then 
transfer credits to a four-year institution. 
! 
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Appendix 1: Resident Full-Time Undergraduate Tuition Rates at Kentucky's 
Four-Year Institutions 
· · .. ~ve'ar Pui>r1c 






UK {Lower Division) 
UK (Average)' 















Fall 1999 Fall2000 
(1999,qd) .(2000.01) 





.. 3,~9~ -· . ~~6-




$ 2,629 .$ 2,772• 
$ 2,706 $ 2,928 $ 3,358 $ 3,792 
2,648 3,134 3,370 3.834 
2,710 2,926 3,364 3,640 
2,754 3,032 3,436 3,964 
2,820 3,216 3,744 4,368 
3,734 3,974 4,546 5,164 
• --~-":"~- ·--... ,.?~"":""" ".......-:i.~----;--- 5 239 
3,734 '''3;974' 4,546 5:314 
3,954 4,082 4,450 5,040 
2,844 3,312 3,850 4,596 






















$ ... 5,622 
•starting with the 2004-05 academic year, UK's tuition rate differentiates between lower and upper division students. For comparative 
purposes, the average of the two rates will be used as UK's tuition rate for Fall 2004, Fall2005, and Fall2006. 





*Starting with the 2004-05 academic year, UK's tuition rate differentiates between lower and upper division students. For comparative 
purposes, the average of the two rates will be used as UK's tuition rate for Fall2004, Fall2005, and Fall2006. 
Soun;e: Produced by the APA ba~ed on information provided in CPE'~ Comprehensive Database. 
t:''A······ ·.· · L •. : d~;~:> ~·- : 
. . 
.. ~,:~:.'·: ' ,·r-.: . . .. ·~·:;~_··., . \;' '"!·~·; 
11 8.46' 
5.4' 
. 200()-( 9.' 
) 2001-C 10.07 




2006-(J r to 2005-1 )6 12. 
*UK has had differentiated tuition based on academic level since the 2004·05 academic year. The rate used for UK 
in the calculations above for the 2004-05, 2005-06, and 2006-07 academic years is an average of the upper and 
lower division rates. 








Appendix II: Full-Time Resident Undergraduate Enrollment Data at Kentucky's 
Four-Year Institutions 
. ·; ;·. -:- ·l.';;·:-·. "· : •• _.:~-- ;;·\:; .\:·; !'~=.:~_;:i:~~.t~~:~.- :! ~-:_ ~ _: ·'. : ii.~ -.:; . ~-:::·•-' ) ..... --. ~. : ' .. :·;· ~ !~7\:: ::·-- -.i ... :··, _f 
4-Yaad>ubilc , · :Foll19eS, · F~ll1999 . ~ali"2QOO Falf2001 1Fall'ilo02 ::·Fall2003. Fa112004 • Fall'2005,' ·Fali'20Q6 
.InstitutiOn · · (f9s'a-s9} (1999.oo)' (2oil6-oi) : (~olh~i :t~2-o3) t2rio~) (:iOO+i)~) '(2oos;))6). (2000'«i7) 
EKU 9,484 9,153 8,973 8,759 8,724 9,122 9,266 9,206 9,085 
KSU 1,009 1,048 876 958 903 952 925 922 989 
MoSU 4,946 4,856 4,781 5,082 5,308 5,391 5,197 4,922 4,770 
MuSU 4,644 4,504 4,442 4,572 4,664 4,650 4,740 4,869 4,839 
NKU 5.540 5,429 5,727 5,981 6,243 6,445 6,306 6,419 6,512 
UK 12,554 12,582 12,782 12,976 13,548 13,699 13,843 13,939 14,062 
UL 8,707 8,567 8,421 8,520 9,000 9,389 9,769 9,958 9,932 
WKU 8,478 8,665 8,757 9,235 9,876 10,166 10,256 10,423 10,561 
;:''l'otal (Aii.<J.rYea ' • / 
·. • -Institutions) : 65,362 
Source: CPE's Comprehensive Database 
· oiriere~~ii·lrf . . . . . • · · Dlffe;;;;;e~ 1~ · · ' . ·.: . 










.. ' ·Totiii.(Air4';ie\1 
· ,, ... J.n~tttiltlons 
· '. · (Fall1998-08l• · : (Faii199B·OIW· ·' I;,; (f'al]2oo2-os) , ... ' ·· :(Fall ilo62!66J:' : .. 
-399 -4.21% 361 4.14% 
-20 -1.98% 86 9.52% 
-176 -3.56% -538 -10.14% 
195 4.20% 175 3.75% 
972 17.55% 269 4.31% 
1,508 12.01% 514 3.79% 
1,225 14.07% 932 10.36% 
2,083 24.57% 685 6.94% 
Source: Produced by the APA based on infonnation provided in CPE's Comprehensive Database. 
.' 
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Appendix III: Nonresident to Resident Tuition Data at Kentucky's 
Four-Year Institutions 
.. :,·· 
Eastern Kentucky University 
Kentucky State Univen;ity 
Morehead State University 
Murray State University 
Northern Kentucky University 
University of Kentucky 
University of Louisville 
Western Kentucky University 
Aw. 0 
·200s..or. Tuition.& <2oo~~ ~JtiOD ·_&·. 
fees tor full-time' feeS tor run&e:: 
c undei'gnld!.iat8 uridergm4Uate 
$ 
stuctY by a ' '.study by a 






























·~~ir~IFau ·%01TOIOIF~II ·.'·. ;{ <,:' 
' · · 2oos ·.· ~ · ioos· ·· ' : 
Und$ro!'aduate · . -u~ergra~·uate- , 'Resid~Dcy·_ 
·E:rlr0ftment ··~- EniOIItnenf -futio:-Res/ 
:(~S~lde~). -;. ~o.i~S~~ent) ·, . :· ~-~r,i( .-
90% 10% 9.00 





















Source: USNews.com's America's Best Colleges 2007, except for the following institutions for which tuition figures came from CPE's Comprehensive 
Database -Eastern Kentucky Unversity and Kentucky State University. In addition, the rates listed tor UK are the average of the rates charged"ror upper 
and lower divisions. 
! 





Appendix IV: Tuition and Enrollment Data for Regional States 
$ $ 13,947 92 8 
14,331 92 8 
14,298 93 7 
13,356 77 
Technological U. 14,284 
of Memphis 15,810 
of Tennessee-Chattanooga 14,084 
of Tennessee -Knoxville 17,188 
-Martin 
$ 5,835 $ 11,250 1.93 
4,760 9,183 1.93 
5,122 8,952 1.75 
Southern State U. 4,096 7,996 1.95 
I State U. (formerly Southwest StateU.) 10,658 Western State U. 9,008 Missouri State U. 10,416 





$ 7,138 $ 12,748 1.79 98 2 
7,069 17,482 2.47 98 2 
4,595 13,235 2.88 98 .. 2 
8,040 14,730 1.83 99 1 
5,549 9,629 99 1 
7,871 13,421 96 4 





$ 6,160 $ 15,336 2.49 93 7 
6,216 13,632 2.19 90 10 
U. -Bloomington 7,460 20,472 2.74 70 30 
U. East 4,471 11,655 2.61 87 13 
U. -Kokomo 4,502 11,447 2.54 99 1 
I 
U. Northwest 4,572 11,507 2.52 99 1 
U. -South Bend 4,659 12,433 2.67 97 3 
4,550 11,498 2.53 78 22 
U.-Purdue U. -Fort Wayne 6,041 13,763 2.28 96 
U.-Purdue U. -Indianapolis 5,608 16,432 2.93 98 
U. -Calumet 5,043 11,290 2.24 92 
U. -North Central 5,567 13,007 2.34 99 
U. -West Lafayette 7,096 21,266 3.00 73 
I i 2.38 91 





Appendix IV: Tuition and Enrollment Data for Regional States (continued) 
9,074 $ 16,382 1.81 92 8 
5,294 11,462 2.17 70 30 
7,970 10,712 1.34 98 2 
u. 8,430 15,862 1.88 91 9 
i U. -Oxford (*Automatic scholarship to 
residents, one flat tuition rate) 23,017 1.00 72 28 
State U. -Columbus 8,667 20,562 2.37 90 10 
5,886 17,109 2.91 100 0 
5,886 17,109 2.91 100 0 
5,886 17,109 2.91 100 0 
8,727 17,691 2.03 87 13 
Stateu. 5,436 9,576 1.76 91 $ 
8,382 17,631 2.10 98 2 
8,883 22,635 2.55 90 10 
7,494 16,305 2.18 97 3 I 7,278 14,004 1.92 96 4 1.82 91 9 
$ 3,682 $ 7,760 2.11 92 8 
4,204 9,338 2.22 88 12 
4,218 7,524 1.78 95 5 
State College 3,900 9,300 2.38 n/a nla 
u. 4,150 11,054 2.66 82 18 
u. 4,400 11,464 2.61 64 36 
Liberty State College 3,686 9,054 2.46 n/a 
Virginia U. Institute of Technology 4,288 11,122 2.59 
Virginia State U. 3,776 8,874 2.35 
Virginia Lt. -Morgantown (Pre Major) 4,476 13,840 3.09 
$ 8,490 $ 25,048 2.95 67 
6,408 18,548 2.89 92 
6,290 16,236 2.58 70 
5,056 15,376 3.04 73 
6,098 16,658 2.73 92 
7,845 25,945 3.31 72 
5,692 16,678 . .2.93 95 
5,383 17,318 3.22 95 
9.473 24,282 2.56 55 
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Appendix IV: Tuition and Enrollment Data for Regional States (continued) 
"• 
" 
·, 2006-07, Tuition ~7.T~!¢1oll .. :'.T: 
' . - . ,- , •. !· ' . " -- ·' ·.":_:< ' .•.•• . . . ' -~ . . . ··' ::~~~T~i.F;~J;· 
;·- . .. · .. : ;'sdoes ioi' · · ;%'*J:j:'.F~n ... ., ... ,. '' ,&.f~es!Or. :': . --.' . ' " . ,.' ' . ; . ~ .f. .. .. . ' ,,. fllll-tline ' ·: fuil·llll1~: .. :' .. · .. ; 2005: ·. ·.: ' ,. · . : .. •' ;" Unde'!!iadu~io ~icr.incy •. . ' Ufltf~rg~tlu·a-~~- · ul1dorgrOdUate; l' ., Undoiursdua\o 
· .·. •ivear Pubiic lhstltutlons.iw.st$ · 
. . ' · stud~ !>Y a · . . : study by " • '; • TliHion'Rati;,: · Enrollnient · · enrollment · ll«ifo: Re$ 
" . resident" •. ~onri!sid~nt Nori~ils : c(Raslde~W-. • !Nonieol~~~t)' : _Nonres-_ 
·.NortM>arollna · · .. 
Appalachian State U. $ 3,917 $ 13,659 3.49 91 9 10.11 
East Carolina U. 3,454 13,668 3.96 86 14 6.14 
Elizabeltl City State U. 3,242 11,581 3.57 86 14 6.14 
Fayetteville State U: 3,205 12,941 4.04 88 12 7.33 
North Carolina A& T State U. 3,872 13,314 3.44 77 23 3.35 
North Carolina Central U. 3,396 13,140 3.87 87 13 6.69 
North Carolina School of the Arts 2,755 14,035 5.09 51 49 1.04 
North carolina State U. 4,784 16,982 3.55 92 8 11.50 
U. of North Carolina MAshville 3,882 14,007 3.61 86 14 6.14 
U. of North Carolina ·Chapel Hill 5,033 19,681 3.91 83 17 4.88 
U. of North Carolina -Charlotte 3,899 14,311 3.67 91 9 10.11 
U. of North Carolina -Greensboro 3,813 15,081 3.96 93 ,7 13.29 
U. of North Carolina -Pembroke 3,322 12,582 3.79 95 5 19.00 
U. of North Carolina -Wilmington 4,160 14,095 3.39 87 13 6.69 
I 
Western Carolina U. 3,945 13,528 3.43 91 9 10.11 
Winston-Salem State U. 3,108 11,748 3.78 91 9 10.11 
Aver~ge ·$. .·:;'373],. $' " ". :'•'1!!,022, " . ,., __ _:3:78,, :·~~- ., -~,;86% l ':,:·::~·,:; " :14% .. " < "}: '· 
'v .. ·'.' ·. ':.:;Y , .• • ;SOUth-Call;)Jiria·,·. ·.:.:-. 
Clemson·u. $ 9,868 $ 20,292 2.06 68 32 2.13 
Coastal Carolina U. 7,580 16,270 2.15 54 46 1.17 
College of Charleston 7,234 16,800 2.32 65 35 1.86 
Francis Marion U. 6,512 12,839 1.97 96 4 24.00 
South Carolina State U. 3,639 7,161 1.97 87 13 6.69 
The Citadel 7,168 17,487 2.44 49 51 0.96 
U. of South Carolina -Aiken 6,590 13,170 2.00 89 11 8.09 
U. of South Carolina -Beaufort 5,614 12,530 2.23 81 19 4.26 
U. of South Carolina -Columbia 7,408 19,836 2.68 79 21 3.76 
U. of South Carolina -Upstate 7,670 15,108 1.97 n/a n/a n/a 
Average l•h .•. : .6;928. -~ -. -~-- 15i1'49': .--"·-· .. :·. •:.2;16 . :'~r ··-~- -~;<t";i74%. '·' "j<--<',126% .;,.· . ;-;· ·. 
:·• :: ·-·-·· . , ;-Gatf Ia . ~- ·-·. .. ;. ·'· : ~- .. 
Albany State U. $ 2,833 $ 10,441 3.69 n/a n/a n/a 
Armstrong Atlantic State U. 2,560 10,666 4.17 94 6 15.67 
Augusta State U. 3,042 10,650 3.50 89 11 8.09 
Clayton State U. 2,932 10,248 3.50 98 2 49.00 
Columbus State U. 3,164 10,772 3.40 n/a n/a n/a 
Dalton State College 2,605 10,351 3.97 99 1 99.00 
Fort Valley State U. 2,861 10,469 3.66 n/a n/a n/a 
Georgia College and State U. 4,356 15,078 3.46 98 2 49.00 
Georgia Institute of Technology 4,854 19,914 .. 4.10 72 28 2.57 
Georgia Southern U. 3,612 11,196 3.10 n/a n/a n/a 
Georgia Southwestern State U. 3,162 10,770 3.41 98 2 49.00 
Geofgia State U. 4,646 16,106 3.47 96 4 24.00 
Kennesaw State U. 3,266 10,850 3.32 96 4 24.00 
Macon State College 1,604 6,412 4.00 n/a n/a n/a 
North Georgia College & State u. 2,536 10,144 4.00 96 4 24.00 
Savannah State U. 3,178 10,860 3.42 n/a n/a n/a 
I 
Southern Polytechnic State U. 3,322 11,578 3.49 95 5 19,00 
U. of Georgia 4,892 17,722 3.62 89 11 8.09 
U. of West Georgia 3,210 12,810 3.99 97 3 32.33 
Valdosta State U. 3,278 10,594 3.23 96 4 24.00 
Averaae .Si·. 3296' $ ., · .. f1882' · " .... "3.62' .. ·. : "• J -.• ·~ .... -~.' 
· . -. -Florida- ,, 
Central Florida U. $ 3,502 $ 17,027 4.86 95 5 .' 19.00 
Florida Atlantic U. 3,327 16,390 4.93 95 5 19.00 
Florida Gulf Coast U. 3,559 12,704 3.57 91 9 10.11 
Florida International U. 3,413 15,812 4.63 85 15 5.67 
Florida State U. 3,175 16,306 5.14 87 13 6.69 
U. of Florida -Gainesville 3,330 17,860 5.36 95 5 19.00 
U. of North Florida 3,352 15,105 4.51 97 3 32.33 
U. of South Florida 3,490 16,190 4.64 96 4 24.00 
U. of West Florida 3 311 15 818 4.78 87 13 6.69 
Averaae 's ',, :.3384: $.'. . .'15 912 :4.71 '._;:92% .. " ··a% .. 
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Appendix IV: Tuition and Enrollment Data for Regional States (continued) 
···.20o6-07Tv1tion 2011l!'QFu!tlon 1 :.:, .... '.·<·: -,_.. - · · 
-' ·· &.fees for. .· &f<!eofor· . ' · '%dl~ota1F~il 1/.ot20-To;._~.i:F~it .:-"'> fullotlme '. full-tllne:,·-.. ·- . · 2005 • · ~ 
undergraduate undergmduate · Undarg,..idua!e' U!!dGrglllduate Residency 
4-Y~~rPubllc tnsthutlons bvState ·, 
~~elY by·a .,. .: .- studyby-·a ·. TUJtlon Ratio: EnrOIIme~t;'_: . ., ~nfo.nm·~ _ Ra~!O:-Rest 
··_resldGrit = · oonreSidGnt· 'Nonresi~es (Resl~~nt) .- · · (Non~ld~nt) _- _ Ni>nres 
Alabama. 
Alabama Agricultural & Mechanical U. 
Alabama State U. 
U. of Alabama ·Birmingham 
U. of Alabama ·Huntsville 
U: of Alabama -Tuscaloosa 
Athens State U. 
Auburn U. 
Auburn U. -Montgomery 
Jacksonville State U. 
U. of North Alabama 
U. of South Alabama 
Troy U. 
U. of Montevallo 
U. of West Alabama 
Averaae 
, t Mississippi 
Alcorn State U. 
Delta State U. 
Jackson State U. 
Mississ'1ppi State U. 
Mississippi U. for Women 
Mississippi Valley State U. 
U. of Mississippi 
U. of Southern Mississiooi 
Grambling State U. 
Louisiana Tech U. 
U. of Louisiana -lafayette 
Averaae 
U. of Louisiana -Monroe 
Louisiana State U. -Baton Rouge 
Louisiana State U. -Alexandria 
Louisiana State U. -Shreveport 
McNeese State U. 
Nicholls State U. 
Northwestern State U. of Louisiana 
Southeastern Louisiana U. 
Southern U. and A&M College 
Southern U. -New Orleans 
U. of New Orleans 
Arkansas State U. 
Arkansas Tech U. 
U. of Arkansas -Fayetteville 
U. of Arkansas -Fort Smith 
U. of Arkansas -Little Rock 
U. of Arkansas -Monticello 
U. of Arkansas -Pine Bluff 
U. of Central Arkansas 
Henderson State U. 


















F .. :· ·"· 4597' $ 



























































































































7 080 1.45 

































































































21 .' 3.76 
12% 
Source: USNews. com's America's Best Colleges 2007, except for the following institutions for which tuition figures came from the individual institution's website: 
Armstrong Atlantic State U.; Clemson U.; Florida Gulf Coast U.; Indiana U. -Bloomington: Indiana U.-Purdue U. -Columbus; Louisiana State U. -Alexandria; 
Louisiana State U. -Shreveport; Macon State College; Southern U. of New Orleans; Tennessee Technological U.; U. of Arkansas -Fort Smith; U. of Illinois -
Urbana-Champaign; U. of South Carolina -Columbia; and U. of Tennessee -Knoxville. 




Appendix V: General Fund Appropriations for Postsecondary Education 
.. · : ._ .. ) .... , . . ,, : ";: -. G~.leJ.a1 F111iti I :;_;. ·:, . . ............. _,. 
~·~":;~~~~tU~;:( ·Pil&t&eCOi!liarv': ,.,, Appropriation for : · ... ' .. ' ::,. :edil~il~nliis.a · . Postsecondary, · . . . . ·~·· 
:\~f1~f~-~,-~ ,. · . Edui:l!tlori-~j;·_ % Gr~wth··FYI>ir; .· .... ,f'und . · · 
· :Fiseat Year .Enacted· ' · -Previ~~$v~ari : ;.A'~i>k"lin~fl.ons -: l•pproprlatlollj;: 
1996-97 $ 771,157,000 - $ 5,499, 124,100 14.02% 
1997-98 797,479,000 3.41% 5,732,920,800 13.91% 
1998-99 945,421,600 18.55% 6,180,528,600 15.30% 
1999-00 1,015,293,300 7.39% 6,490, 706,700 15.64% 
2000-01 1,052,805,600 3.69% 6,862, 746,900 15.34% 
2001-02 1,159,611,300 10.14% 7,225,293,300 16.05% 
2002-03 1,115,860,300 -3.77% 7,077,273,200 15.77% 
2003-04 1,161,910,900 4.13% 7,311,191,900 15.89% 
2004-05 1,173,404,800 0.99% 7,625, 764,700 15.39% 
2005-06 1,261,823,800 7.54% 8,260,782,900 15.27% 
2006-07 1,280,801' 100 1.50% 8,725,593,400 14.68% 
2007-08 1,377,191,000 7.53% 9,396,862,900 14.66% I Soun::~: Budgets of the Commonwealth as published by Governor's Office for Policy and Management. 
,, 
I 
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Appendix VI: Analysis of Public Support for Resident Versus Nonresident Tuition 
Rates 
APA Estimation Method 
The SREB-State Data Exchange funding report includes state and local tax revenues appropriated to colleges and 
universities. State general-purpose funds for educational and general operations (E&G Funds) for the 2004-2005 
academic year were obtained from this report. These funds exclude items such as all capital outlays including 
debt service, tax subsidies to institutions or their students, and re-appropriated tuition. This is an approximation 
of the portion of state funding that goes directly to educating students and operating an institution. 
For each of Kentucky's eight public institutions, the E&G Funds were divided by the fall 2004 FTE resident 
enrollment to ascertain the estimated amount of public support provided by the General Assembly for each 
Kentucky resident attending the institution. 
Next, the fall 2006 nonresident undergraduate tuition rates were compared to the sum of the fall 2006 
undergraduate resident tuition rate and the estimated amount of public support/student. Instances when 
nonresident rates were less are noted in parentheses. 
::2004,2005 _State ,Generar · 
.-. ' --~Urpose Fuilds for · 
·.,. -Educ$tional'imd·Geriaral 
Qpei-atlons {$s "'ctu~l) _ 
. ·. :FTE Total Resident . · 
·.,._._: Eiui)nmo,n~ 1\11 Cove~; -' .. 
·: ,• ·, .(Fall2004)· .. <. 
· 2004-2005 StateFunds for :, 
.:E&G.Operatlons divided by 
.·. · )'T~, Total Resident ; 
:
1-Enrollment,.AII L"Y.els (F~It · 
~- . _.2004) a @ llu~llc ' . . . 
_ Suppoi1(5t~dent (Resident · 
;.;_- ···'only) ($s Actual) ' 
; "'tun .. Time, Un~ergrad~&,~ ·:.: 
· --~esldenl'fultion (Foil 2oi!4) ; 
<; ··.·~·\-($sACtoal} :·· .. · · 
· ,' Sum of Public . • . • 
. ~.SupJ)ortiStudarlt (R~Sident. 
, 0!'tly) 'an~ ~~SidE!t!t T~itlon ·· 
· · ·: · ($s Actu~Q ; · 
<~ Fufi,.Tr_me; Und~frgi'_Bduate· 
~ Nonres'lctent 'rultlon {Fall 
1 
~004) ($& Act~al) ... 
Estlma~ed :flriancl~l Dlffere.~~ 
Between·Enrollfng a Full-time, 
· Drlde'lJi'aduat~fNoni$1dEiht · · 
.va~uS ·a REl'&ld&Mf($s .1\_ctUa~·: 
KU. " · . KSU · · ' .MoSU · '.· .MuSU 
68,914,000 17.746.400 39,754,900 46,766,400 41.046,000 153.542,500 116.586.000 66.859.000 
11244.00 1182.67 6285.67 5782.33 7719.67 18491.33 13955.00 12105.33 
6128.96 15005.41 6324.69 8087.81 5317,07 8303.48 8354.42 5523.10 
3,792 3,706 3,840 3,984 4,368 5,239 5,040 4,440 
9,921 18,711 10,165 12,072 9,685 13,542 13,394 9,963 
10,464 9,350 10,200 10,836 9,096 12,019 13,752 10,800 
543 (9,361) 35 (1,236 (589) (1,523 358 837 
Source: 2004-2005 State General Purpose Funds for C&G Operations comes from SREB's State Data Exchange, Survey 200+2005, Appropriations and Tuition 
Funding for Higher Education-Related Operations, 2004-2005 with by-college detail spreadsheets; CPE's Comprehensive Database was the source for the 
remaining lnfonnation. In addition, the rates listed for UK aru the average of the rates charged for upper and lower divisions. 
.' 











Enrollnuirit · · 
Fu!.l.; Tlin~ 
Part-Time 
·< FTEs . ,. 
,. !~brcs · 
. Syst.imwl~e 
•··· T~IUQn & : 




•.: ,,, .. '.- -
Fari·29o~ ·Ea.iL2oo4 r:~u.iibos Fall1998 Fall1999 Fa112oo2. 
(1998-99) (1999,.00) (2000.:01) (2001..()2) •(20Q2,.o:if izoo:i-o4i '(2004-05) (200~;06) 
20,613 20,781 26,920 29,536 31,867 33,288 33,255 32,527 
19,268 19,907 29,753 38,186 40,659 43,750 44,991 48,555 
27,036 27,417 36,838 42,265 45,420 47,871 48,252 48,712 
'~ ' '; .- --. _, - . ·_· ,~ _: .. ,:-:7.. ·:. _\"~;?;-::,':~-~:::: ~:~;~;; .: '::t-· _. -'~~,:-:>-' -_;_::_l:t;~:: I._\·:;·:;:} 
Qlff~;l'ncirr~ t~ltlon Percent'of Growth Olffel'9l1ce InTuition ·:f'ercent of.Growth' 
<Fall19ss,os> ' > rFali, 1ssii~ollf· .. : ; . '~ .. (1;8u.2oo'i'll~>: .. ' · : ·." (Fali2oo2,oii\ :•r': 
$ 1,476 129% $ 1,080 70% 
10,855 53% -399 -1% 











Appendix VI~I:. Total Full-Time Enrollment and Average Tuition - Four-Year System Only 
KENTUCKY FOUR-YEAR PUBLIC POSTSECONDARY EDUCATION SYSTEM 
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- -Appendix IX: Total Full-Time Enrollment and Average Tuition- Two and Four-Year Systems Combined 
KENTUCKY PUBLIC POSTSECONDARY EDUCATION SYSTEM (2-YR & 4-YR) 
FULL-TIME UNDERGRADUATE RESIDENTS ONLY 
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Appendix X: Percentage Trends in Nonresident and Resident Growth 
... 
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- - -Appendix XI: History of Enrollment and Tuition Rates by Institution 
Kentucky Community & Technical College Sy_stem 
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Appendix XII: History of Enrollment and Tuition Rates by Institution 
Eastern Kentucky University 
Full-Time Undergra~uate Residents Only 
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- -Appendix XIII: History of Enrollment and Tuition Rates by Institution 
Kentucky State University 
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Appendix XIV: History of Enrollment and Tuition Rates by Institution 
-1: 
"' E
Morehead State University 
Full-Time Undergraduate Residents Only 
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- -Appendix XV: History of Enrollment and Tuition Rates by Institution 
Murray State University 
Full-Time Undergraduate Residents Only 
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Appendix XVI: History of Enrollment and Tuition Rates by Institution 
Northern Kentucky University 
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- - -Appendix XVII: History of Enrollment and Tuition Rates by Institution 
University of Kentucky 
Full-Time Undergraduate Residents Only 
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Appendix XVIII: History of Enrollment and Tuition Rates by Institution 
-c 
"' .§ 
University of Louisville 
Full-Time Undergractuate Residents Only 
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- -Appendix XIX: History of Enrollment and Tuition Rates by Institution 
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Auditors Information Page 
Contributors To This 
Report 
Obtaining Audit Reports 
Services Offered By Our 
Office 
General Questions 
Crit Luallen, Auditor of Public Accounts 
Joseph U. Meyer, Senior Policy Advisor 
Ellen M. Hesen, Director, Division of Performance Audit 
Jettie Sparks, CPA, Performance Audit Manager 
Julie Skeeters, MPA, CGAP, Performance Auditor 
Kevin Devlin, JD, MP A, Performance Auditor 
Jason Johnson, CGAP, Audit Specialist 
This report, along with any of our reports, may be accessed at our 
website, www.auditor.ky.gov. Alternatively, you may order by mail: 
Report Request 
Auditor of Public Accounts 
I 05 Sea Hero Rd. Ste. 2 
Frankfort, Kentucky 4060 I 
The staff of the APA office performs a host of services for 
governmental entities across the commonwealth. Our primary concern 
is the protection of taxpayer funds and furtherance of good 
government by elected officials and their staffs. Our services include: 
Financial Audits: The Division of Financial Audit conducts financial 
statement and other financial-related engagements for both state and 
local government entities. Annually the division releases its opinion 
on the Commonwealth of Kentucky's financial statements and use of 
federal funds. 
Examination and Information Technology: The Division supplies 
computer system control expertise and investigates citizen complaints. 
The Division audits computer system security and other controls ·and 
performs system data analysis. Our fraud hotline, 1-800-KY-ALERT 
(592-5378), and referrals from various agencies and citizens produce 
numerous cases of suspected fraud and misuse of public funds referred 
to prosecutorial offices wheii warranted. 
Performance Audits: The Division of Performance Audit conducts 
performance audits, performance measurement reviews, bencluna:rking 
studies, and risk assessments of government entities and programs at 
the state and local level in order to identify opportunities for increased 
efficiency and effectiveness. 
Training and Consultation: We_annually conduct training sessions 
and offer consultation for government officials across the state. These 
events are designed to assist officials in the accounting , and 
compliance aspects of their positions. · 
General questions should be directed to Jeff Derouen, Director of 
Communication, at (502) 573-0050 or the address above. 






For Details, Contact 
Jeff Derouen 
Phone (502) 573..()()50 
Fax (502) 573-0067 
Pager (888) 222-5670 
Email: jeff. derouen@auditor.ky .gov 
Crit Luallen 
Auditor of Public Accounts 
lOS Sea Hero Ste. 2 
Frankfort, KY 40601 
http://www.auditor.ky.gov 
·News from State Auditor Crit Luallen's Ofli~ 
Luallen: Tuition Increases Put Higher Education Goals in 
Jeopardy 
Resident Full-Time Undergraduate Enrollment 
Rates Beginning to Fall; 45% of Growth is Out of 
State Students. Issue should be key for '07 
decisions 
Frankfort, KY (February 14, 2007) As the tenth anniversary of 
Kentucky's historic higher education reforms approaches, State Auditor Crit 
Luallen released a study that concludes rising tuition is impacting Kentucky's 
ability to meet the 2020 Postsecondary education goals set out by the 
General Assembly. A central goal of the 1997 act is to reach national 
averages for Kentuckians with degrees and to "significantly elevate the level 
of education of the adults of the Commonwealth." The report points out 
that, as in-state tuition has steadily increased, .the full-time undergraduate 
enrollment of Kentucky residents in the postsecondary education system has 
begun to decrease. 
Between August 1998 and August 2006 in-state tuition at Kentucky's 
eight four-year public institutions has increased by an average of 128%, over 
five times the rate of inflation. Putting Kentucky's situation in context, 
average resident tuition has risen 83% since the fall of 2001: while rising only 
35% nationally. 
As the cost of tuition has escalated, the growth in Kentucky's full-time 
undergraduate residents attending Kentucky's postsecondary institutions 
I 
has begun to shrink .. Since the height of full-time resident enrollment in 2004, 
1,339 fewer students are attending Kentucky's two and four-year colleges 




and universities. (See enclosed chart) As tuition has risen steadily at the 
Commonwealth's eight four-year institutions, resident full-time enrollment, 
which increased by nearly I 0% since the 1997 reforms, has begun to flatten, 
only increasing by 92 students in the lost year. (See enclosed chart) This is 
happening at a time when the Kentucky Council on Postsecondary 
Education asserts that between 2000 and 2020 Kentucky needs to odd 
389,000 new bachelor's degree holders to reach the notional overage. The 
Council estimates that if Kentucky continues to perform at its current level 
the state will fall short of its 2020 goals by 211.000 bachelor's degree holders. 
While the focus is on full-time students, port-time students hove also declined 
in the four-year institutions and the growth of port-time students has slowed 
in the Kentucky Community and Technical College System. 
The report also found that in the ten years since reform, Kentucky has 
been more successful in attracting non-resident students to Kentucky's eight 
four-year public universities than enrolling Kentuckians. While Kentucky 
resident enrollment increased by 10%, non-resident growth was 39%. In fact, 
45% of the growth in full-time undergraduate students since the 1997 reforms 
con be attributed to out-of-state students. Since the toll of 2003, Kentucky 
has attracted more non-resident full time students. 56%, than resident 
students. Low non-resident tuition rates may be contributing to this disparity. 
The Council's own offordobility study suggested modification in non-resident 
tuition. 
".Higher educational attainment for Kentucky's citizens is the single 
biggest challenge toeing the Commonwealth," State Auditor Crit Luallen 
said. "By any measure, more Kentuckians must have postsecondary 
degrees if we are to attract the jobs of the 21" Century and increase the 









comprehensive review of the linkages between state appropriations, tuition 
policy, and financial aid, All actions by the key players - the General 
Assembly, Executive Branch, Council for Postsecondary Education, the 
Universities, and the Kentucky Community and Technical College System -
are interrelated, and impact Kentuckians' ability to reach the educational 
attainment needed to move the state forward. Certainly, administrators 
must continue to look for efficiencies within the postsecondary educational 
system. However, Kentucky's policy makers must provide adequate funding 
to ensure that tuition is set at a level that makes postsecondary education 
accessible to all residents." 
The report recommends that tuition reductions should be considered 
and that need-based financial aid should be increased. Recommendations 
also are that non-resident tuition should be fair to state taxpayers and that 
budget decisions should take into account data quantifying their impact on 
tuition and accessibility. In addition, a cost-benefit analysis should be 
conducted of the lowering or elimination of resident tuition. 
"I am sending this report to each legislator and to each candidate for 
Governor. The data calls for urgent and dramatic action. It simply must be 
a top priority of policy makers in Kentucky to make postsecondary 
education affordable for Kentuckians. Hopefully, this report can make this 
critical problem, already at a crisis point. a top issue this year." Luallen 
added. 
NOTE: Ms. Luallen will be available lor comment and questions today at 1 :15 P.M. 
Eastern time in Room 129 of the Capttol Annex, Frankfort. Please Contact Jeff Derouen at 
502-573-0050 to attend. 
This report is posted on the Internet at the following site: www.ouditor.ky.gov 
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Total Full-Time Resident Enrollment and Average Tuition Graph- Two 
and Four-Year S stems 
KENTUCKY PUBUC POSTSECONDARY EDUCATION SYSTEM (2-YR & 4-YR} 
FULL· TIME UNDERGRADUATE RESIDENTS ONLY 
DS,OOO r----------------------- "-""" 
1~~::~~,~·~,~··~--+-----+---~e----;-----+-----r----J 75,000 $2.000 
j 
Source: Produced bv the APA based on infonnation provided in CPE's Comprehensive Database. 
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INSTITUTION: Murray State University 
Degree Program Eligibility Status for Calendar Year 2007 
Revised: January 23, 2007 
I. Kentucky Resident African American Undergraduate Enrollments 
F02 
African American 325 
%of Total 5.8% 
F03 F04 F05 Objective 
340 301 303 ----
5.9% 5.2% 5.1% 6.0% 
Contmuous Progress Status: Achieved 
System Enrollment ofKY Resident African American Students: 8.1% 
.Campus Diversity Factor: + 13 
2 R etentwn o fF' k d Irst-Year Kentuc~y Res1 ent Stu ents 
F02/F03 F03/F04 F04/F05 F05/F06 Objective 
38 of63 47 of70 28 of42 34 of49 
African American 60.3% 67.1% 66.7% 69.4% 65.8% 
607 of885 618of852 646 of872 656 of889 
White 68.6% 72.5% 74.1% 73.8% 65.8% 
Contmuous Progress Status: Achieved 
3 R f II K k R 'd U d d etentton o a entuc 'Y es1 ent n ergra uate s d tu ents 
F02/03 F03/04 F04/F05 F05/F06 Objective 
223 of300 225of314 195 of273 203 of272 
African American 74.3% 71.7% 71.4% 74.6% 77.8% 
3,969 of 4,873 4,048 of 4,019 of 4,969 4,129 of5,059 
White 81.5% 4,885 80.9% 81.6% 77.8% 
82.9% 
Contmuous Progress Status: Achieved 
4. Six-Year Graduation Rate for Degree-Seeking Kentucky Residents- Fall 2000 Cohort 
02-03 03-04 04-05 05-06 Objective 
African American 15 of32 II of22 6 of 15 10 of24 
46.9% 50.0% 40.0% 41.7% 48.7% 
White 343 of547 380 of587 310of532. 331 of531 
62.7% 64.7% 58.3% 62.3% 48.7% 
Contmuous Progress Status: Achieved 
----,-------11-
Murray State University 
Page2 
5. Kentucky Resident Graduate Student Enrollments 
F02 F03 
African American 87 72 
Total (AA+W) 1,330 1,244 
% African American 6.5% 5.8% 
Revised: January 23, 2007 . 
F04 F05 Objective 
86 64 ---
1,283 1,226 ---
6.7% 5.2% 4.7% 
Contmuous Progress Status: Achieved 
6 E mpwymento fAfr' Am . I can- encans as E xecuttve, Ad .. mtmstrattve, an dM . I Staff anagena 
02-03 03-04 04-05 05-06 Objective 
African American 6 6 5 6 ---. 
Total (AA+W) 55 52 52 55 --
% African American 10.9% 11.5% 9.6% 10.9% 6.0% 
Contmuous Progress Status: Achieved 
7. Employment of African Americans as Faculty 
02-03 03-04 04-05 05-06 Objective 
African American 12 15 15 14 ---
Total (AA+W) 395 396 382 372 --
% African American 3.0% 3.8% 3.9% 3.8% 5.0% 
Contmuous Progress Status: Not Achieved 
8. Employment o fAfr' 1can Amencans as er ro esstona s Oth P £ . 
02-03 03-04 04-05 05-06 Objective 
African American 12 15 15 24 




% African American 3.0% 3.8% 3.9% 9.7% 6.0% 
Contmuous Progress Status. Achieved I 
DEGREE PROGRAM ELIGIBILITY STATUS: AUTOMATIC 
INSTITUTION SHOWED CONTINUOUS PROGRESS IN: 7 of 8 OBJECTIVES 
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MURRAY STATE UNIVERSITYN 
. Accounting and Financial Services 
200 Sparks Hall, Murray, KY 42071-3312 
Phone (270) 809-4126 Fax (270) 809-3014 
January 26, 2007 
President Dr. Randy Dunn 
Members of the Board of Regents 
Murray State University 
Murray, KY 42071 
Enclosed are the Financial and Investment Reports of Murray State University for the period 




Balance Sheet by Fund.................................................................................................... 1 
Statement of Revenues, Expenses, and Changes in Net Assets by Fund ............................... 2 
Schedule of Revenues, Expenses, and Transfers by Fund - All Funds ................................. .. 3 
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Schedule of Revenues, Expenses, and Transfers - Restricted Fund .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. 6 
INVESTMENT REPORT: 
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MURRAY STATE UNIVERSITY 
BALANCE SHEET BY FUND (UNAUDITED) 
December 31, 2006 
With Comparative Unaudited Figures as of December 31, 2005 
Current Funds Plant Loan Endowment Agency Totals 
E&G Auxilia!l:: Restricted Funds Funds Funds Funds 2007 2006 ASSETS 
Cash and cash equivalents $ 47,166,814 $ 2,937,505 $ (73,772) $ 12,333,458 $ 531,458 $ 839,890 $ 50,890 $ 63,786,243 $ 66,260,344 Accounts and loans receivable, net 13,951,569 4,813,814 1,305,222 4,926,215 4,390,475 29,387,295 22,655,043 Investments 4,053,457 7,345,374 14,008,628 25,407,459 25,518,776 Capital assets, net of accumulated depreciation 126,868,422 126,868,422 118,449,295 Other assets 605,837 1,869,922 2,042 660,484 3,138,285 2,979,940 Total assets $ 61,724,220 $ 9,621,241 $ 5,286,949 $ 152,133,953 $ 4,921,933 $ 14,848,518 $ 50,890 $ 248,587,704 $ 235,863,398 
LIABILITIES AND NET ASSETS 
LIABILITIES 
Accounts payable and accruals $ 4,615,326 $ 192,418 $ 40,327 $ 104,427 $ $ $ $ 4,952,498 $ 4,101,206 Bonds, notes, and capital leases 124,224 47,396,475 47,520,699 51,481,858 Other liabilities 485,958 400,547 50,890 937,395 700,211 Total liabilities 5,225,508 592,965 40,327 47,500,902 50,890 53,410,592 56,283,275 
NET ASSETS 
Invested in capital assets, 
net of related debt 94,987,398 94,987,398 89,933,104 Restricted nonexpendable net assets 
14,848,518 14,848,518 14,781,227 Restricted expendable net lissets 5,215,622 9,645,653 4,921,933 19,783,208 16,381,053 Unrestricted: 
AIJocated for. 
Prior year canyovers 13,302,471 862,591 14,165,062 11,571,836 Working capital 2,166,969 793,021 2,959,990 2,673,297 Reserve for revenue contingency 2,690,984 
2,690,984 2,498,013 Reserve for general contingency 37,469,288 7,372,664 
44,841,952 40,841,593 Reserve for self insurance 900,000 
900,000 900,000 Total unrestricted net assets 56,529,712 9,028,276 5,215,622 104,633,051 4,921,933 14,848,518 195,177,112 179,580,123 Interaccount eliminations (31,000) 31,000 
Total net assets 56,498,712 9,028,276 5,246,622 I 04,633,051 4,921,933 14,848,518 195,177,112 179,580,123 
Total liabilities and net assets $ ·- 61,724,220 .s 9,621,241 $ 5,286,949 $ 152,133,953 $ 4,921,933 $ 14,848,518 $ 50,890 $ 248,587,704 $ 235,863,398 
I 
I 
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MURRAY STATE UNIVERSITY 
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN NET ASSETS BY FUND (UNAUDITED) 
For the year ended December 31, 2006 
With Comparative Unaudited Figures for the year ended December 31, 2005 
Current Funds Plant Loan Endowment Totals 
E&G Auxilia!l Restricted Funds Funds Funds 2007 2006 
REVENUES 
Operating revenues; 
Net tuition and fees $ 40,725,045 $ $ (3,187 ,295) $ $ $ s 37,537,750 $ 33,364,826 
Grants and contracts 170,905 10,048,550 10,219,455 11,184,952 
Sales, services, and other revenues 4,167,710 (I ,488,949) 1,837 2,680,598 2,332,828 
Auxiliary revenues, net 16,385,258 16,385,258 15,426,301 
Total operating revenues 45,063,660 16,385,258 5,372,306 1,837 66,823,061 62,308,907 
EXPENSES 
Operating expenses 47,383,270 8,461,406 7,151,037 452,234 31,178 63,479,125 60,995,243 
Depreciation 3,419,761 3,419,761 3,376,270 
Total operating expenses 47,383,270 8,461,406 7,151,037 3,871,995 31,178 66,898,886 64,371,513 
Operating income (loss) (2,319,610) 7,923,852 (1,778,731) (3,871 ,995) (29,341) (75,825) (2,062,606) 
NONOPERATING REVENUES (EXPENSES) 
State appropriations 30,402,600 30,402,600 30,223,200 
Grants and contracts 988,879 988,879 1,480,229 
Investment income 1,385,120 97,350 23,094 511,261 46,790 2,063,615 814,774 
Other nonoperating revenues (expenses) 8,404 616,834 (171,277) (5,822) 448,139 582,272 
Net nonoperating revenues (expenses) 31,796,124 97,350 1,628,807 339,984 46,790 (5,822) 33,903,233 33,100,475 
Income before other revenues, 
expenses, gains, or losseS 29,476,514 8,02!,202 (149,924) (3,532,011) 17,449 (5,822) 33,827,408 31,037,869 
Nonoperating capital revenues 3,263,630 3,263,630 565,600 
Increase (decrease) in assets 29,476,514 8,021 ,2()2_ (142,924) (268,381) 17,449 (5,822) 37,091,038 31,603,469 
TRANSFERS IN (OU'I): 
Mandatory (16,535) (493,882) 510,417 
Nonmandatory (1,360,243) (146,272) (107,111) 1,613,626 
Subtotal - transfers (1,376,778) (640,154) (107,111) 2,124,043 
-------
Increase (decrease) in assets after transfers 28,099,736 7,381 ,048 (257,035) I ,855,662 17,449 (5,822) 37,091,038 31,603,469 
Net Assets - beginning of year 28,398,976 1,647,228 5,503,657 102,777,389 4,904,484 14,854,340 158,086,074 147,976,654 
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MURRAY STATE UNIVERSITY 
SCHEDULE OF REVENUES, EXPENSES, AND TRANSFERS BY FUND (UNAUDITED) 
For the year ended December 31, 2006 
With Comparative Unaudited Figures for the year ended December 31, 2005 
Current Funds Plant Loan Endowment Totals 
E&G Auxiliary Restricted Funds Funds Funds 2007 2006 
REVENUES 
State appropriations $ 30,402,600 $ $ $ $ $ $ 30,402,600 $ 30,223,200 
Student tuition and fees, net 40,725,045 (3,187,295) 37,537,750 33,364,826 
Grants and contracts 170,905 11,037,429 11,208,334 12,487,749 
Auxiliary revenues 16,385,258 16,385,258 15,426,301 
Invesmoentincorne 1,385,120 97,350 23,094 511,261 46,790 2,063,615 814,774 
Sales, services, other discounts and income 4,167,710 (872,115) 3,092,353 1,837 (5,822) 6,383,963 4,066,439 
Total revenues 76,851,380 16,482,608 7,001,113 3,603,614 48,627 (5,822) 103,981,520 96,383,289 
EXPENSES 
Instruction 21,794,310 2,086,410 23,880,720 22,036,197 
Research 450,373 600,307 1,050,680 1,933,202 
Public service 2,544,661 859,686 3,404,347 2,856,190 
Libraries 937,996 20,772 958,768 742,392 
Academic support 2,906,034 197,446 3,103,480 2,997,277 
Student services 6,117,024 392,155 6,509,179 5,850,625 
Institutional support 5,627,469 16,742 5,644,211 5,818,706 
Operation and maintenance of plant 6,406,838 1,214 452,234 6,860,286 7,009,109 
Student aid 598,565 2,970,127 31,178 3,599,870 3,491,551 
Depreciation 3,419,761 3,419,761 3,376,270 
Auxiliary expenses 8,461,406 6,178 8,467,584 8,259,994 
Other expenses (8,404) (8,404) 408,307 
Total expenses 47,374,866 8,461,406 7,151,037 3,871,995 31,178 66,890,482 64,779,820 
TRANSFERS 
Mandatory transfers (16,535) (493,882) 510,417 
Nonrnandatory transfers (1,360,243) (146,272) (107,111) 1,613,626 
Subtotal - transfers (1,376,778) (640,154) (107,111) 2,124,043 
Increase (decrease) In net assets 28,099,736 7,381,048 (257,035) I ,855,662 17,449 (5,822) 37,091,038 31,603,469 
Net Assets- beginning of year 28,398,976 0 1,647,228 5,503,657 102,777,389 4,904,484 14,854,340 158,086,074 147,976,654 





MURRAY STATE UNIVERSITY 
CURRENT UNRESTRICTED FUNDS- EDUCATIONAL AND GENERAL 
SCHEDULE OF REVENUES, EXPENSES, AND TRANSFERS (UNAUDITED) 
For the Period July I, 2006 through December 31, 2006 
With Comparative Figures for the Period July I, 2005 through December 31, 2005 
2006-07 2005-06 
Current Fiscal Year Actual Fiscal Year Actual 
REVENUES 
Buds;et Actual % Bud~et Actual %Budget 
State appropriations $ 55,278,600 s 30,402,600 55% $ 29,088,675 54% 
Student tuition and fees, net 43,807,820 40,725,045 93% 36,205,551 94% 
Grants and contracts 170,605 170,905 100% 170,184 76% 
Auxiliary revenues 0% 0% 
Investment income 700,000 1,385,120 198% 588,149 84% 
Sales, services, and other income 8,374,774 4,167,710 50% 3,692,555 42% 
Prior year canyovers and encumbrances 15,800,878 NIA NIA 
Total revenues 124,132,677 76,851,380 62% 69,745,114 63% 
EXPENSES 
Instruction 54,224,161 21,794,310 40% 19,591,825 40% 
Research 1,036,806 450,373 43% 456,483 47% 
Public service 6,093,410 2,544,661 42% 2,057,827 38% 
Library 4,034,974 937,996 23% 721,377 19% 
Academic support 6,098,653 2,906,034 48% 2,627,801 45% 
Student services 12,523,720 6,117,024 49% 5,557,212 48% 
Institutional support 17,324,762 5,627,469 32% 5,798,560 35% 
Operation and main~ance of plant 17,508,280 6,398,434 37% 5,648,206 46% 
Student aid 900,317 598,565 66% 607,685 89% 
Total expenses ll9,745,083 47,374,866 40% 43,066,976 400/o 
TRANSFERS IN (OUT) 
Mandatory transfers: 
Consolidated educational bond sinking fund (1,968,193) (16,535) NIA (84,484) NIA 
Loan fund match - NIA NIA 
Non-mandatory transfers (2,419,40'! (1,360,243! N/A (277,976! N/A 
Total transfers $ (4,387,594! (1,376,778! N/A (362,460! N/A 
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, .. : , ' - ' - ( -MURRAY STATE UNIVERSITY 
CURRENT RESTRICTED FUNDS 
SCHEDULE OF REVENUES, EXPENSES, AND TRANSFERS (UNAUDITED) 
For the Period July I, 2006 through December 31, 2006 
With Comparative Figures for the Period July I, 2005 through December 31, 2005 
2006-07 2005-06 
Fiscal Year Fiscal Year 
Actual Actual 
REVENUES 
State appropriations s $ 1,134,525 
Grants and Contracts: 
Federal grants and contracts: 
Pelt 3,147,316 3,201,449 
Academic Achievement 142,693 
SMART 135,551 
SEOG 160,016 151,427 
Workstudy 188,596 201,357 
Other federal grants and contracts 1,974,901 2,307,446 
Subtotal federal grants and contracts 5,749,073 5,873,679 
Less: Federal fund discounts (2,553,408) (2,385,046) 
Total federal grants and contracts 3,195,665 3,488,633 
State grants and contracts: 
KEES 2,280,921 2,240,003 
KHEAA 1,342,920 1,168,806 
Other state grants and contracts 1,133,899 1,524,186 
Total state grants and contracts 4,757,740 4,932,995 
Other grants and contracts 530,616 1,510,891 
Less: State and other discounts (2,122,836) (I ,824, I 06) 
Total all grants and contracts 6,361,185 8,108,413 
Investment income 23,094 7,861 
Sales, services, and other income 616,834 412,183 
Total revenues 7,001,113 9,662,982 
EXPENSES BY FUNCTION 
·Instruction 2,086,410 2,444,372 
Research 600,307 1,476,719 
Public service 859,686 798,363 
Library 20,772 21,015 
Academic support 197,446 369,476 
Student services 392,155 257,659 
Institutional support 16,742 20,146 
Operation and maintenance of plant 1,214 
Student aid 2,970,127 2,883,866 
Total expenses 7,144,859 8,271,616 
Auxiliary enterprises 6,178 14,728 
Total eJ:peose:~ by function 7,151,037 8,286,344 
~ltANSFERS IN (OUT) 
Non-mandatory transfers (107,11 'l 85,195 
INCREASE IN NET ASSETS s (257,035) $ 1,461,833 
6 
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MURRAY STATE UNIVERSITY 
SUMMARY OF INVESTMENT EARNINGS 
For the Period of July 1, 2006 through December 31, 2006 
With Comparative Unaudited Figures for the period July 1, 2005 through December 31, 2005 
REALIZED EARNINGS 
Type of Amount Local State Bond MSU Foundation 
Investment Yield Invested Accmmts Pool Investment Pool Other Total 
2006-07 
CURRENT FUNDS 
Local bank account - US Bank 4.75% $ 6,244,358 $ 279,663 $ $ $ - $ 279,663 
Consolidated educational revenue fund 4.69% 42,998,067 1,105,457 - 1,105,457 
Housing and dining revenue fund 4.73% 4,892,469 97,350 97,350 
Student loan funds 4.69% 531,458 5,694 - 41,096 46,790 
University restricted funda held by MSU Foundation N/A 
Total cWTent fund 4.70% 54,666,352 279,663 1,208,501 41,096 1,529 260 
ENDOWMENT FUNDS 
Consolidated educational revenue fund 4.69% 839,890 23,138 23,138 
University endowments held by MSU Foundation 4.86% 14,008,628 392,721 (44) 392,677 
Total endowment fund 4.85% 14,848,518 23,138 392,721 (44) 415,815 
PLANT FUNDS 4.67% 19,678,832 349,388 161,873 511,261 
TOTAL DEPOSITS AND INVESTMENTS $ 89,193,702 $ 279,663 s 1,581,027 $ 392,721 s 202,925 $ 2,456,336 
2005-06 
CURRENT FUNDS 2.73% $ 49,347,573 $ 185,165 $ 454,705 $ $ 29,575 $ 669,445 
ENDOWMENT FUNDS 6.79% 14,781,227 563,197 563,197 
PLANT FUNDS 2.86o/o 27,650,320 41,094 104,270 145,364 
TOTAL DEPOSITS AND INVESTMENTS $ 91,779,120 s 185,165 $ 495,799 $ 563,197 $ 133,845 s 1,378,006 
7 
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MURRAY STATE UNIVERSITY 
NOTES TO FINANCIAL AND INVESTMENT REPORTS 
DECEMBER 31, 2006 
Note 1. Financial Report Presentation 
'. 
The University prepares its financial statements as a business-type activity in conformity with applicable 
pronouncements of the Governmental Accounting Standards Board. Quarterly interim financial reports 
reflect unaudited summarized financial data for the year to date . • . 
Note 2. Basis of Revenue Recognition 
Accrual basis accounting is used to recognize interest earnings on the Investment Report. 
I Note 3. Investment Policies and Procedures 
POLICIES 
I 
Scope: This investment policy applies to activities of the University with regard to investing the financial 
assets of all funds, including those maintained by: 
I. the Commonwealth of Kentucky's treasury, 
II. local depositories, and 
ill. external trustees and investment managers. 
Written procedures will indicate which funds are covered under each of the previously mentioned investment 
structures. 
Goals: Consistent with state statutes and administrative regulations, the goals of the University's investment 
program are: 
• preservation and maintenance of the real purchasing power of the principal in the portfolios, 
• maintenance of sufficient liquidity to meet normal and foreseeable expenditures, and 
• attainment of the greatest possible dollar return to the University while observing statutory and policy 
constraints. 
Investment Objective: The investment objective is to produce a yield that when compared to the current 
marketplace, would be described as competitive by investment managers. 







MURRAY STATE UNIVERSITY 
NOTES TO FINANCIAL AND INVESTMENT REPORTS 
DECEMBER 31, 2006 
Note 3. Investment Policies and Procedures (Continued) 
Delegation of Authority: 
General: The Treasurer is responsible for investment decisions and activities, under the direction of the 
Board of Regents. The Treasurer shall develop and maintain. written administrative procedures for the 
operation of the investment program, consistent with these policies. Such procedures shall include explicit 
delegation of authority to persons responsible for investment transactions. No person shall engage in an 
investment transaction except as provided under the terms of this policy and the procedures established by 
the Treasurer. The Treasurer shall be responsible for all transactions undertaken and shall esta~lish a system 
of controls to regulate the activities of subordinate investment personnel. 
Bond Funds: With regard to bond funds, the investment/reinvestment (on instruments authorized by the bond 
indenture and resolutions) by the trustee(s) shall be directed from time to time by the Treasurer. 
Minimal Non-Cash Investment Transactions: In order to correct stock transfer errors or dispose of small non-
cash investments, the Treasurer is authorized to sell or otherwise dispose of items less than $25,000. 
Reporting: The Treasurer and the Vice President for Finance and Administrative Services shall submit 
quarterly investment reports to the President and Board of Regents. These reports will include investment 
data for investment securities held at the end of the reporting period. 
PROCEDURES 
Specific investment procedures are contained within the full "Investment Policies and Procedures" as 
approved by the Board of Regents on May 14, 1994, and last revised on June 18,2004. 
Note 4. Deposits and Investments 
The University currently uses commercial banks and the Commonwealth of Kentucky for its depositories. 
Deposits with commercial banks are covered by' Federal depository insurance or collateral held by the bank 
in the University's name. University funds deposited with the State Treasurer are pooled with funds from 
other state agencies. These state pooled deposits are substantially covered by federal depository insurance or 
by the collateral held by the bank in the state's name. The investments of the University not held by the state 
investment pool are insured, registered, or held by the University or by an agent of the University. 
9 
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MURRAY STATE UNIVERSITY 
'- NOTES TO FINANCIAL AND INVESTMENT REPORTS 
DECEMBER 31, 2006 
Note 4. Deposits and Investments (Continued) 
Below is a summary of the deposits and investments held by the University: 
December 31, 2006 December 31, 2005 
Balance Invested Balance Invested 
Deposits: 
Deposits in State Investment Pool $ 57,541,885 $ 59,004,752 
Deposits in local banks and cash on hand 6,244,358 7,255,592 
Total deposits 63,786,243 66,460,344 
I 
Investments: 
U. S. Government Securities 7,345,374 8,452,178 
Investments held by MSU Foundation: 
Restricted fund 4,053,457 3,119,332 
Endowment 14,008,628 13,947,266 
Total investments held by MSU Foundation 25,407,459 25,518,776 
Total deposits and investments $ 89,193,702 $ 91,779,120 
Investment earnings are as follows: 
2007 2006 
Assets held by the University: 
Investment income: 
Local bank accounts $ 279,663 $ 185,165 
State bond pool 1,581,027 495,799 
Student loans 41,096 29,575 
Debt reserve funds 161,829 104,270 
2,063,615 814,809 
I 
Assets held by the Foundation: 
Endowment investment income 392,721 563,197 






MURRAY STATE UNIVERSITY 
NOTES TO FINANCIAL AND INVESTMENT REPORTS 
DECEMBER 31, 2006 
Note 4. Deposits and Investments (Continued) 
Beginning July I, 2002, the University determined that the private donations received by Murray State 
University Foundation on behalf of the University were not to be recorded as assets of the University. The 
University will continue to report as assets those private donations received directly by the University and 
held by the Foundation for investment purposes. The University posts its investment earnings net of 
investment fees from the Foundation pool on an annual basis, at June 30 each year. 
Note 5. Current Funds- Local Bank Account 
Effective June I, 2001, the University entered into a banking contract with Firstar Bank, NA of Bowling 
Green, Kentucky, currently US Bank. This contract stipulates that interest earnings will be based on the 
Federal Funds target rate less .25%. 
Interest earnings may be expended in the Current Fund. 
Note 6. Endowment Funds Investments 
Endowment fund investments include the following: 
Invested by the University in the state bond pool: 
Endowed Chair for Ecosystems Studies 
Invested with the MSU Foundation: 
RUETF state portion 
RUETF Private endowment match owned by the University 
Other endowment funds owned by the University 
Quasi endowment funds 
Total endowment funds owned by the University 
Regional University Endowment Trust (RUETF) 
Amount Invested 







$ 14,848,518 : 
As of June 30, 2004, the University has been awarded a total of $8,490,787 by the Commonwealth of 
Kentucky for endowed faculty positions and scholarships. These funds were awarded based on the 
University meeting the matching requirement with private funds. The proceeds were deposited with the 
Murray State University Foundation for investment purposes. Earnings are transferred to the University's 
Restricted Fund for program expenditures. 
II 
I 
MURRAY STATE UNIVERSITY 
NOTES TO FINANCIAL AND INVESTMENT REPORTS 
DECEMBER 31, 2006 
Note 6. Endowment Funds Investments (Continued) 
The required matching investments for the Regional University Endowmeni Trust consists of the following: 




I Private Match for RUEIF 





Plant fund investments include the following: 
Type of Debt 
Investment Pu~se 
PLANT FUND DEBT PROCEEDS 
Series N Bonds - Housing and Dining Fire Safety Improvements 
Series Q Bonds • Housing and Dining Clark Residential College 
Wellness Center. City of Murray Construct Wellness Center 
Chevron Energy Performance project Energy efficiency pr.ojects 
Total debt proceeds 
CONSOLIDATED EDUCATIONAL RENEWAL AND 
REPLACEMENT FUND (CERR) N/A 
HOUSING AND DINING REPAIR AND 
I MAINTENANCE RESERVE FUND EDT SERVICE RESERVE FUNDS NIA NIA 
CAPITAL PROJECT BALANCES 





$6,144,496 $ 8,490,787 
Amount of Date of 
Ori8inal Debt Original Debt 
6,370,000 April I, 1999 
15,800,000 December I , 2005 
10,000,000 December J. 2002 























MURRAY STATE UNIVERSITY SALARY ROSTER 
ASOF 
JANUARY 1, 2007 
Effective Date of Information 
January 1, 2007 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Human Resources' records as of the 
effective date of the report. 
This information is a matter of public 
record. However, to protect the 
individual and the individual's right 
of privacy, it is requested that you 
































EXPLANATION OF CODES 




Number of Months Employed in a Fiscal Year 
1-12 months 




Quit without notice 
Termination of contract 
Termination of temporary employment 
Termination of grant 
Reduction in force 
Death 
( -
( - ( - ( -
PageNo. I ~ ALPHABETICAL LISTING OF EMPLOYEES 
211/2007 AS OF JANUARY 1, 2007 
LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITUATION CONTRACT ANNUAL SA!, 
ABDULKERIM FATUMA KY INSTITUTE INTL STUDIES ACCOUNTANT KIIS 19991001 I 12 $36,600 
ACREMAN BETH AD WOMEN'S SOCCER COACH HEAD 20060501 I 12 $36,000 
ADAMS ANNE CE FRYSC PROJECT REGIONAL PROGRAM MGR 19970121 I 12 $58,696 
ADAMS BONNIE WELLNESS & THERAPEUTIC SCI SECRETARY DEPT II 19780616 I 12 $26,627 
ADAMS HOYT FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20010521 I 12 $15,738 
ADAMS IERRY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 2005I205 I 12 $14,875 
ADAMS RHONDA FOOD SERVICE CASHIER 19990731 I 09 $14,012 
ADAMS SUSAN· LIBRARY LIBRARYASSISTANT II 19830502 I 12 $31,112 
AINSCOUGH GAYLE FM FACILITIES MGT ADM . CLERK ACCOUNTS 20060227 I 12 $16,992 
ALBRITTON BETTY BURSAR'S OFFICE ASSISTANT BURSAR 20051101 I 12 $42,794 
ALDERDICE NANCY MGT, MKT & BUS ADMIN LECTURER 19890801 I 09 $49,790 
ALDERSON CAROLYN BVC VIROLOGY TECHNICIAN ASST AGR LAB 19780410 I 12 $36,428 
ALLBRITTEN WILLIAM COUNSELING/WOM CTR/ACAD ENH DIRECTOR & PROFESSOR 19750701 I 12 $74,956 
ALLEN CAROL KY TEACHER INTERNSHIP PROG SPECIALIST KTIP . 20040503 I 12 $19,756 
ALLEN CHARLEY !A WEB MANAGEMENT SPECIALIST WEB 20030915 I 12 $36,998 
ALLEN JANET lA OFFICE OF PUBLICATIONS EDITORIAL ASSISTANT 20050418 I 12 $18,322 
ALMQT,JIST BRADLEY MUSIC PROFESSORIDIR CHORAL ACT 19920803 I 09 $70,867 
ALSIP DAVID IND & ENGR TECHNOLOGY LECTURER 20030815 I 09 $48,765 
ALVERSON II LESLIE MATHEMATICS & STATISTICS LECTURER 20040815 I 09 $28,000 
ANDERSON ELIZABETH FM ENGR & ARCH SERV SECRETARY ADMIN II 19971103 I 12 $21,200 
ANDERSON GRACE RESIDENCE LiFE/HOUSING SECRETARY ADMIN II 19990405 I 12 $19,261 
ANDERSON HARVEY lA PRINTING SERVICES BINDERY ASSISTANT 19990816 I 12 $17,149 
. ANDERSON JEFFREY CHEMISTRY PROFESSOR 19830801 I 09 $84,156 
ANDERSON LARRY FM ENV SAFETY & HEALTH ASSISTANT DIRECTOR 19790924 I 12 ·. $66,807 
ANDERSON RYAN AGRICULTURAL SCIENCE ASSISTANT PROFESSOR 20060815 I 09 . $45,000 
ANDERSON TERRY Ft.;i BLDG & EQUIP MAINT ELECTRICIAN B 19980718 I 12 $23,669 
ANDERSON THAYLE ENGLISH & PHILOSOPHY . PROFESSOR EMERITUS 19700901 2 09 . $33,792 
ANTONY SOLOMON COMP SCI & INFO SYSTEMS ASSIST ANT PROFESSOR 20050815 I 09 $88,050 
APPLETON SARAH ENGLISH & PHILOSOPHY PROFESSOR 19950801 I 09 $59,159 
ARMSTRONG RAQUEL lA OFFICE OF DEVELOPMENT OPERA TOR DATA ENTRY 20061003 I 12 $14,959 
ARMSTRONG TIMOTHY FM BLDG & EQUIP MAINT SERVICEMAN A 19940718 I 12 $28,503 
ASHLOCK KENNETH RESIDENCE LlFEIHOUSING ASST DIRECTOR ADMIN SERVICES 20060701 I 12 $33,000 
ATIEH BAS SAM OCCUPATIONAL SAFETY & HEALTH PROFESSOR 19910101 I 09 $91,133 
ATKINSON REBECCA ART DIRECTOR 20060417 I 12 $41,000 
AUBEE CATHERINE KY INSTITIJTE INTL STIJDIES SECRETARY ADMIN II 20060918 I I2 $16,976 
AUCOIN AMY MUSIC ASSISTANT PROFESSOR 20060815 I 09 $41,000 
AVERY-MERIWETHI RE'NITA CURRIS CENTER ADMINISTRATION ASSOCIATE STIJDENT LlFE 20020729 I 12 $30,545 
AWORI JONATHAN THEATRE & DANCE ASSISTANT PROFESSOR 20050815 I 09 $42,9I6 
BABCOCK SQUIRE ·- ENGLISH & PHILOSOPHY ASSOC PROF/RC HEAD/DIR MFA 19920801 I 09 $76,704 
BADASYAN NARINE TELECOMM SYSTEMS MGT/BPA ASSISTANT PROFESSOR 20040815 I 09 $63,211 
BAILEY ADA BVC ADMIN SERV LABORATORY AIDE 19921123 I 12 $17,327 
BAILEY ERNIE LIBRARY PROF EMERITUS/ARCHIVIST 19710816 2 12 $24,778 
I 
PageNo. 2 ALPHABETICAL LISTING OF EMPLOYEES 
2/112007 AS OF JANUARY 1, 2007 -. 
LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITUATION CQNTRACT ANNUAL SAL 
BAILEY JACKIE FOOD SERVICE SPECIALIST FOOD SERV LWP 19830822 I 09 $25,540 
BAKER SONYA MUSIC ASSOCIATE PROFESSOR 20020801 I 09 $58,114 
BAKES ALAN ED SIDS, LDRSHP & COUNSELING ASSISTANT PROFESSOR 20050815 I 09 $46,530 
BALLARD JAMES FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
BALLARD LORI HEALTH SERVICES STAFF NURSE 20061009 I 09 $30,000 
BALLARD MARK IS APPLICATION DEV SPT SVCS ADMINISTRATOR DATABASE 19990501 I 12 $57,926 
BALTHROP DAVID .THEATRE & DANCE CHAIR & PROFESSOR 19930801 I 12 $78,837 
BANNER EDIE CHEMISTRY ASSISTANT PROFESSOR 20060815 I 09 $45,000 
BARBORKA FRANK FM GROUNDS MAINTENANCE TECHNICIAN LANDSCAPE 19940207 I 12 $22,017 
BARGER JO ART SECRETARY DEPT U 20010205 I 12 $18,418 
BARKER BRIAN ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR/COORD 20060815 I 09 $40,500 
BARNES ANTHONY FM BLDG & EQUIP MAINT DIRECTOR BLDG & EQUIP MAINT 19970401 I 12 $73,505 
BARNES BEVERLY HUMAN RESOURCES ASSISTANT BENEFITS MANAGER 20010601 I 12 $38, !55 BARNETT CYNTHIA MODERN LANGUAGES LECTURER 20060117 I 09 $30,000 
BARNETT DALE ANIMAL/EQUINE SCIENCE LECTURER/EQUINE COORDINATOR 20040701 I 12 $48,856 
BARNETT JAMES COLLEGE OF SCI & ENG TECH INSTRUMENT MAKER 19920810 I 12 $45,801 BARNETT RANDY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20041122 I 12 $15,239 
BARRON ANTHONY ACCOUNTING & FINANCIAL SVS CLERK SENIOR ACCOUNTING 20000619 I 12 $21,432 BARROW DOROTHY BUDGET OFFICE UNNERSITY BUDGET ANALYST 19710517 I 12 $46,203 BARTLETT BRYAN lA WKMS-FM PROGRAMMING DIRECTOR INTERIM NEWS 20051001 I 12 $30,779 BARTLETT JENNIFER LIBRARY HEAD REF/CRD PUB SER/ASST PR 20020826 I 12 $48,007 BARTNIK LINDA LIBRARY HEAD GOVT DOCS/REF LIB/LECTR 19910801 I 12 $38,790 BARTON BETTY COLLEGE OF HLTH SCI & HUM SV SECRETARY ADMIN III 19880815 I 12 $26,180 BARTON RUFUS MGT, MKT & BUS ADMIN PROFESSOR EMERITUS 19680901 2 09 $40,809 
BASILE MICHAEL INSTITUTE FOR INTL STU/ELI DIRECTOR 19980701 I 12 $95,410 BATCHELOR JONATHAN IS NETWORK & MICRO SERVICES ANALYST NETWORK 20061101 I 12 $41,818 BATTLE MARTIN GOVT, LAW & INTL AFFAIRS ASSISTANT PROFESSOR 20060815 I 09 $45,000 BATTSJR ROBERT COMP SCI & INFO SYSTEMStrSM TECH COORD & ASSOC PROFESSOR 19750801 I 12 $103,009 
BAURER JAMES CURRIS CENTER ADMINISTRATION DIR STUDENT LIFE & CURRIS CT 19811214 I 12 $90,350 
BAURER PHYLLIS IS ADMIN COMPUTING MANAGER ADMIN COMPUTING 19770110 I 12 $65,468 BAUST JOSEPH EARLY CHILDHOOD/ELEM EDU/EEC PROFESSOR & DIR ENV ED CTR 19780801 I 09 $69,701 
BAZAR CATHERINE COLLEGE OF SCI & ENG TECH CLERK ACCOUNTS CONTROL 20030505 I 12 $19,225 
BEAHAN CHARLOTTE HISTORY PROFESSOR 19800801 I 09 $72,076 BEASLEY TROY HISTORY PROFESSOR 19650901 I 09 $69,108 BEAVER JEANNE ART ASSISTANT PROFESSOR 19990801 I 09 $45,953 
BECK ANN GOVT, LAW & INTL AFFAIRS. ASSOCIATE PROFESSOR 20040815 I 09 $65,688 BEGLEY THOMAS OCCUPATIONAL SAFETY & HEALTH ASSOCIATE PROFESSOR 19760801 I 09 $63,550 BELL MARILYN UNIVERSITY STORE BOOKKEEPER II 19880229 I 12 $29,719 BELL STACY ADMISSIONS SERVICES ASST DIR UNDER GRAD ADMISSION 19980713 I 12 $30,000 BELL WAYNE MATHEMATICS & STATISTICS PROFESSOR EMERITUS 19760801 2 09 $34,966 BELUE TED HISTORY LECTURER SENIOR 19940801 I 09 $42,154 
BELVA MARK IS OPERATIONS & SYSTEMS MANAGER 20020130 I 12 $79,728 
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BENNETT DONALD MATiffiMATICS &·STATISTICS CHAIR & PROFESSOR 19700901 I 12 $104,675 
BENSON JAMES IND & ENGR TECH/ENG INST ASSOCIATE PROFESSOR 19910101 I 09 $82,973 
BENSON JANE CENTER OF EXCELLENCE SYSTEMS ANAL YST/GJS SPEC 19930615 I 12 $38,507 
BENTON TERRI FOOD SERVICE ASSOCIATE DIRECTOR 19870801 I 12 $56,008 
BERNOT MELODY BIOLOGICAL SCIENCES LECTURER 20050815 I 09 $34,000 
BERNOT RANDALL BIOLOGICAL SCIENCES ASSISTANT PROFESSOR 20050815 I 09 $44,486 
BICKERSJR EDD FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060515 I 12 $15,389 
BIERWIRTII HENRY KIIS/HISTORY DIR EXEC KIJS/ASSOC PROF 20020801 I 12 $60,000 
BILES GRACE BVC KYDA BVC OPERATIONS MANAGER QUALITY SYSTEMS 20051201 I 12 $41,360 
BINFIELD KEVIN ENGLISH & PHILOSOPHY PROFESSOR LWP 19970801 I 09 $61,003 
BIRDWHISTELL NANCY CE FOSTER & ADOPT PARENT NET COORDINATOR NETWORK 20030130 I 12 $36,970 
BISHOP BRANDI FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
BISHOP STEVE ART PROFESSOR 19790801 I 09 $65,236 
BLACK KEITII FOOD SERVICE WORKER DJSHROOM 20050308 I 09 $11,378 
BLACK MARY LIBRARY CLERK ADMIN I 19811026 I 12 $23,502 
BLACK MICHAEL FM BLDG & EQUIP MAINT OPERATOR A 19980908 I 12 $26,741 
BLACK RANDALL MUSIC PROFESSOR/CHA STU LIFE DEAN 19860801 I 09 $84,067 
BLACKBURN DAVID PROCUREMENT DIRECTOR 19840716 I 12 $75,419 
BLAIR. VALERIE PROCUREMENT. AGENT ASSISTANT PURCHASING 20061016 I 12 $18,170 
BLAKELY MARTIIA FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN 20050404 I 12 $14,875 
BLAKELY RITA STUDENT FINANCIAL AID SEC ADMIN/FINANCIAL AID ASST 19780816 I 12 $30,725 
BLALOCK RICHARD AD A Til SPORTS MEDICINE PHYSICIAN TEAM 19880815 2 12 $2,068 
BLASINGAME BRENDA FOOD SERVICE CASHIER 20061130 I 09 $12,530 
BLAYLOCK CHARLES ECON & FIN/TSMIBPA ASSISTANT PROFESSOR 20050815 I 09 $81,925 
BLODGETT ELIZABETII COLLEGE OF HLTII SCI & HUM SV DEAN & PROFESSOR 19770801 I 12 $112,727 
BOATRIGHT GEORGE Ap A Til DIRIIA OFFICE OF DEY ASSOC AD EXT AF/ADIRATII D 20050711 I 12 $64,000 
BODEVIN LEON MODERN LANGUAGES ASSOCIATE PROFESSOR 19990801 I 09 $48,648 
BOGARD CA TlffiRINE UNIVERSITY STORE MERCHANDISER ART 19990726 I 12 $17,499 
BOGER GEORGE COMP SCI & INFO SYSTEMS ASSIST ANT PROFESSOR 20000801 I 09 $81,004 
BOGGESS JAMES FM BLDG & EQUIP MAINT FOREMAN ENVIRONMENTAL CONT 19800602 I 12 $48,290 
BOHANNON KATIIY ADMISSIONS SERVICES CLERK READMISSIONS 20060109 I 12 $18,322 
BOKENO RALPH ORGANIZATIONAL COMMUNICATIOI ASSOCIATE PROFESSOR 19950801 I 09 $57,659 
BOLIN J HISTORY PROFESSOR 19960801 I 09 $68,740 
BOND ALYSIAH AD WOMEN'S BASKETBALL COACH ASST WOMEN'S BSKTBALL 20060515 I 12 $32,000 
BONK ROBERTA COMP SCI & INFO SYSTEMS SECRETARY DEPT II 20060508 I 12 $15,801 
BOOKER LA TRICE LIBRARY ASST PROF/SERIAL CATALOGER 20060801 I 12 $30,000 
BOO Til JAMES ORGANIZATIONAL COMMUNJCATIOI PROFESSOR EMERITUS REGENTS 19760801 2 09 $57,927 
BOO Til THERESA FOOD SERVICE SALAD WORKER 20051001 I 09 $11,683 
BOWDEN BENJAMEN ·- UPWARD BOUND COORD COLLEGE/TECH SPEC 20051101 I 12 $27,500 
BOWMAN MICHAEL TELECOMM SYSTEMS MGT/BPA ASSISTANT PROFESSOR 20050815 I 09 $90,100 
BOYDJR VIRGIL FOOD SERVICE SUPERVISOR 20040829 I 09 $16,846 
BRADSHAW CHARLOTTE ENROLLMENT MANAGEMENT SECRETARY ADMIN III 20010705 I 12 $20,651 
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BRANNON TONY SCHOOL OF AGRICULTURE DEAN & PROFESSOR 19880801 I 12 $111,672 
BRASFIELD DAVID ECONOMICS & FINANCE CHAIR & PROFESSOR 19860801 I 12 $92,592 
BRAY PATRICIA MUSIC SECRETARY DEPT II 19880808 I 12 $24,349 
BREWER EDWARD ORGANIZA TJONAL COMMUNICAT!Ol ASSOCIATE PROFESSOR 20000801 I 09 $57,216 
BREWER PAMELA ENGLISH & PHILOSOPHY LECTURER 20010801 I 09 $34,564 
BRICKEEN DAVID FM CAPITAL CONSTR ADM MANAGER PROJECT 20060301 I 12 $46,530 
BRIDGES JEAN CE MADISONVILLE EXT CAMPUS SITE REPRESENTATNE 20051128 I 12 $17,957 
BRIEN WILLIAM FM BUILDING SERVICES BLDG SERVICES GROUP LEADER 20060220 I 12 $16,391 
BRISENDINE LORI ADMISSIONS SERVICES SPECIALIST INTL ADMISS 20041201 I 12 $18,671 
BRITTON DEBRA BVC TOXICOLOGY LABORATORY ASSISTANT SENIOR 20000701 I 12 $26,178 
BRITTON KEVIN AD A THLETJC MEDIA RELA TJONS ASSISTANT SPORTS INFORMATION 20050822 I 12 $28,482 
BRITTON ROBERT FOOD SERVICE WORKER DISHROOM 20050823 I 09 $11,111 
BROCKWAY ELIZABETH THEATRE & DANCE LECTURER SENIOR 20000801 2 09 $16,421 
BROCKWAY GARY PROVOSTNP ACADEMIC AFFAIRS PROVOST & VP ACAD AFF/PROF 19760801 I 12 $157,953 
BROOKHISER JUDY COLLEGE OF HLTH SCI & HUM SV DEAN ASST/ASSOC PROFESSOR 19900101 I 12 $92,885 
BROOKS WENDY PUBLIC SAFETY OPERATOR COMMUNICATIONS 20060907 I 12 $23,490 
BROSSEIT JON SPANISH IMMER& MENTOR/TQI LECTURER 20040815 I 11 $33,000 
BROUGHTON JAMES WELLNESS & THERAPEUTIC SCI CHAIR & PROFESSOR 19890801 I 12 $99,874 
BROWN AUDREY TEACHER EDUCATION SERVICES LECTURER/COORD FIELD SVS 20040223 I 12 $39,287 
BROWN BARRY ECONOMICS & FINANCE LECTURER SENIOR 19910801 I 09 $55,614 
BROWN JOSHUA FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060831 I 12 $15,389 
BROWN MARGARET MODERN LANGUAGES PROFESSOR 19900710 I 09 $74,494 
BROWN MISTY ESLPROGRAM CLERK ESL ADMISSIONS 20060605 I 12 $16,976 
BROWN ROBERT FM GROUNDS MAINTENANCE GROUNDSKEEPER II 20040802 I 12 $16,695 
BROWN STEPHEN MUSIC PROFESSOR 19820801 I 09 $74,006 
BROWN SUSAN WELLNESS & THERAPEUTIC SCI AUDIOLOGIST CLINIC/LECTURER 19950801 I 12 $54,298 
BROWN III OGDEN COLLEGE OF HUM & FINE ARTS DEAN & ASSOCIATE PROFESSOR 19910725 I 12 $110,000 
BRUBAKER ELIZABETH CHEMISTRY COORDINATOR LAB SAFETY/WASTE 19930801 I 12 $53,129 
BRUCE BONNIE GOVT, LAW & lN1L AFFAIRS SECRETARY DEPT II 20051201 I 12 $16,358 
BRUNN CAROL lA OFFICE OF DEVELOPMENT SECRETARY ADMIN III 20030825 2 12 $18,170 
BRYANJR PHILLIP REGISTRAR SPECIAL PROJECTS COORDINATOR 19740501 2 12 $15,000 
BRYANT JAMES ART ASSOCIATE PROFESSOR 20010801 I 09 $53,679 
BUCHANAN JASON FM GROUNDS MAINTENANCE GROUNDSKEEPER 20050307 I 12 $15,897 
BUCKINGHAM ROBERT CE CENTER FOR CONTINUING ED DIRECTOR REGIONAL DEY 19910102 2 12 $64,511 
BUCKMAN MICHAEL lA GOVERNMENTAL RELATIONS SPEC GOY REL & RESEARCH 20060816 I 12 $25,000 
BUCKNER DENNIS TEACHER QUALITY INSTITUTE TQIFACULTYSCHOLARILECTURER 20020801 I 10 $34,551 
BUCKNERJR LESTER BVC KYDA BVC OPERA TJONS LABORATORY ASSISTANT SENIOJl. 19951023 I 12 $29,034 
BUCY MICHAEL FM FACILITIES MGT ADM COORD MATERIALS CONT 19860217 I 12 $42,900 
BUFFINGTON KELLY PROCUREMENT AGENT ASSISTANT PURCHASING 19910401 I 12 $23,227 
BULLINGTON CHERYL BURSAR'S OFFICE BOOKKEEPER II/STUDENT LOANS 20060501 I 12 $18,170 
BURGESS SHANNA STUDENT SUPPORT SERVICES SPECIALIST ACADEMIC 20000101 I 12 $28,031 
BURGESS TERRY RESIDENCE LIFE/HOUSING ASST DIRECTOR RESIDENCE SVCS 19951016 I 12 $34,977 
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BURKEEN DEBORAH FOOD SERVICE WORKER SERVING LINE 19860825 I 09 $17,835 
BURKEEN RICHARD FM BLDG & EQUIP MAINT PLUMBER A 19960624 I 12 $25,752 
BURKEEN ROLAND FM GROUNDS MAINTENANCE GROUNDSKEEPER 20050801 I 12 $15,523 
BURNETT EVERETT CURRIS CENTER ADMINISTRATION BUILDING SERVICES TECHNICiAN 20040824 I 12 $15,239 
BURNETT MICHAEL FM BLDG & EQUIP MAINT REPAIRMAN WINDOW 20030512 I 12 $19,627 
BURNS VALERIE FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICiAN . 20060612 I 12 $14,741 
BURRESS JAMES lA WKMS-FM PROGRAMMING ANNOUNCER/NEWS PRODUCER 20060801 I 12 $28,500 
BURTON BILLIE CE DISTANCE LEARNINGffELECOM COORD ADULT STU SVCS/BIS ADV 19790801 2 12 $12,000 
BUSBY MICHAEL MID AMERICA REMOTE CENTER MANAGER SYSTEMS/PROGRAMMER 19960901 I 12 $44,223 
BUTLER PAMELA UNIVERSITY STORE CASHIER 20031101 I 12 $15,634 
BUZZELL ELIZABETH FOOD SERVICE WORKER SNACK BAR 20060901 I 09 $11,578 
BYASSEE TRAVIS FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060410 I 12 $15,389 
BYBEE JESSICA lA ALUMNI AFFAIRS/ALUMNI CTR COORD COMM & SPECIAL EVENTS 20060815 I 12 $26,000 
BYERS DINA NURSING LECTURER 20040815 I 09 $36,203 
BYRD CAROLYN FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN 20040801 I 12 $15,178 
CAHILL KEVIN AD FOOTBALL COACH ASSISTANT FOOTBALL 20051212 I 12 $43,428 
CAIN CAMME PUBLIC SAFETY/PARKING CLERK RECORDS 20060710 I 12 $14,959 
CAIN JULIA PROCUREMENT AGENT ASSISTANT PURCHASING 19871005 I 12 $27,376 
CAIN WENDY ACCOUNTING & FINANCIAL SVS MANAGER ACC GRANTS/CONTRACT 20010709 I 12 $49,393 
CALDWELL JENNIFER UPWARD BOUND ASSOCIATE DIRECTOR 19970811 I 12 $39,099 
CALVERT WESLEY MATHEMATICS & STATISTICS ASSIST ANT PROFESSOR 20050815 I 09 $46,123 
CAMERON EILEEN FIRST STEPS TAT PROG EV ALIMONITOR INT FMLA 20050516 I 12 $32,532 
CAMPBELL MISTY ENGLISH & PHILOSOPHY SECRETARY DEPT I 20030729 I 12 $16,716 
CAMPOY RENEE ED STDS, LDRSHP & COUNSELING DEAN INTERIM ASSTIPROFESSOR 19960801 I 12 $76,987 
CANERDY TERRY ANIMAL HLTH TECHIPREVET PROFESSOR & HEAD AHTIPRE-VET 19840801 I 12 $92,489 
CANNING DAVID BIOLOGICAL SCIENCES ASSOCIATE PROFESSOR 19960801 I 09 $56,681 
CANNING MARIA KY INSTITUTE INTL STUQIES SPECIALIST PROGRAM 20031118 I 12 $20,990 
CARPENTER FLOYD ACCOUNTING PROFESSOR 19870801 I 09 $97,334 
CARPENTER LARRY BVC ADMINISTRATION SUPERVISOR UTILITY MAINT 20061218 I 12 $43,000 
CARPENTER STEPHANIE HISTORY ASSOCIATE PROFESSOR 19980801 I 09 $55,674 
CARSTENS KENNETH GEOSCIENCES PROFESSOR 19780801 I 09 $75,571 
CARTER AMANDA SCHOOL RELATIONS ADMISSION COUNSELOR 20060701 I 12 $26,000 
CARTER DEBBIE KY ACAD FOR TECH ED SPECIALIST INSTR bEVEL 20051101 I 12 $34,640 
CARTER JAMES VP INSTITUTIONAL ADVANCEMENT VICE PRESIDENT 19960701 I 12 $126,242 
CARTHELL ALICIA ENGLISH & PHILOSOPHY LECTURER 20040907 I 09 $33,500 
CARTHELL SIDNEY AFRICAN-AMER STIJDENT SERV DIRECTOR 20040825 I 12 $56,137 
CASH JODY PUBLIC SAFETY MAJOR 20001218 I 12 $60,000 
CASTLEBERRY LAURA IS FACULTY DEY /BLACKBOARD SPECIALIST LEARNING SYSTEMS 20050912 I 12 $25,500 
CATE EDWARD ·- FM BLDG & EQUIP MAINT LOCKSMITH 20051128 I 12 $19,538 
CECIL JUSTIN AD ATHLETIC WEIGHT ROOM COACH STRENGTH & COND 20060601 I 12 $31,549 
CETIN HALUK GEOSCIENCES/MARC ASSOCIATE PROFESSOR/DIRECTOR 19950801 I 09 $57,004 
CHADWICK LINDA LEGAL SERVICES SECRETARY LEGAL 19950503 I 12 $30,732 
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CHAKRADHAR KALA SOCIAL WORK; CRIM JUS & GTY ASSISTANT PROFESSOR 20040815 I 09 $49,163 
CHAMBERLAIN DARNLEY ACCOUNTING CHAIR & PROFESSOR 19771215 I 12 $132,535 
CHANEY JOSEPH GOVT, LAW & INTL AFFAIRS LECTURER SENIOR 19870801 I 09 $59,381 
CHANEY LYNDA STUDENT FINANCIAL AID CLERK ADMIN II 19991201 I 12 $19,385 
CHAVIS DERECK AD MEN'S/WOMEN'S TRACK COACH TRACKICC COACH 20050112 I 12 $38,181 
CHAVIS LLENA SOCIAL WORK, CRIM JUS & GTY LECTURER 20050815 I 09 $42,000 
CHERRY RITA lA OFFICE OF DEVELOPMENT SECRETARY ADMIN III 20001016 I 12 $19,419 
CHILES JESSE FM BLDG & EQUIP MAINT SPECIALIST ELEVATOR MAINT 19940418 I 12 $28,879 
CHOATE ALVIN PRESIDENT'S OFFICE INTERNAL AUDITOR 19830307 I 12 $58,999 
CHOATE GLORIA INST RES & ACCOUNTABILITY SECRETARY ADMIN I 20010212 I 12 $18,070 
CHRYSILIOU MARIANNA ADVENTURES IN MATif/SCI PROG SECRETARY ADMIN I 20040927 I 12 $15,527 
CLAIBORNE DANIEL IND & ENGR TECHNOLOGYffSM CHAIR & AS SOC PROF/ASSOC DIR 19850801 I 12 $94,175 
CLARDY BRIAN HISTORY ASSISTANT PROFESSOR 20060104 I 09 $46,125 
CLARK CINDY LIBRARY LIBRARY ASSISTANT! 19920217 I 12 $22,759 
CLARK HOLLY THEATRE & DANCE ASSISTANT PROFESSOR 20050815 I 09 $42,823 
CLARK KIM FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
CLARK LAURA BVC VIROLOGY TECHNICIAN AGR LABORATORY 19790801 I 12 $39,070 
CLAYWELL GINA ENGLISH & PHILOSOPHY PROFESSOR 19970801 I 09 $65,971 
CLEMSON CINDY STUDENT SUPP FOR LEARN DISAB COORDINATOR SSLD PROGRAM 19930801 I 12 $52,246 
CLINGER JAMES GOVT, LAW & INTL AFFAIRS ASSISTANT PRO/DIR MPA 20020801 I 09 $59,781 
CLINTON LACEY TEACHER EDUCATION SERVICES SECRETARY ADMIN II 20060213 I 12 $16,979 
COBB BARBARA ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20020801 I 09 $43,489 
COBB CHRISTOPHE FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN 20031014 I 12 $15,375 
COBB DONNA FOOD SERVICE SUPERVISOR 19801023 I 12 $25,896 
COBB STEPHEN PHYSICS & ENGINEERING CHAIR & PROFESSOR 19880801 I 12 $102,315 
COFER JODY URSA!MCNAJR SPECIALIST PROGRAM 20011126 I 12 $19,374 
COKOLOW KIMBERLY FOOD SERVICE COOK 20050426 I 09 $14,235 
COLEMAN CRYSTAL ORGANIZATIONAL COMMUNICATIO! LECTURER SENIOR!DIR FORENSIC 19950801 I 09 $51,273 
COLEMAN LYNDA ENGLISH & PHILOSOPHY LECTURER 19990801 2 09 $11,057 
COLLINS ELIZABETH FOOD SERVICE BAKER 19920824 I 09 $17,270 
COLLINS STACIE FOOD SERVICE CASHIER 20061216 I 09 $12,530 
COMBS MARCIA IND & ENGR TECHNOLOGYffSM LECTURER/SPECIAL PROJECTS 20050801 I 12 $60,345 
CONKLIN RAYMOND MUSIC PROFESSOR 19730801 I 09 $77,179 
CONNER DORIS ADMISSIONS SERVICES CLERK GRADUATE ADMISSIONS 20030918 I 12 $19,246. 
CONNER REBECCA lA REGIONAL SPEC EVENTS CTR BUILDING SERVICES TECHNICIAN 20041101 I 12 $15,239 
COOPER JOAN FM FACILITIES MGT ADM CLERK ADMIN III 19810629 I 12 $29,999 
COOPER MELISSA MATHEMATICS & STATISTICS SECRETARY DEPT II 20021118 I 12 $18,429 
CORNETT PATRYCE BVC DNA DIAGNOSTICS MICROBIOLOGIST I 20030714 I 12 $26,470 
CORNWELL BEATRICE CE PADUCAH CAMPUS COORDINATOR SCHEDULING 19961001 I 12 $29,777 
COTTRELL JUNE ADOL, CAREER & SPEC EDU SECRETARY DEPT II 19990215 I 12 $18,286 
COURT ERDICE CE COMMUNITY COLLEGE ADVISOR/LECTURER 19960102 I 12 $39,290 
COWEN GARY FM BLDG & EQUIP MAINT PLASTERER/PAINTER 19970426 I 12 $27,435 
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COX EDWARD ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20030815 I 09 $43,394 
cox JAMES CHEMISTRY ASSOCIATE PROFESSOR • 19990801 I 09 $60,332 
cox MATTHEW FM GROUNDS MAINTENANCE DRIVER GROUNDS TRUCK 20050822 I 12 $15,523 
cox STEPHEN ORGANIZATIONAL COMMUNICATIOJ CHAIR & ASSOCIATE PROFESSOR 19970801 I 12 $76,380 
CRAFT JUDITH BVCSEROLOGY LABORATORY ASSISTANT SENIOR 19770510 I 12 $28,956 
CRAIG MARY NURSING SECRETARY DEPT II 20000501 I 12 $18,651 
CRASS KEVIN FOOD SERVICE BUILDING SERVICES TECHNICIAN 20060814 I 09 $11,578 
CRAVEY MAURA THEATRE & DANCE ASSISTANT PROFESSOR 20050815 I 09 $42,427 
CRIPPS CYNTHIA PROVOSTNP ACADEMIC AFFAIRS COORDINATOR ACADEMIC ACCTS 20050208 I 12 $38,174 
CROFTON JOHN PHYSICS & ENGINEERING PROFESSOR 19940801 I 09 $82,851 
CROFTON JUDY ROADS SCHOLARS/ENGLISH COORDINATOR ASST/LECTURER 19980801 I 10 $34,195 
CROSIER AMY CE AREA HEALTHEDUCATION CTR COORD INA TOR DENTAL EDUCA TIOI\ 20060403 I 12 $29,120 
CROSS ROBERT AD WOMEN'S BASKETBALL COACH ASST WOMEN'S BSKTBALL 19980801 I 12 $48,222 
CROUCH LORI WELLNESS & THERAPEUTIC SCI INSTRUCTOR CLINICAL 20000925 2 09 $24,610 
CROUCH LYNITTA TEACHER QUALITY INSTITUTE SECRETARY ADMIN II 20010924 I 12 $18,992 
CROUCH SHARON IND & ENGR TECHNOLOGY SECRETARY DEPT II 20060712 I 12 $15,801 
CROWEJR WILLIAM BVCPATHOLOGY NECROPSY PROSECTOR II 20000807 I 12 $23,578 
CRUCE CHRISTIAN SCHOOL RELATIONS ADMISSION COUNSELOR 20041005 I 12 $29,454 
CRUMP CAROLINE CE TRAINING RESOURCE CENTER DIRECTOR 19961001 I 12 $59,229 
CRUMP THOMAS FOOD SERVICE WORKER STOCKROOM 20040801 I 09 $13,186 
CRUNK JUDY BVC ADMIN SERV' ACCOUNTS CONTROL CLERK 19800303 I 12 $30,543 
CULPEPPER JETTA LIBRARY DIR CURR MAT CTR/ASSOC PROF 19690901 I 12 $63,182 
CULVER RITA HUMAN RESOURCES SECRETARY ADMIN II 19770822 2 12 $18,998 
CUNNINGHAM DAVID FM BLDG & EQUIP MAINT OPERATOR A 19980908 I 12 $26,404 
D'ANGELO DONNA LIBRARY CLERK LIBRARY 20060807 I 12 $14,959 
DAIL RICKY FM HOUSING CUSTOD!AJ)MAINT BUILDING SERVICES TECHNICIAN 20020715 I 12 $15,592 
DANDENEAU TAMALA CENTERFORSCHOOLSAFETY ADMINISTRATIVE ASSISTANT 19870316 I 12 $35,722 
DANIEL. LORETTA REG CTR FOR EMERGING TECH ASSISTANT DIRECTOR RCET 20000313 I 12 $54,802 
DANIELS ROBERT RESIDENCE LIFE/HOUSING COORD OPERATIONAL SERVICES 19990323 I 12 $26,328 
DARNALL JACOB lA REGIONAL SPEC EVENTS CTR BUILDING SERVICES TECHNICIAN 20041030 I 12 $15,239 
DARNALL JOHN FM BLDG & EQUIP MAINT SERVICEMAN A 19861013 I 12 $32,459 
DARNALL II JOHN RESIDENCE LIFE/HOUSING MAINTENANCE WORKER II 20040726 I 12 $17,639 
DARNELL ANGELA VP STIIDENT AFFAIRS BOOKKEEPER 1/SECRETARY 19890417 I 12 $24,326 
DARNELL SUSAN AD ATHLETIC TICKET OPERATION MANAGER TICKET 19940808 I 12 $44,214 
DASHNEY PHILLIP FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
DAUGHADAY LILLIAN SOCIOLOGY PROGRAM ASSOCIATE PROFESSOR 19810801 I 09 $54,018 
DAVIS CONSTANCE TEACHER QUALITY INSTITUTE TQIFACULTYSCHOLAR/LECTURER 20031117 I 10 $33,643 
DAVIS JAMES ANIMAL/EQUINE. SCIENCE PROFESSOR/HEAD ANIMAL/EQUINE 19840801 I 12 $93,383 
DAWES CHRISTY - ACCOUNTING & FINANCIAL SVS MANAGER PAYROLL 20041129 I 12 $44,980 
DAWKINS. LAURA ENGLISH & PHILOSOPHY ASSOCIATE PROFESSOR 19990801 I 09 $49,597 
DAY CYNTHIA TEACHER EDUCATION SERVICES SECRETARY ADMIN II 20061108 I 12 $16,976 
DEAN JODI CENTER FOR ENVIRONMENTAL EDU BOOKKEEPER 1/SECRETARY 20040816 I 12 $17,582 
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LAST NAME FIRST DEPT NAME TITLE QRIGHIRE SITUATION CONlRACT ANNUAL SAL DEBELLA JOSEPH ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR 20020801 I 09 $47,156 DEBOER JAMES IS TELECOMM SUPPORT MANAGER TELECOMMUNICATIONS 19841201 I 12 $67,332 DECKER LOIS W KY SMALL BUSINESS DEY CENT CONSULTANT MANAGEMENT 19961021 I 12 $33,756 DELANEY DONALD ANIMAL/EQUINE SCIENCE COACH EQUESTRIAN 20010815 I 09 $34,748 DELANEY SARAH BURSAR'S OFFICE SPECIALIST STUDENT ACCOUNT 19850729 I 12 $31,503 DEMARCHI DONALD FM BLDG & EQUIP MAINT FOREMAN HEATING 19951028 I 12 $47,773 DEMARCHI ROBIN FOOD SERVICE · WORKER SNACK BAR 19951117 I 09 $14,374 DENTON JESSE LIBRARY LIBRARY ASSISTANT II 19960820 I 12 $24,850 DENTON THOMAS VP FIN & ADMIN SERVICES VICE PRESIDENT 19890821 I 12 $151,711 DERINGTON WILLIAM FM BUILDING SERVICES SUPERVISOR BUILDING SERVICES 19860915 I 12 $29,177 DERTING TERRY BIOLOGICAL SCIENCES PROFESSOR 19930101 I 09 $68,283 DEVOSS DAVID PUBLIC SAFETY DIRECTOR 19790210 I 12 $78,552 DEWEES WILLIAM ANIMAL HLTH TECHIPREVET ASSISTANT PROFESSOR 20050815 I 09 $46,775 DIAL LORI STUDENT FINANCIAL AID ASSISTANT DIRECTOR 19880225 I 12 $50,251 DIAL SABRINA EQUAL OPPORTUNITY OFFICE COORD ASSISTANT COMPLIANCE 20010619 I 12 $36,190 DICK LISA FOOD SERVICE CASHIER SUGAR CUBE 20011001 I 09 $13,481 DICK LISA HUMAN RESOURCES SECRETARY ADMIN I 20020401 I 12 $16,734 DIGGS WESLEY lA REGIONAL SPEC EVENTS CIR BLDG SERVICES GROUP LEADER 20050307 I 12 $16,808 DILLON JOHN JOURNALISM/MASS COMM PROFESSOR 19840801 I 09 $60,937 DILLON MICHAEL PROCUREMENT AGENT CENTRAL RECEIVING 19870611 I 12 $27,633 DIXON SARA W KY SMALL BUSINESS DEY CENT SECRETARY ADMIN II 20000221 I 12 $19,244 DODD AMELIA WELLNESS & THERAPEUTIC SCI COORD WELLNESS/LECTURER 20060823 I 12 $50,000 DODD MELISSA ADMISSIONS SERVICES CLERK STUDENT DATA 20061101 I 12 $16,976 DOERING NATALIE ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR 20060815 I 09 $44,500 DOLLAR DONALD AD MEN'S BASKElliALL COACH ASST MEN'S BASKElliALL 20060427 1 12 $48,000 DOLLAR KYLA FOOD SERVICE/RACER CARD RACERCARD ASSISTANT 20060807 I 12 $19,580 DONNELLY ROBERT MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 19970801 1 09 $54,414 DOOLEY WILLIAM PSYCHOLOGY ASSISTANT PROFESSOR 20060815 1 09 $43,000 DOSS ROBIN BVC TOXICOLOGY LABORATORY ASSISTANT SENIOR 19930222 1 12 $31,267 DOUGHERTY RICHARD ART CHAJR & PROFESSOR 19920701 1 12 $96,902 DOWDY JEFFREY FM BLDG & EQUIP MAINT ELECTRICIAN A 19990621 1 12 $26,966 DOWDY KAREN IS NETWORK & MICRO SERVICES COORDINATOR SUPPORT SERVICES 20000701 I 12 $39,498 DOWNEY JERRY FM BLDG & EQUIP MAINT SERVICEMAN A 19820825 I 12 $35,93 I DOWNEY ROXANN FOOD SERVICE CASHIER 19950131 1 09 $16,674 DOWTYJR WALLACE AD A TH INTERNAL OPERATIONS MANAGER EQUIPMENT 9 19990701 I 12 $33,783 DRESSLER JOHN MUSIC PROFESSOR 19890801 I 09 $70,610 DRISKILL CHARLES AGRICULTURAL SCIENCE . PROFESSOR/HEAD AGR SCI 19840801 I 12 $92,708 DRIVER BETTY ACCOUNTING LECTIJRER SENIOR 19830801 1 09 $61,012 DUBLIN HAL MGT, MKT & BUS ADMIN LECTURER SENIOR 19980112 I 09 $41,460 DUDLEY JACKLYN ACCOUNTING & FINANCIAL SVS DIRECTOR 19851014 I 12 $96,721 DUFFY CAMISHA EQUAL OPPORTUNITY OFFICE COMPLIANCE COORDINATOR 19960801 I 12 $49,491 DUNCAN BRITNEY TEACHER QUALITY INSTITUTE SPEC TES ADM/ASSESSMENT 20060905 I 12 $19,580 ... ' - ) - ) ) / I 
( - ( - ( -
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DUNCAN RENAE PSYCHOLOGY CHAIR & PROFESSOR 19930801 I 12 $83,486 
DUNHAM MARDIS ED STDS, LDRSHP & COUNSELING ASSOCIATE PROFESSOR 19970801 I 09 $64,649 
DUNLAP RANDY FM BLDG & EQUIP MAINT PLUMBER B FMLA 20001113 I 12 $21,118 
DUNN PHYLLIS FOOD SERVICE WORKER SNACK BAR 20010924 I 09 $12,344 
DUNN RANDY PRESIDENTS OFFICE PRESIDENT 20061201 I 12 $240,000 
DUNN ROBERT HEALTH SERVICES PHARMACOLOGIST CONSULT ANT 19800101 2 12 $891 
DUOBINIS-GRA Y LEON Bio"LOGICAL SCIENCES ASSOCIATE PROFESSOR 19880801 I 09 $59,850 
DURR DAVID ECONOMICS & FINANCE PROFESSOR/ENDOWED CHAIR 20030815 I 09 $123,585 
DURST ZONA FOOD SERVICE COOK 19960801 I 09 $17,778 
DUVENTRE AMBER SCHOOL RELATIONS COUNSELOR ADMISSION 20060828 I 12 $26,000 
DYER GARY FOOD SERVICE SUPERVISOR BUILDING SERVICES 19851030 I 09 $23,249 
EARLEY ROBERT CARR HEALTH CENTER MANAGER EQUIPMENT ROOM 19890103 1 II $21,532 
EATON DAVID ECONOMICS & FINANCE ASSOCIATE PROFESSOR 19960801 I 09 $75,339 
EAVES MICHAEL CURRIS CENTER ADMINISTRATION BUILDING SERVICES TECHNICIAN 20051107 I 12 $14,875 
EAVES TAMMIE S11JDENT RECIWELLNESS CENTER BUILDING SERVICES TECHNICIAN 20050713 I 12 $14,875 
EBERT REIKA MODERN LANGUAGES ASSISTANT PROFESSOR 20000801 I 09 $45,524 
ECHOLS RODNEY ED STDS, LDRSHP & COUNSELING ASSISTANT PROFESSOR 20060815 I 09 $53,000 
EDINGTON SUSAN EARLY CHILDHOOD & ELEM EDU ASSISTANT PROFESSOR 20020101 I 09 $57,623 
EDMINSTER WARREN ENGLISH & PHILOSOPHY ASSOC PROFESSORICHA DEAN 20000801 I 09 $60,004 
EDMONSON STEPHEN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
EDWARDS DONALD FM FACILITIES MGT ADM CLERK ADMIN II 20000523 I 12 $20,901 
·EDWARDS GLEN FOOD SERVICE COOK 19840625 I 09 $21,451 
EDWARDS PATTY FM FACILITIES MGT ADM CLERK ADMIN III 19970310 I 12 $23,511 
ELDRIDGEJR ORAL FM HOUSING CUSTODIAUMAINT BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
ELKINS FELECIA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 19970303 I 12 $18,286 
ELKINS TAMMY FOOD SERVICE SUPERVISOR THOROUGHBREWED 19860113 I 12 $23,824 
ELLIOTT CYNTHIA COUNSELING/WOM CTR!ACAD ENH COUNSELOR & LEC11JRER 20020901 I 10 $35,227 
ELLIS CATHERINE AD ATH SPORTS MEDIWELL THER ASST ATH TRAINER!LEC11JRER 20050701 I 12 $33,088 
ELLIS CHARLETTER MID AMERICA REMOTE CENTER EXECUTIVE ASSISTANT 19770701 I 12 $36,363 
ENOCH BRANDI UNIVERSITY SCHOLARSHIPS CLERK TYPIST II 20060801 I 12 $14,959 
EPPERSON ALISON INTRA-COLLEGIATE SPORTS COORDINATOR RECREATION PROG 19981026 I 12 $36,264 
ERDMANN JEREMY WELLNESS & THERAPEUTIC SCI LEC11JRER 20010801 I 09 $42,779 
ERICKSON SCOTT MUSIC ASSOCIATE PROFESSOR 19850801 I 09 $52,903 
ERISMAN KARL IS APPLICATION DEY SPT SVCS PROGRAMMER APPLICATIONS I 20060821 I 12 $36,447 
ETHERIDGE JANE COUNS CTRIWOM CTRICOM HON AC COUNS/LECT/DIRICHA COUNS 19910801 I 12 $65,288 
E11JOKWU FRANK FOOD SERVICE WORKER DISHROOM 20040804 I 09 $11,428 
EVANS MISTY CE COMMUNITY COLLEGE COORD WRITINGILEC11JRER 20050818 I 09 $28,700 
FAIRBANKS KENNETH MATHEMATICS &.STATISTICS PROFESSOR 19790801 I 09 $77,751 
FANG DONG •, AD VOLLEYBALL COACH ASSISTANT 20010726 I 12 $25,811 
FANNIN HARRY CIIEMISTRY PROFESSOR 19880801 I 09 $64,114 
FANNIN JOHN MUSIC ASSOC PROF/ASST DIR BANDS 19950801 I 09 $65,259 
FARLEY JOANNE KY INSTI11JTE INTL S11JDIES SPECIALIST S11JDY ABROAD PROG 20040105 I 12 $20,000 
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LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITUATION CONTRACT ANNUAL SAL FARLEY LINDA ACCOUNTING·& FINANCIAL SVS CLERK GRANTS/CONTRACTS 200II20I 2 I2 $9,825 FARLEY SUSAN CE COMMUNITY COLLEGE LECTURER/COORD READING I989080I I 09 $36,295 FARRELL KATHLEEN NURSING ASSISTANT PROFESSOR I997080I I 09 $52,452 FARRIS BREITEN! COLLEGE OF SCI & ENG TECH CLERK ACCTS & INVEN CONTROL 2000082I I I2 SI9,639 FAULKNER NICOLE ACCOUNTING SECRETARY DEPT II 200I020I I I2 $I8,632 FEIN MICKEY AD FOOTBALL COACH ASSISTANT/OFF COORD 2005I2I2 I I2 $62,040 FELTON JOI AD WOMEN'S BASKETBALL COACH HEAD 20030410 I I2 $84,107 FELTON,JR HERMAN lA OFFICE OF DEVELOPMENT DIRECTOR OF DEV/BPA 20040802 I I2 $53,923 FELTS RHONDA STUDENT FINANCIAL AID CLERK ADMIN II I980I020 I I2 $30,047 FENDER DAVID OCCUPATIONAL SAFETY & HEALTH ASSOCIATE PROFESSOR I995080I I 09 $64,639 FENDER FRANK PROCUREMENT TRUCKDRIVER WAREHOUSE 2002I2I2 I I2 $I5,43I FERGUSON DAVID AGRICULTURAL SCIENCE ASSOCIATE PROFESSOR I996080I I 09 $57,866 FERREIRA BERTUS SOCIAL WORK, CRIM JUS & GTY ASSOCIATE PROFESSOR 20050IOI I 09 $6I,787 FINLEY JOHN . PROCUREMENT AGENT PURCHASING I9780202 I I2 $4I,328 FINLEY RITA PROCUREMENT SPECIALIST PURCH SUP SYS 20000320 I I2 $24,892 FISHER DOUGLAS AD ATHLETIC TICKET OPERATION MANAGER TICKET ASSISTANT 20060824 I I2 SI8,I03 FISTER KATHERINE MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR I996080I I 09 $59,746 FISTER KENNETH MATHEMATICS & STATISTICS LECTURER SENIOR I996080I I 09 $35,856 FLOREA KATRINA TEACHER QUALITY INSTITUTE TQIFACULTYSCHOLARILECTURER 2002080I I 10 $34,55I FLYNN RICHARD ED STDS, LDRSHP & COUNSELING ASSISTANT PROFESSOR I996080I I 09 $69,8I6 FORTNER SHERRY PSYCHOLOGY SECRETARY DEPT II I9880822 I I2 $24,295 FOSTER J FOOD SERVICE COORDINATOR PRODUCTION "200208I9 I 09 $I9,I65 FOWLER R lA WKMS-FM BROADCAST ENG ENGINEER CHIEF I9980209 I I2 $48,905 FOX RYAN SCHOOL RELATIONS EMAS SYSTEMS ADMIN 20020826 I I2 $36,I90 FRAME CHARLES WELLNESS & THERAPEUTIC SCI ASSOCIATE PROFESSOR I999080I I 09 $64,2I9 FRANCE NANCEY NURSING PROFESSOR I982IIOI I 09 $78,3IO FRANKLIN THOMAS FM BLDG & EQUIP MAINT ELECTRICIAN B I999I213 I I2 $23,08I FRANKLIN WILLIAM TEACHER QUALITY INSTITUTE DIRECTOR & ASSOCIATE PROF 200I070I I I2 $7I,29I FRANKLINJR TERRY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 2006II27 I I2 $I4,74I FREDERICK ERIC AD ATH SPORTS MEDICINE ATH TRAINER ASST & LECTURER I993090I I I2 $4I,866 FREELS MICHAEL CE HENDERSON EXT CAMPUS COORDINATOR MKT & STUDENT SV 2000070I I I2 $55,076 FRENCH JAMES PUBLIC SAFETY LIEUTENANT 20040405 I I2 $52,048 FRICKER JANNETIE LIBRARY CLERK INTERLIBRARY LOAN 200509I9 I I2 SI9,788 FRIEBEL ELDORA ACCOUNTING & FINANCIAL SVS CLERK SENIOR PAYROLL I98002I8 I I2 $30,486 FRIEBEL KATHERINE FMFACILITIESMGTADM SECRETARY ADMIN/TMA COORD I99I0923 I I2 $29,962 FRITZ RICHARD FOOD SERVICE DIRECTOR 200608I6 I I2 $73,500 FUHRMANN JOSEPH IDSTORY PROFESSOR EMERITUS I978080I 2 09 $35,276 FULLER CLAIRE BIOLOGICAL SCIENCES ASSOCIATE PROFESSOR I997080I I 09 $54,933 FUQUA JAN UNIVERSITY SCHOLARSHIPS SECRETARY ADMIN II 200404I2 . I I2 $I7,0I5 FUTRELL JANET AD ATH INTERNAL OPERATIONS COORD ATHLETIC BUSINESS I9870528 I I2 $40,657 FUTRELL PENNY COLLEGE OF EDUCATION SECRETARY ADMIN Ill 200609I8 I I2 $I8,170 GALLEGOS DEBORAH FOOD SERVICE COOK 20051001 I 09 $I4,2I9 - ) - ) - ) 
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GALLIMORE MITCHELL IS OPERATIONS & SYSTEMS OPERATOR COMPUTER 20030102 I 12 $24,706 
GALLOWAY BOBBY FM BLDG & EQUIP MAlNT OPERATOR A . 19850611 I 12 $35,181 
GALLOWAY BRADLEY UNIVERSITY STORE RECEIVING & INVENTORY AGENT 20040706 I 12 $17,536 
GALLOWAY MARK INSTITUTE FOR INT'L STUDIES INTL STU ADVIESL INSTRUCTOR 20010618 I 12 $36,803 
GANLEY SCOTT CE HOPKINSVILLE EXT CAMPUS MANAGER NIGHT/lTV TECHNICIAN 20020814 I 12 $32,313 
GANN PAUL lA REGIONAL SPEC EVENTS CTR BUILDING SERVICES TECHNICIAN 19980921 I 12 $18,306 
GANNON III BERNARD HISTORY ASSOCIATE PROFESSOR 19960801 I 09 $47,348 
GANTT JAMES TELECOMM SYSTEMS MGT DIRECTOR 20050201 2 II $75,271 
GAO WEIHONG ESLPROGRAM ESL COORD RECRUITIIN1'L LIAS 20000101 I 12 $45,000 
GARCIA CALVO ZAIRA MODERN LANGUAGES LECTURER 20060815 I 09 $31,800 
GARFIELD GENE GOVT, LAW & INTL AFFAIRS PROFESSOR EMERITUS 19700901 2 09 $43,007 
GARFIELD ROBERTA HEALTH SERVICES DIRECTOR 19770906 I 12 $68,838 
GARFINKEL SANDRA lA OFFICE OF DEVELOPMENT SECRETARY ADMIN I 19981012 I 12 $16,925 
GARLAND ANNA FM BUILDING SERVICES BLDG SERVICES GROUP LEADER 19990222 I 12 $18,179 
GARLAND CARMEN UNIVERSITY SCHOLARSHIPS DIRECTOR 19801110 I 12 $63,911 
GARLAND DAVID FM BLDG & EQUIP MAINT SERVICEMAN A 19910211 I 12 $28,562 
GARLAND DOROTHY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 19990419 I 12 . $16,240 
GARNER LORNA GAIL FOOD SERVICE WORKER DISHROOM 20060801 I 09 $11,004 
GARRISON KATHY ADMISSIONS SERVICES ASST DIR GRAD ADM/RECORDS 19951030 I 12 $31,000 
GARRISON TAMRA AD FOOTBALL SECRETARY ADMIN I 20060710 I 12 $16,850 
GARTH KATY NURSING LECTURER SENIOR 19930801 I 09 $46,275 
GAYMAN CYNTHIA ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20020801 I 09 $43,223 
GENTRY JEFFERY PUBLIC SAFETY PATROL SERGEANT 20011110 I 12 $34,612 
GERLANC NICOLE WATERSHED: STATE POST-DOCT RESEARCH ASST 20040201 I 12 $36,414 
GESLER DAVID ORGANIZATIONAL COMMUNICATIOJ ASSISTANT PROFESSOR 20030815 I 09 $45,434 
GHOLSON MARLEEN BVC KYDA BVC OPERATIONS LABORATORY ASSISTANT SENIOR 20060410 I 12 $23,418 
GIBBS BARBARA RESIDENCE LIFEIHOUSIN.G CLERK ADMIN I 19960612 I 12 $19,403 
GIBBS JAMES FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060612 I 12 $14,741 
GIBSON DAVID FM GROUNDS MAINTENANCE FOREMAN GROUNDS 19871019 I 12 $44,738 
GIBSON DAVID MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 19940801 I 09. $52,158 
GIBSON KATRINKA CE PADUCAH CAMPUS SECRETARY ADMIN II 19991220 I 12 $18,800 
GIBSON RONDA lA WKMS-FM PROMO/DEY PROMOTION/DEY DIRECTOR 19990719 I 12 $38,333 
GIERHART GREGORY EARLY CHILDHOOD & ELEM EDU LECTURER 20030815 I 09 $42,493 
GIESE III LEONARD ART TECHNICIAN ART 20061215 I 12 $27,000 
GIESELMANN SHARON EARLY CHILDHOOD & ELEM EDU ASSISTANT PROFESSOR 20060703 I 09 $53,000 
GILL SHARON EARLY CHILDHOOD & ELEM EDU ASSOCIATE PROFESSOR 20000801 I 09 $54,504 
GIPSON TERRI CE AREA HEALTH EDUCATION CTR SPECIALIST INFORMATION 20000501 I 12 $45,311 
GLOVER THOMAS GOVT, LAW & INTLAFFAIRS ASSISTANT PROFESSOR 20040901 I 09 $49,459 
GOAD JOHN BVC CLINICAL PATHOLOGY CHEMIST SENIOR 19710216 . I 12 $50,986 
GOETZ ROBERT BIOLOGICAL SCIENCES LECTURER 20060815 I 09 $32,000 
GORDON DEANNA ACCOUNTING & FINANCIAL SVS CLERK ACCTS PAY ABLE!fRA VEL 19990405 I 12 $20,423 
GORDON JOYCE HUMAN RESOURCES ASSOC VP FOR HUMAN RESOURCES 19700601 I 12 $125,763 
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LAST NAME FIRST DEPT NAME IIJLE ORIGHIRE SITUATION CONTRACT ANNUAL SAL GORDON SCOTT SCHOOL RELATIONS ASSOCIATE DIRECTOR 19991025 I 12 $44,535 GORE SUSAN UNIVERSITY STORE BOOKKEEPER U 20040814 I 12 $18,405 GOWEN GLENN CARR HEALTH CENTER LECTURER/CARR BLDG MANAGER 20011101 I 12 $33,295 GRAHAM LISSA THEATRE & DANCE ASSISTANT PROFESSOR 19960801 I 09 $46,780 GRAINGER RICHARD TEACHER QUALITY INSTITUTE LECTURER/FACULTY SCHOLAR 20060801 I 10 $32,000 GRAVES ALGIE FM BUILDING SERVICES BLDG SERVICES GROUP LEADER 19970714 I 12 $18,800 GRAVES EDNA ACCOUNTING & FINANCIAL SVS CLERK ACCTS PAY ABLE!fRA VEL 20060522 I 12 $18,170 GREER BOBBIE CE COMMUNITY COLLEGE/REMEDIA SPEECH COORDINATOR/LECTURER 20010801 I 09 $29,771 GREER MARLIN IND & ENGR TECHNOLOGY ffSM ASSOCIATE PROFESSOR 19790801 I 09 $67,869 GRIFFIN JOHN LIBRARY PROF EMERITUS/DIR EUR TRANST 19770701 2 12 $26,883 GRIFFIN MATTHEW AD FOOTBALL COACH HEAD 20051212 I 12 $116,326 GRIFFITH MARY NURSING LECTURER 20060815 I 09 $47,500 GRIFFO KIMBERLY !A OFFICE OF DEVELOPMENT COORDFORADVANCEMENTSVCS 20040802 I 12 $32,043 GRIGGS JOSEPH WEST KY MATHEMATICS ALLIANCE MANAGER PROJECT 20050901 I 10 $31,020 GROGAN RICHARD FM BUILDING SERVICES ASSISTANT TO DIRECTOR 19951101 I 12 $48,981 GROVES TERESA LEGAL SERVICES ASSOC ATTY/PRIV ACY OFFICER 19981102 I 12 $76,540 GUIN LARRY ECONOMICS & FINANCEffSM PROFESSOR 19780801 I 09 $110,741 GULLIXSON CINDJ THEATRE & DANCE SECRETARY DEPT ll 20020225 I 12 $17,703 GUPTA RAMESH BVC TOXICOLOGY HEAD VET TOXICOLIPROFESSOR 19870323 I 12 $95,898 GUPTON DAWN RESIDENTIAL COLLEGES CLERK ADMIN I 19970806 I II $16,852 GUTWIRTH SARAH ART ASSOCIATE PROFESSOR 19980801 I 09 $55,655 GUYER CHERYL BVCPATHOLOGY VET PA THOLOGISTILECTURER 20060116 I 12 $74,966 GUYTON ANGELA COLLEGE OF SCI & ENG TECH SECRETARY ADMIN ITI 20060515 I 12 $18,170 HADAWAY RUTH BURSAR'S OFFICE STUDENT ACCOUNT REP 19890706 I 12 $21,142 HALE BONITA CE CENTER FOR CONTINUING ED SECRETARY ADMIN III 19800721 I 12 $36,596 HALE MARION JOURNALISM/MASS COMM SECRETARY DEPT II 19951106 I 12 $20,935 HALE RICKY PROCUREMENT TRUCKDRIVER WAREHOUSE 20040726 I 12 $14,933 HALES THOMAS ICIWKSBDC MANAGER!MGMT CONSULTANT 20060601 I 12 $40,000 HALEY BETTY FM HOUSING CUSTODIAUMAINT BUILDING SERVICES TECHNICIAN 19990930 I 12 $16,185 HALEY SHELIA PROVOSTNP ACADEMIC AFFAIRS SECRETARY/PUB SPECIALIST 19880926 I 12 $30,877 HALEYJR JOHN FM BLDG & EQUIP MAINT OPERATORS 20020325 I 12 $22,126 HALL ARLENE ADOL, CAREER & SPEC EDU ASSOCIATE PROFESSOR 19970801 I 09 $56,515 HALL CHEKJTA ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR LWOP 19950801 I 09 $46,782 HALL JANE ACCOUNTING LECTURER SENIORIUG BUS COORD 19780801 2 12 $34,547 HAMMONDS MARTEZE AD ATH STUDENT SERVICES COUNSELOR ACADEMIC 20070101 I 12 $30,000 HAMMONS JO-ANN WELLNESS & THERAPEUTIC SCI PROFESSOR 19890101 I 09 $73,038 HANBERRY LISA CE TRAINING RESOURCE CENTER TRAINING AIDE 19940425 I 12 $23,511 HAND-BRYANT NICOLE ART ASSOCIATE PROFESSOR 19990801 I 09 $53,090 HANDAYANI liN AGRICULTURAL SCIENCE ASSISTANT PROFESSOR 20060815 I 09 $44,000 HANELINE BRYAN FM GROUNDS MAINTENANCE LEADER SANITATION DISPOSAL 200302i4 I 12 $17,994 HANEY ROGER JOURNALISM/MASS COMM PROFESSOR EMERITUS 19770801 2 09 $37,542 HANSEN JACQUELINE EARLY CHILDHOOD & ELEM EDU ASSISTANT PROFESSOR 20000801 I 09 $49,802 
- ) - ) -
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HARADER DANA ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR 200t080t t 09 $47,645 
HARDISON ROBERTA UNIVERSITY STORE ASSISTANT DIRECTOR t9950201 . t t2 $49,326 
HARGROVE JOSEPH PUBLIC SAFETY/PARKING PARKIN.G ENF/COMM OPERATOR 2006t023 t t2 $2t,987 
HARGROVE MARY PROVOSTNP ACADEMIC AFFAIRS SECRETARY EXECUTIVE t98805t6 t t2 $35,643 
HARGROVE RUBY LIBRARY CLERK LIBRARY t9890925 t t2 $2t,064 
HARKINS BARBARA LIBRARY SPEC COLLECT LIB/ASST PROF 20060925 t t2 $45,000 
HARNESS DARIN FM TRANSPORTATION SERVICES MECHANIC AUTO/SMALL ENGINE 2003t009 t t2 $23,579 
HARPER SHARA REGISTRAR CLERK Ill 20050228 t t2 $t8,824 
HARPER WAYNE FM GROUNDS MAINTENANCE DIRECTOR GROUNDS/BLDG SERV t9840901 t . 12 $72,4t4 
HARRELL RUTH TEACHER QUALITY INSTITUTE DISTINGUISHED PRACT/COORD 200308tt 2 tO $20,t54 
HARRIS DONNA REGISTRAR REGISTRAR t992070t I t2 $6o,631 
HARRIS GEARLD FM GROUNDS MAINTENANCE GROUNDSKEEPER t98606t8 t t2 $22,207 
HARRIS GERALDINE CENTER OF EXCELLENCE SECRETARY ADMIN II 200t0409 t t2 $t8,t42 
HARRIS JENNY CAREER SERVICES COUNSELOR CAREER 2005080t t t2 $26,700 
HARRIS MARILYN ENGLISH & PHiLOSOPHY LECTURER t999080t 2 09 $tl,057 
HARRISON BARRY FM BLDG & EQUIP MAINT TECHNICIAN ELEVATOR MAINT A 200308t8 t t2 $23,579 
HARRISON DANNIE ECONOMICS & FINANCE PROFESSOR HUTCHENS DIST t969090t t 09 $t28,t70 
HARRISON DENNIS CARR HEALTH CENTER MANAGER EQUIPMENT ROOM 20020520 t tl $t5,699 
HART CYNTHIA IS INFORMATION SYSTEMS SPECIALIST HELP DESK .20040927 t t2 $19,555 
HART JOHN TELECOMM SYSTEMS MGT SYS ADMINISTRATOR/LECTURER t999060t t t2 $71,427 
HART SHARON AHES CLINIC SUPERVISOR/LECTURER 19970801 t tO $54,752 
HARTMAN KAREN NURSING ASSOCIATE PROFESSOR 2001080t t 09 $59,289 
HARTSFIELD ROBERT FM BUILDING SERVICES BLDG SERVICES GROUP LEADER 20020325 t t2 $t7,273 
HASSAN 
' 
SEID ECONOMICS & FINANCE PROFESSOR/EDITOR BPA JOURN t992080t t t2 $85,09t 
HATAKEYAMA YOKO MODERN LANGUAGES LECTURER SENIOR t994080t t 09 $37,356 
HAWKINS CHARLES lA PRINTING SERVICES OPERATOR SENIOR PRESS t9970t27 t t2 $26,779 
·HAWORTH JENNIFER ADMISSIONS SERVICES CLERK TRANSFER ADMISSIONS 2005t206 t 12 $t8,322 
HAYES MICHAEL AD FOOTBALL COACH ASSISTANT FOOTBALL 2005t212 t 12 $36,t90 
HAYNES JAMIE lA OFFICE OF DEVELOPMENT SECRETARY ADMIN Ill t9950220 t t2 $21,897 
HAYNES JOSEPH lA RADIO TV/MARKETING SPECIALIST RADIO/TV t991070t t t2 $36,310 
HAYS KAY HISTORY SECRETARY DEPT II t9940tl9 I t2 $24,406 
HE XIAOSHUANG BIOLOGICAL SCIENCES ASSISTANT PROFESSOR 200308t5 t 09 $44,835 
HEADY ANDREA BVC MICROBIOLOGY LABORATORY ASSISTANT SENIOR 200tt tl9 t 12 $25,671 
HEATH DONALD FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN 2004t004 t t2 $15,239 
HEATHCOTT LISA ADMISSIONS SERVICES CLERK FRESHMAN ADMISSIONS . 20060330 t t2 $16,979 
HEDGES JOE JOURNALISM/MASS COMM LECTURER/PUBLICATIONS ADV 19900806 t 09 $54,616 
HEILIG PAULA ACCOUNTING & FINANCIAL SVS PLANT ACCOUNTING SPECIALIST 200tt2t7 t t2 $23,573 
HE IN DEBORAH CE ACADEMIC 0\.!TREACH SITE REPRESENTATIVE 20060tt7 t t2 $t7,957 
HELTONJR ROY ·- ENGLISH & PHILOSOPHY ASSOCIATE PROFESSOR t967090t t 09 $52,667 
HENDERSON REBECCA FOOD SERVICE CLERK ORDER/ACCT PAYABLE t9820823 t t2 $26,868 
HENDON ELIZABETH MGT, MKT & BUS ADMIN LECTURER SENIOR 1988080t t 09 $45,006 
HENSON LOUIE FM BLDG & EQUIP MAINT CARPENTER UTILITY A t9770523 t t2 $35,497 
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HEREFORD JAMES PHYSICS & ENGINEERING ASSISTANT PROFESSOR 20010801 I 09 $68,I98 
HERIGES TIMOTHY FOOD SERVICE WORKER STOCKROOM 2005060I I 09 $I2,926 
HERNDON KENNETH FM BLDG & EQUIP MAJNT WELDER/GEN MACHINE MECHANIC I988060I I I2 $32,I36 
HERNDON ORVILLE JOURNALISM/MASS COMM PUBLICATIONS SYS MANAGER I99I070I I I2 $39,922 
HERR STEPHEN ED STDS, LDRSHP & COUNSELiNG ASSISTANT PROFESSOR 20050815 I 09 $43,I60 
HESTER GERALDINE CE HOPKINSVILLE EXT CAMPUS SITE REP FT CAMPBELL I9990922 I I2 $22,732 
HICKS CHERYL SCHOOL RELA DONS SECRETARY ADMJN II 200308I4 I I2 $18,857 
HICKS SHERRILL FM BUILDING SERVICES SUPERVISOR BUILDING SERVICES I9810822 I I2 $33,001 
HIGGINS KATHRYN BVC SEROLOGY TECHNICIAN AGR LABORATORY I9761123 I I2 $30,484 
HIGGINS LEXIS COLLEGE OF BUS & PUB AFFAIRS DEAN INTERIM ASSTNISIT PROF 2006080I . 2 09 $37,500 
HIGGINSON BONNIE EARLY CHILDHOOD & ELEM EDU PROFESSOR & RC HEAD I979080I I 09 $90,345 
HILL JOHN MUSIC INSTRUCTOR 2002080I I 09 $42,114 
HILL KIMBERLY SCHOOL OF AGRICULTURE CLERK ACCOUNTS CONTROL 19940829 I I2 $22,332 
HILL ROBERT FM BLDG & EQUIP MAINT PLUMBER A 1987I005 I I2 $28,911 
HILL SARAH FOOD SERVICE CASHIER 20060403 I 09 $12,743 
HILL TODD MUSIC LECTURER LOW BRASS/JAZZ 20060815 I 09 $37,000 
HILL-WOOLRIDGE LINDA EDUCATIONAL TALENT SEARCH EDUCA DONAL ADVISOR I999I029 I I2 $30,501• 
HOBBS MARCIA NURSING · CHAIR & PROFESSOR 19920701 I 12 $103,247 
HOBBS SCOTI AD ATH STUDENT SERVICES ASST A TH DIR FOR COMPLIANCE 20060705 I I2 $47,000 
HOBBS ZACHARY STUDENT RECIWELLNESS CENTER MANAGER WELLNESS CENTER 20050118 I I2 $35,999 
HODGES MARY WEST KY MATHEMATICS ALLIANCE LECTURER MATH OUTREACH. 20050901 I IO $3I,020 
HODKINSON PATRICIA FOOD SERVICE WORKER SERVING LINE 2006I209 I 09 $II,578 
HOGGARD PAUL FM GROUNDS MAINTENANCE GROUNDSKEEPER 20050906 I 12 $15,523 
HOLCOMB ELIZABETH NURSING ASSOCIATE PROFESSOR I981080I I 09 $74,08I 
HOLCOMB THOMAS ED STDS,LDRSHP. & COUNSELING CHAIR & PROFESSOR I97I080I I I2 $87,694 
HOLLAN DANA PUBLIC SAFETY/PARKING CLERK RECORDS 200509I4 I I2 $I5,I72 
HOLLEY JERRY FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN I9890501 I I2 $20,645 
HOLLIDAY DWIGHT ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR/DIRECTOR 200308I5 I 09 $45,455 
HOLLINGSWORTH LINDA FOOD SERVICE MANAGER UNIT I996070I I I2 $41,886 
HOLMES LOLITA COLLEGE OF HLTH SCI & HUM SV SECRETARY ADMIN III 20050926 I I2 $19,822 
HOLMES ROBERT PUBLIC SAFETY PATROL SERGEANT I99911I2 I I2 $35,958 
HOLMES TERENCE TELECOMM SYSTEMS MGT/BPA ASSOCIATE PROFESSOR 2000080I I 09 $84,776 
HOLMES WILLIAM KY INSTITUTE INT'L STUDIES COORDINATOR 20060717 I I2 $33,000 
HOMSEY LARA GEOSCIENCES ASSISTANT PROFESSOR 20050815 I 09 $45,586 
HOOKS JANICE COLLEGE OF EDUCATION DEAN ASSISTANT 2003070I 2 12 $45,67I 
HOOKS KELSIE FOOD SERVICE BUILDING SERVICES TECHNICIAN I989110I I 09 $16,252 
·HOPKINS JOHN . FM BLDG & EQUIP MAINT PLUMBERB 20050906 I I2 $19,538 
HOPKINS LINDA ECONOMJCS & FINANCE SECRETARY DEPT II 20060221 I I2 $16,197 
HORN MARY CE HOPKINSVILLE EXT CAMPUS COORDINATOR STUDENT SERVICES 20030127 I I2 $30,912 
HORNSBY LORI FM HOUSING CUSTODIALIMAJNT BLDG SERVICES GROUP LEADER 20050822 I I2 $I6,387 
HORWOOD STEPHEN IND & ENGR TECHNOLOGY PROFESSORIRC HEAD I976080I I 09 $95,819 
HOSFORD PATRICIA HEALTH SERVICES MANAGER BUSINESS I97802I3 I I2 $33,589 
- ) - . ) -
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HOSFORD VICKI FOOD SERVICE SUPERVISOR 19820816 I 09 $22,304 
HOSKINS JASON FOOD SERVICE COOK/CATERER 20060401 I 09 $14,170 
HOUNSHELL BONNIE LIBRARY LIBRARY ASSISTANT! 19870701 I 12 $23,196 
HOUSTON CHARLES GRADUATE PROGRAMS COORD MULTI CULT RECRUIT/RET 20061113 I 12 $46,000 
HOUSTON HAL AD ATH SPORTS MEDICINE PHYSICIAN TEAM 19911201 2 12 $2,068 
HOUSTON JILL AGRICULTURE SECRETARY DEPT II 20060918 I 12 $15,801 
HOUSTON MARILYN FOOD SERVICE COOK 20000729 I 09 $16,990 
HOWARD DANA TELECOMM SYSTEMS MGT SPECIALIST MARKETING 20060701 I 12 $25,000 
HOWE MICA MODERN LANGUAGES ASSOCIATE PROFESSOR LWP 19950801 I 09 $50,837 
HUDSON PATRICIA W KY SMALL BUSINESS DEV CENT SECRETARY ADMIN II 19880718 I 12 $22,662 
HUDSON RACHEL BVC HJSTOLOG.Y LABORATORY ASSISTANT SENIOR 20030421 I 12 $24,214 
HUGHES VICKI MATHEMATICS & STATISTICS LECTURER SENIOR 19810801 I 09 $39,223 
HULICK PAULA RESIDENCE LIFE/HOUSING INTERIM SPEC ASST TO VP 19760809 2 09 $28,336 
HULICK III CHARLES ED STDS, LDRSHP & COUNSELING PROFESSOR EMERITUS 19760701 2 09 $37,316 
HUMPHREY LUELLA FOOD SERVICE WORKER SNACK BAR 19950925 I 09 $14,968 
HUNT EDDIE AD MEN'S GOLF COACH GOLF 20020701 2 12 $11,516 
HUNT LOVETT TONI PRESIDENTS OFFICE. EXECUTIVE SECRETARY-PRES 19870323 I . 12 $49,558 
HUSEMANN JENNIFER REGISTRAR ASST REG !NT/CREDIT EV AL 20000913 I 12 $35,500 
HUSSMANN KARA ESLPROGRAM ADVISER/INSTRUCTOR 20051017 I 12 $30,086 
HUTCHINS CORY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20050919 I 12 $14,875 
HUTSON HAROLD LIBRARY CLERK SHIPPING/RECEIVING 19810928 I 12 $22,033 
HUTSON JOSHUA COLLEGE OF HUM & FINE ARTS TECH I MICROCOMPUTER REPAIR 20060701 I 12 $24,984 
HUTSON SHERR! PUBLIC SAFETY OPERATOR COMMUNICATIONS 20030807 I 12 $24,481 
HUTSON SUE REGISTRAR SPECIALIST RECORDS 19891009 I 12 $27,838 
HUTSON SUSAN STUDENTREC/WELLNESSCENTER BUILDING SERVICES TECHNICIAN 20050713 I 12 $14,875 
lETA ADRIAN PHYSICS & ENGINEERING ASSISTANT PROFESSOR 20050815 I 09 $58,881 
lETA RODICA ENGLISH & PHILOSOPHY LECTURER 20060815 I 09 $34,000 
INMAN MICHAEL lA BROADCAST MEDIA/TSM ENGINEER BROADCAST 20030701 I 12 $44,857 
ISLAM CHHANDA EARLY CHILDHOOD & ELEM EDU ASSOCIATE PROFESSOR 19990801 I 09 $55,937 
IVANSIC DUBRAVKO MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 20020801 I 09 $54,965 
JACKSON DONNA PUBLIC SAFETY SECRETARY ADMIN II 20030707 I 12 $18,036 
JACKSON JOE FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20050919 I 12 $14,875 
JACKSON KRISTINA REGISTRAR ASST REGISTRARIREGIS1RATION 19840702 I 12 $37,544 
JACKSON ROBERT lA OFFICE OF DEVELOPMENT ASSOC VP INST ADVANCEMENT 20050516 I 12 $108,040 
JACOBS MARTIN ADOL, CAREER & SPEC EDU PROFESSOR/RC HEAD 19940801 I 09 $77,985 
JASMON LAURA FOOD SERVICE COOK 20050215 I 09 $14,432 
JENKINS JOAN BVC ADMIN SERV SECRETARY ADMIN III 19900201 I 12 $29,729 
JENKINS KENNETH PUBLIC SAFETY . PATROL OFFICER 20010507 I 12 $31,974 
JENKINS 1RACIE .. BVC DNA DIAGNOSTICS MICROBIOLOGIST I 20060123 I 12 $31,020 
JENNINGS LANA CE COMMUNITY COLLEGE DIRECTOR & LECTURER 19930801 I 10 $44,032 
JENNINGS STEPHANIE ACCOUNTING & FINANCIAL SVS ACCOUNTANT/1RAINER 20060508 I 12 $37,140 
JERNIGAN JOHNNY AD FOOTBALL COACH ASSISTANT FOOTBALL 20051221 I 12 $46,530 
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LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITUATIQ~ CONTRACT ANNUA!,SAL nN HWA-SEONG WATERSHED: FEDERAL POST-DOCTORAL 20040318 I 12 $36,414 JOHNSON BRITTANY LIBRARY SECRETARY ADMIN II 20030929 1 12 $17,715 JOHNSON DENNIS MUSIC ASSOCIATE PROFESSOR/DIR BAND 19850801 1 09 $64,698 JOHNSON ELIZABETH MUSIC LECTURER 20060815 I 09 $31,000 JOHNSON GENE PUBLIC SAFETY PATROL OFFICER 20060907 1 12 $29,837 JOHNSON JAMES FOOD SERVICE MEATCUTTERLWOP 19980913 I 09 $15,219 JOHNSON KAREN ORGANIZATIONAL COMMUNICATIOJ LECTURER 20050815 I 09 $34,000 JOHNSON KARON lA PRINTING SERVICES COPY EXPRESS MANAGER 19900423 I 12 $24,352 JOHNSON LEIGH ACCOUNTING ASSIST ANT PROFESSOR 20060815 I 09 $65,000 JOHNSON MARCIA ENGLISH & PHILOSOPHY LECTURER SENIOR 19920801 1 09 $45,744 JOHNSON MARK PUBLIC SAFETY PATROL OFFICER 20041018 1 12 $31,132 JOHNSON MARQUITA BVC KYDA BVC OPERATIONS LABORATORY ASSISTANT SENIOR 20061221 I 12 $23,888 JOHNSON· MICHAEL ART PROFESSOR 19730801 I 09 $59,059 JOHNSON MICKEY W KY SMALL BUS/GREEN .RIV MBA DIRECTOR DISTRICT/COORD 19830103 I 12 $65,474 JOHNSON PAUL MATHEMATICS & STATISTICS ASSISTANT PROFESSOR 20030815 I 09 $48,070 JOHNSON ROBERT CHEMISTRY ASSISTANT PROFESSOR 20060815 I 09 $45,000 JOHNSON TOBIE lA OFFICE OF PUBLICATIONS SUPERVISOR/EDITOR 19980515 I 12 $27,445 JOHNSONIUS LINDA BPA COMPUTER LAB LECTURER/BUS ACAD ADVISOR 20030101 I 12 $42,394 JOHNSTON KARLA CENTER OF EXCELLENCE TECHNICIAN RESEARCH 19870115 1 12 $43,595 JOHNSTON TIMOTHY BIOLOGICAL SCIENCES PROFESSOR 19860801 I 09 $70,671 JOINER LISA CE HOPKINSVILLE EXT CAMPUS SECRETARY ADMIN II 19800728 I 12 $33,440 JONES DARCUS FOOD SERVICE BAKER/CATERER 20050509 I 09 $15,088 JONES GARY MATHEMATICS & STATISTICS PROFESSOR EMERITUS 19690901 2 09 $42,413 JONES KATHY ADOL, CAREER & SPEC EDU LECTURER 20060815 I 09 $38,000 JONES LISA CE HOPKINSVILLE EXT CAMPUS SECRETARY ADMIN I 20060612 I 12 $15,801 JONES NANCY LIBRARY SECRETARY ADMIN III 19900723 I 12 $27,000 JONES PAMELA UPWARD BOUND SECRETARY ADMIN II 20030318 I 12 $19,365 JONES PAm lA ALUMNI AFFAIRS/ALUMNI CTR ASSOCIATE DIR ALUMNI AFFAIRS 19890905 I 12 $46,884 JONES PHYLLIS AD ATH INTERNAL OPERATIONS CLERK ADMIN II 19970128 I 12 $20,778 JONES ROBERT FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20000112 1 12 $16,344 JONES STEVEN SOCIAL WORK, CRIM JUS & GTY CHAIR & ASSOCIATE PROFESSOR 19770801 I 12 $83,349 JONES THOMAS FM BLDG & EQUIP MAINT. FOREMAN PAINTER 19810502 I 12 $47,773 JONES TONY A FOOD SERVICE WORKER BEVERAGE LINE 20060805 I 09 $11,004 JONES TRESA FOOD SERVICE SUPERVISOR 19930119 I 09 $20,036 JONES 'WILLIAM CREATING GIS FOR LBL MOD #6 MANAGER DATA GIS 20041001 1 12 $37,368 JORDAN CAREN PSYCHOLOGY ASSISTANT PROFESSOR VISITING 20060815 I 09 $40,900 JORDAN FRANK IND & ENGR TECHNOLOGY ASSISTANT PROFESSOR 20000801 I 09 $57,952 JORDAN SANDRA PROVOSTNP ACADEMIC AFFAIRS ASSOCIATE PROVOST/PROFESSOR 20000701 I 12 $119,708 JUNG HYEIA ART ASSISTANT PROFESSOR 20050815 I 09 $43,481 KAISER KRIS-ANN AGRICULTURAL SCIENCE LECTURER/GREENHOUSE MANAGER 20060814 I 12 $30,000 KARNES-DENTON BARBARA FOOD SERVICE WORKER DISHROOM 19811003 I 09 $16,345 KEARNEY BARBARA NURSING ASSISTANT PROFESSOR 19990801 I 09 $60,366 
- ' - j -) 
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KEASLING CONNIE AD WOMEN'S TENNIS COACH HEAD 19921101 I 12 $39,548 
KEENE STEPHEN LlliRARY CLERK LIBRARY 20010827 I 12 $16,028 
KELL LISA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060807 I 12 $14,741 
KELLER RANDAL OCCUPATIONAL SAFETY & HEALTH ASSOCIATE PROFESSOR 19960801 I 09 $65,878 
KELLER ROY BPA WEB OPERATIONS BPA!fSM ONLINE PROG DIRILWOP 19981117 I 12 $54,950 
KELLER ROY CE INNOV/COMMERC CTR/WKSBDC DIRECTOR CENTER 20060103 I 12 $38,000 
KELLERMAN JANICE FM BUILDING SERVICES BLDG SERVICES GROUP LEADER A 19890828 I 12 $25,755 
KELLIE ANDREW IND & ENGR TECHNOLOGY PROFESSOR 19820801 I 09 $69,984 
KELLY MATTHEW AD ATH STUDENT SERVICES ASSOC AD INTERNAL OPER 20040701 I 12 $59,000 
KEM VIRGINIA ED STDS, LDRSHP & COUNSELING ASSOC PROFESSOR/ADV CENTER 19990801 I 09 $53,008 
KEMP MICHAEL IND & ENGR TECHNOLOGY ASSOCIATE PROFESSOR 19950801 I 09 $69,527 
KENDALL LARRY FM BLDG & EQUIP MAINT ELECTRONIC TECHNICIAN EMS 19851014 I 12 $34,617 
KENDALL MARK FM BLDG & EQUIP MAINT ELECTRICIAN A 19970908 I 12 $26,740 
KENNEDY JR WILLIAM AD MEN'S BASKETBALL COACH HEAD 20060412 I 12 $155,000 
KERR KATHERINE REGISTRAR REGISTRAR INTERIM 19810624 I 12 $60,000 
KILBY PHILIP CE TRAINING RESOURCE CENTER COORD EDU ADVOCACY PROG 20050104 I 12 $32,726 
KIM DONG LlliRARY ASST PROF/LIBRARIAN SYSTEMS 20060822 I 12 $45,000 
KIMBRO TOMMY FM BLDG & EQUIP MAINT FOREMAN CARPENTER 19830502 I 12 $47,773 
KIND JANICE STI.!DENT FINANCIAL AID ASSOCIATE DIRECTOR 19840502 I 12 $50,634 
KIND THOMAS GEOSCIENCES CHAIR & PROFESSOR 19760801 I 12 $98,583 
KING CLARENCE BVC ADMIN SERV MEDICAL TRANSCRmER SENIOR 19831128 I 12 $31,504 
KING EVA SOCIAL WORK, CRIM JUS & GTY SECRETARY DEPT II 19780828 I 12 $26,099 
KING MARY SOCIAL WORK, CRIM JUS & GTY PROFESSOR & DIRECTOR 20030815 I 09 $67,950 
KIN GINS HAL FM BLDG & EQUIP MAINT CARPENTER UTILITY A 20050207 I 12 $22,735 
KIPPHUT GEORGE CENTER OF EXCELLENCE PROFESSOR & PHY LIMNOLOGIST 19910701 I 09 $76,123 
KITRELL CARRUTH G~OSCIENCES SECRETARY DEPT II 19910114 I 12 $22,683 
KLEINHANS KELLY WELLNESS & THERAPEUTIC SCI LECTURER/CLINICAL SUPERVISOR 20011101 I 12 $49,962 
KLUKAN DONALD UNIVERSITY STORE MANAGER TEXTBOOK 20030721 I 12 $27,311 
KOBRAEI HAMID PHYSICS & ENGINEERING PROFESSOR 19850801 I 09 $80,702 
KOENECKE WILLIAM ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR 20010801 I 09 $46,673 
KOREN JOHAN EARLY CHILDHOOD & ELEM EDU ASSOCIATE PROFESSOR 20030815 I 09 $49,573 
KRAEMER DAVID OCCUPATIONAL SAFETY & HEALTH CHAIR & ASSISTANT PROFESSOR 19860801 I 12 $90,611 
KRUTNGOEN WISANU INTL CTR ECON DEY & CUL STU COORDINATOR 20011126 I 12 $39,292 
LACEWELL STEVE ECONOMICS & FINANCE DIR/COORD/ASSOC PROF 19990801 I 09 $99,778 
LAMB LARRY IA PRINTING SERVICES OPERATOR PRESS/UTILITY 19660816 I 12 $31,125 
LAMB MICHELE FM HOUSING CUSTODIAUMAINT SUPERVISOR BUILIDNG SERVICES 19880711 I 12 $27,934 
LAMB RHONDA FOOD SERVICE SECRETARY/COORD SPEC EVENTS 19800924 I 12 $28,799 
LAMB SHELIA FOOD SERVICE COOK 20040816 I 09 $14,465 
LAMB SHERRY -, IS ADMIN COMPUTING PROGRAMMER ANALYST SENIOR 19990501 I 12 $41,667 
LANDINI ANN JOURNALISM/MASS COMM ASSOCIATE PROF/RC HEAD 19850801 I 09 $65,851 
LANE REBECCA BURSAR'S OFFICE SPECIALIST STUDENT LOAN 20050801 I 12 $18,170 
LANIER MICHAEL MGT, MKT & BUS ADMIN LECTURER SENIOR 19890801 I 09 $70,906 
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LAROCK RUTH STIJDENT FINANCIAL AID CLERK COMPLIANCE 19870901 I 12 $24,645 
LAROSE JEANETTE MODERN LANGUAGES SECRETARY DEPT II 20051121 I 12 $15,794 
LASSITER RANDY STIJDENT RECIWELLNESS CENTER BUILDING SERVICES TECHNICIAN 20051106 I 12 $14,875 
LASTER CAREY BVC SEROLOGY HEAD VET SEROLOGY/LECTIJRER 20011217 I 12 $78,549 
LATTO LOWELL ED STDS, LDRSHP & COUNSELING PROFESSOR EMERITIJS 19760801 2 09 $30,443 
LAVALLE JAMES SOCIOLOGY PROGRAM ASSISTANT PROFESSOR 20050815 I 09 $41,564 
LAVIT DANIEL CE COMMUNITY EDUCATION ASST DEAN/DIR DIST LEARNING 19991011 I 12 $55,996 
LAWRENCE JOSEPH PUBLIC SAFETY PATROL OFFICER 20000119 I 12 $32,676 
LAWRENCEJR WILLIAM BVC KYDA BVC OPERATIONS ADMINISTRATOR LABORATORY 20060601 I 12 $50,000 
LEAR KARA BVCPATHOLOGY CASE INlTIATOR 20030601 I 12 $26,562 
LEASURE VERNEDA GEOSCIENCES LECTURER SENIOR 19850101 I 09 $48,503 
LEE CYNTHIA LIRRARY CLERK ACQUISTIONS 19890213 I 12 $23,883 
LEE KATHY BURSAR'S OFFICE SPECIALIST STUDENT LOAN 20030616 I 12 $21,538 
LEONARD ANDREA HEALTH SERVICES LAB SUPERVISOR 19940801 I 12 $37,195 
LESLIE CAROLYN COUNSELING/WOM CTR/ACAD ENH SECRETARY ADMIN II 19930215 I 12 $20,542 
LEVERING JOHN COLLEGE OF HLTH SCI & HUM SV COLLEGE TECH COORDINATOR 20010529 I 12 $35,917 
LEWIS MICHAEL STUDENT RECIWELLNESS CENTER BUILDING SERVICES TECHNICIAN 20050501 I 12 $14,875 
LEWIS SCOTT MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 19990801 I 09 $53,632 LEYS DALE ART PROFESSOR 19770801 I 09 $68,488 
LIDDLE DARCIE PROCUREMENT CLERK ADMIN 20060925 I 12 $15,801 
LILJEQUIST LAURA PSYCHOLOGY ASSOC PROF & DIR PSYCH CTR 19980801 I 12 $58,084 LILLY REBECCA LIRRARY CLERK LIRRARY 20051114 I 12 $15,152 
LINDSEY DELLA FOOD SERVICE COOK 20040831 I 09 $14,465 
LISTER MARK AD FOOTBALL COACH ASSISTANT FOOTBALL 20051212 I 12 $46,530 LOCHTE KATE lA WKMS-FM ADMIN MANAGER STATION 19880819 I 12 $62,361 LOCHTE ROBERT JOURNALISM/MASS COMM PROFESSOR 19880801 I 09 $68,321 
LOCKE SCOTT MUSIC ASSOCIATE PROFESSOR 19950801 I 09 $52,419 LOGANATHAN BOMMANNA CHEMISTRY/CTR OF EX CELL ASSOCIATE PROFESSOR 20000101 I 09 $59,496 LOLLAR CHARLES AD ATH SPORTS MEDICINE ATHLETIC TRAINER HEAD/LECTIJR 19921101 I 12 $47,318 LOPICCOLO LISA FOOD SERVICE COOK 20050425 I 09 $12,087 LOUGH MAURICE ADOL, CAREER & SPEC EDU ASSOCIATE PROFESSOR 19970801 I 09 $63,630 LOVE MARK FOOD SERVICE COOK 20060801 I 09 $14,219 LOVETT DONALD PUBLIC SAFETY OPERATOR COMMUNICATIONS 19800331 I 12 $39,254 LOVVORN ALTON MGT, MKT & BUS ADMIN ASSISTANT PROFESSOR 20060815 I 09 $85,000 LOWE RISA SCHOOL RELATIONS CLERK ADMINISTRATIVE 20050701 I 12 $15,083 
LUCAS DAVID FOOD SERVICE BUILDING SERVICES TECHNICIAN 20050827 I 09 $11,685 LUCKO PAUL SOCIAL WORK, CRIM JUS & GTY ASSOCIATE PROFESSOR 20000801 I 09 $56,027 LYLE JUDITH HEALTH SERVICES NURSE/HEALTH EDUCATOR 19860217 I 10 $37,145 
LYLE III WILLIAM COMP SCI & INFO SYSTEMSffSM ASSISTANT PROFESSOR 19810801 I 09 $78,017 LYON ·INEz FOOD SERVICE CASHIER 20030222 I 09 $13,613 
LYONS ROBERT ED STDS, LDRSHP COUN/CTR FIN ASSOCIATE PROF & DIRECTOR 20000801 I 09 $66,156 
MAGEE WILLIAM IND & ENGR TECHNOLOGY LECTURER 19970801 I 09 $59,248 
- ) - ) - ) 
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MAJORS BECK! MCNAIR SCHOLARS PROGRAM COORDmATORPROGRAM 20041006 I 12 $38,180 
MALDANER LORETTA CE AREA HEALTH EDUCATION CTR DIRECTOR CENTER 19990701 I 12 $55,860 
MALmAUSKAS BARBARA ORGANIZATIONAL COMMUNICA TIOI LECTIJRER SENIOR 19970801 I 09 $45,482 
MALmAUSKAS DEIDRE FOOD SERVICE COOK 20050420 I 09 $12,087 
MALmAUSKAS MARK HONORS PROGRAM DIRECTOR & PROF EMERITIJS 19780801 2 12 $52,266 
MANESS AMY lA REGIONAL SPEC EVENTS CTR BOOKKEEPER !/SECRETARY 19940815 I 12 $21,485 
MANGOLD WILLIAM MGT, MKT & BUS ADMm/TSM!BPA ·PROFESSOR 19940815 I 09 $100,648 
MANLEY DANA NURSmG LECTIJRER 20010801 I 09 $43,037 
MANNmG BRANDY AD WOMEN'S BASKETBALL COACH THIRD ASST BASKETBALL 20060801 I 12 $26,884 
MARINE ROBBIE HUMAN RESOURCES MANAGER BENEFITS 19710801 I 12 $58,908 
MARINOFF STANLEY lA MKT & PUBLIC RELATIONS MANAGER BROADCAST MEDIA SVC~ 19980701 I 12 $62,361 
MARINOFF SUSAN SPONSORED PROGRAMS SECRETARY ADMm III 19990719 I 12 $20,043 
MARJADI RIZA BUREAU/BUS & ECON RESEARCH RESEARCH ASSOCIATE 20010122 I 12 $32,044 
MARSHALL ANDREA CTR FOR ACADEMIC ADVISmG COORD/UNDERGRAD ACADEMIC AD 20050901 I 12 $30,970 
MARTELL TIMOTHY ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20040815 I 09 $40,500 
MARTIN DAVID MGT, MKT & BUS ADMm/TSM ASSOCIATE PROFESSOR 19990801 I 09 $84,227 
MARTIN DELLA WELLNESS & THERAPEUTIC SCI SECRETARY DEPT II 20010718 I 12 $17,093 
MARTIN JULIAN FM BUILDmG SERVICES BUILDmG SERVICE TECHNICIAN 20060808 I 12 $14,741 
MARTIN ROBERT BIOLOGICAL SCIENCES PROFESSOR 19930701 I 09 $80,422 
MARTm SHIRLEY KHEAA WORK STIJDY PROGRAM COORDmATOR 19940922 2 12 $12,267 
MASON EILEEN OCCUPATIONAL SAFETY & HEALTH ASSISTANT PROFESSOR 20010801 I 09 $60,639 
MASON JANIE FOOD SERVICE CASHIER 20060317 I 09 $12,523 
MASON TIMOTHY PUBLIC SAFETY PATROL SERGEANT 20040809 I 12 $33,659 
MASSEY OSCAR CE PADUCAH CAMPUS NIGHT MGRIITV TECHNICIAN 19980127 I 12 $26,352 
MATEJA JOHN URSA/MCNAIR COORDmATOR & PROFESSOR 19980701 I 10 $91,930 
MATEJA SARA SPONSORED PROGRAMS COORD mSTL REVIEW BOARD 20000226 I 10 $28,469 
MATHENY ALISSA UNIVERSITY STORE CASHIER ' 20061125 I 12 $14,959 
MATHENY ANN CE COMMUNITY COLLEGE SECRETARY DEPT II 20060821 I 12 $15,801 
MATHENY LISA ED STDS, LDRSHP & COUNSELmG SECRETARY DEPT II 19921209 I 12 $20,206 
MATHIS GILBERT ECONOMICS & FmANCE PROFESSOR EMERITIJS 19660701 2 09 $50,435 
MATHIS JOANN VP STIJDENT AFFAIRS SECRETARY EXECUTIVE 19891027 I 12 $30,183 
MATHIS JOE FM BUILDmG SERVICES BUILDmG SERVICES TECHNICIAN 19900924 I 12 $20,321 
MATHIS LORI HUMAN RESOURCES SPECIALIST EMPLOYMENT 20020729 I 12 $20,748 
MATHIS SABRINA lA ALUMNI AFFAIRS/ALUMNI CTR COORD ALUMNI SUPPORT SERVICE 20020916 I 12 $27,918 
MATLOCK PAM ADOL, CAREER & SPEC EDU LECTIJRER 20020801 I 09 $42,390 
MAUPm JERRY FM BUILDmG SERVICES BUILDmG SERVICES.TECHNICIAN 19980223 I 12 $17,195 
MAXWELL GEORGE CARR HEALTH CENTER MANAGEREQUWMENTROOM 20041122 I II $15,392 
MAY DUSTY AD MEN'S BASKE:rnALL COACH THIRD ASSISTANT 20060522 I 12 $37,500 
MAZZONI ALDON MUSIC LECTIJRERIACCOMPANIST 20050815 I 09 $32,800 
MCCALLON MELANIE mSTITI.iTE FOR mTL STIJDIES COORDSTIJDYABROAD 20011101 I 12 $33,714 
MCCANE ANNAZETTE EQUAL OPPORTUNITY OFFICE DIRECTOR/ADA COMPLIANCE 19920824 I 12 $80,300 
MCCARTHY MAEVE MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 19980801 I 09 $56,612 
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MCCLAIN PAULA BURSAR'S OFFICE SUPERVISOR CASH MANAGEMENT 20000410 I 12 $28,945 
MCCLAIN SHERRY !A NEWS BUREAU MANAGER 19780501 I 12 $42,344 
MCCLURE KYLE AD ATHLETIC MARKETING & DEY COORDINATOR MKT & PROMOTION5 20061009 I 12 $31,020 
MCCLURE SANDRA LIBRARY CLERK ACQUISITIONS 19820823 I 12 $25,595 
MCCOY JAMES ECON & FIN!fSM/PROVOST PROF DIS SUP BBER/ASSOC PROV 19850801 I 09 $149,063 
MCCREARY TERRY CHEMISTRY ASSOCIATE PROFESSOR 19880801 I 09 $55,854 
MCCUAN LADONNA COLLEGE OF BUS & PUB AFFAIRS ADMIN ASSTIMBA COORDINATOR 19970818 I 12 $46,010 
MCCUISTON LILA lA OFFICE OF PUBLICATIONS PHOTOLffHOGRAPHER 19680101 I 12 $35,589 
MCCUTCHEN PAT SOCIOLOGY PROGRAM LECTURER 20000801 I 09 $34,262 
MCDANIEL MARVIN !A REGIONAL SPEC EVENTS CTR BLDG SERVICES GROUP LEADER . 20031030 I 12 $17,023 
MCDANIEL TAMMY CE DISTANCE LEARNING!fELECOM CLERK ADMINISTRATIVE II 20060824 I 12 $16,976 
MCDONALD JOHN !A MKT & PUBLIC RELATIONS DIRECTOR 19790601 I 12 $79,811 
MCDONALD ROBERT AD BASEBALL COACH HEAD 20030701 I 12 $49,609 
MCELRATH SEAN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
MCFADDEN MARTIIA COLLEGE OF BUS & PUB AFFAIRS CLERK ACCTS & INVEN CONTROL 20060501 I 12 $18,170 
MCGARY DAVID ISTELECOMMSUPPORT TECHNICIAN TELECOMM SUPPORT 19950701 I 12 $42,077 
MCGAUGHEY ROBERT JOURNALISM/MASS COMM PROF EMERIBIS SR PRO! INST 19690201 2 09 $39,619 
MCGINNIS ALEEAH LIBRARY LIBRARY SYS COORDINATOR 19840618 I 12 $30,480 
MCGLONE BETIIANY REGISTRAR CLERK MAP 20060612 I 12 $18,170 
MCGUIRE DARREN FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060918 I 12 $15,389 
MCINTOSH SALLY ENGLISH & PHILOSOPHY LECTURER 19910826 2 09 $11,057 
MCKEEL WILLIAM JOURNALISM/MASS COMM LECTURER & OPER MGR-TV 19981101 I 12 $35,499 
MCKENNA DAVID IS APPLICATION DEY SPT SVCS MANAGER 20010219 I 12 $57,791 
MCKIBBEN BILL INSTITUTE FOR INTL STIJDIES INTN'L STU ADV/ESL INSTRUCTO 20010226 I 12 $35,998 
MCKINNEY AMY SCHOOL OF AGRICULTURE SECRETARY ADMIN III 20040811 I 12 $18,472 
MCKINNEY ANGELA FM HOUSING CUSTODIAUMAINT BLDG SERVICES GROUP LEADER A 19930918 I 12 $23,321 
MCKINNEY SHIRLEY TEACHER QUALITY INSTITUTE DISTINGUISHED PRACTITIONER 20011015 2 10 $25,265 
MCLEAN WILLIAM AD WOMEN'S ROWING COACH HEAD 20030801 I 12 $37,218 
MCNEELY BONNIE MGT, MKT & BUS ADMIN ASSOCIATE PROFESSOR 19870801 I 09 $83,796 
MCNEELY SAMUEL MGT, MKT & BUS ADMIN LECTURER SENIOR 19870801 I 09 $60,977 
MCNEELY TIMOTHY COLLEGE OF HUM & FINE ARTS COORDINATOR COLLEGE TECH 20001115 I 12 $42,791 
MCREYNOLDS DERRICK RESIDENCE LIFE/HOUSING ASST DIR FOR RES EDUCATION 20040927 I 12 $35,083 
MCSWEENEY KATHY LIBRARY BOOKKEEPER II 20060109 I 12 $18,363 
MECKLIN CHRISTOPHE MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 20000801 I 09 $52,675 
MEDLOCK VINCENT EDUCATIONAL TALENT SEARCH SPECIALIST EDU OUTREACH 19960311 I 12 $33,615 
MELOAN ROSS CAREER SERVICES DIRECTOR 19770516 I 12 $66,439 
MELOAN SHARI ON VP FIN & ADMIN SERVICES ADMINISTRATIVE ASSISTANT 19820315 I I2 $53,815 
MENCHINGER BRENT THEATRE & DANCE ASSISTANT PROFESSOR 2000080I I 09 $46,037 
MERRICK MARY FM BUILDING SERIVCES BUILDING SERVICES TECHNICIAN 20061009 I 12 $14,74I 
MILES SANDRA MGT, MKT & BUS ADMIN PROFESSOR 19910801 2 09 $63,988 
MILKMAN MARTIN ECONOMICS & FINANCE!fSM PROFESSOR/DIRECTOR MS ECON 19880801 I 09 $93,682 
MILKMAN VELVET · AD WOMEN'S GOLF COACH HEAD/SR WOMENS ADMIN 19930701 I 12 $45,424 
- ) - ) - ) 
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MILLER CANDICE RESIDENCE LIFE/HOUSING CLERK ADMIN II 20000703 I 12 $18,174 
MILLER CREIGHTON WELLNESS & THERAPEUTIC SCI PROFESSOR 19920801 I 09 $63,419 
MILLER DONNA FACULTYSENATThPROVOSTSOFF SECRETARY ADMIN III 19770817 I 10 $25,076 
MILLER FRED . MGT, MKT & BUS ADMINffSM PROFESSOR/COORD REGENSBURG 19840801 I 09 $104,955 • 
MILLER JAMIE FM BLDG & EQUIP MAINT FOREMAN PLUMBING 19870511 I 12 $48,263 
MILLER JEAN BVC CLINICAL PATHOLOGY LABORATORY ASSISTANT SENIOR 20000808 I 12 $27,615 
MILLER JOHN CE DISTANCE LEARNINGffELECOM MANAGER lTV OPERATIONS 20000801 I 12 $29,475 
MILLER KATIIRYN FIRST STEPS TAT CONSULTANT PROGRAM 20000401 I 12 $35,474 
MILLER KAYLA FOOD SERVICE WORKER SALAD 20041120 I 09 $11,957 
MILLER LINDA IS CTR FOR TCHNG, LRNG & TEC DIRECTOR 19890801 I 12 $69,085 
MILLER MARGIE FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060417 I 12 $14,741 
MILLER MARY FM ENV SAFETY & HEALTH COORDINATOR SAFETY TRAINING 20020805 I 12 $46,068 
MILLER MERRY SOCIAL WORK, CRIM JUS & GTY LECTURER SENIOR 19970801 I 09 $47,025 
MILLER MICKEY ORGANIZATIONAL COMMUNICA TIOI LECTURER 20050815 I 09 $38,000 
MILLER NORMA FOOD SERVICE BAKER 19941114 I 09 $15,634 
MILLER RICKY FM BUILDING SERVICES . BUILDING SERVICES TECHNICIAN 20060213 I 12 $14,875 
MILLER ROSEMARY W KY SMALL BUSINESS DEV CENT DIRECTOR MURRAY SBDC/MGT CON 19820106 I 12 $45,173 
MILLER THOMAS ACCOUNTING PROFESSOR 19670901 I 09 $123,412 
MINOR ANN NURSING INSTRUCTOR CLINICAL 19820104 I 09 $36,957 
MITCHELL DAVID BVC ADMIN SERV TRANSCRIBER MEDICAL 20051010 I 12 $15,933 
MITCHELL RHIANNON UNIVERSITY STORE SUPERVISOR EVENING/WEEKEND 20060807 I 12 $18,103 
MITZMAN STEPHANIE TEACHER QUALITY INSTITUTE LECTURERffQI FAC SCH 20020801 I 12 $35,945 
MIZELL STEPHEN KY ACAD FOR TECH ED COORDINATOR RESOURCE 20061127 I 12 $38,000 
MOHME CAROL CE MILITARY SCIENCE SECRETARY ADMIN I 20060927 I 12 $15,801 
MOLINA PABLO CHEMISTRY ASSISTANT PROFESSOR 20030815 I 09 $46,337 
MOLLOY GERALD FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
MOORE CHARLES BVC ADMIN SERV BVC LAN ADMINISTRATOR 19980708 I 12 $47,975 
MOORE LINDA lA OFFICE OF DEVELOPMENT ASST DIR STEWRDSHP/DONOR REL 19830901 I 12 $42,819 
MORGAN GLORIA CURRIS CENTER ADMINISTRATION COORDINATOR STU ACTIVffiES 19760826 I 12 $41,957 
MORGAN JANICE MODERN LANGUAGES CHAIR & PROFESSOR 19860801 I 12 $73,999 
MORGAN JOSEPH AGRICULTURAL SCIENCE ASSOCIATE PROFESSOR 19970801 I 12 $73,325 
MORGAN MICHAEL ENGLISH & PHILOSOPHY ASSOCIATE PROFESSOR 19910801 I 09 $55,025 
MORROW CRYSTAL AD ATHLETIC DIRECTOR ADMINISTRATIVE ASSISTANT 19960729 I 12 $29,108 
MORROW JENNY BURSAR'S OFFICE CLERK FISCAL II STU LOANS 20030911 I 12 $17,653 
MORROW RYAN AGRICULTURAL SCIENCE LECTURER/TECH COORDINATOR 20020801 I 09 $32,365 
MORSE KELLY CE HOPKINSVILLE EXT .CAMPUS DIRECTOR 19991201 I 12 $69,348 
MOSS TIMOTHY FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN 20050613 I 12 $14,875 
MOTT KELLY VP FIN & ADMIN :'\ERVICES SECRETARY EXECUTIVE 19800804 I 12 $37,861 
MOYERS JAJME ·- KY ACAD FOR TECH ED SPECIALIST INSTRUCTIONAL DEV 20060814 I 12 $33,000 
MULLIGANJR WILLIAM IIISTORY PROFESSOR 19930801 I 09 $64,099 
MULLINS SHAUNA CE COMMUNITY COLLEGE COORD DEV MATH/LECTURER 20000801 I 09 $31,261 
MURDOCK JAMES FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060828 I 12 $14,741 
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LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITIJATION CONTRA IT ANNUAL SAL MURPHY JANIS ED STDS, LDRSHP & COUNSELING ASSOCIATE PROFESSOR 19910701 I 09 $59,086 MURPHY KENNETH FM BLDG & EQUIP MAINT TECHNICIAN ELEVATOR MAINT A 20060213 I 12 $22,735 MURPHY PATRICIA AD WOMEN'S BASKETBALL SECRETARY ADMIN I 20050808 I 12 $16,892 MURPHY PETER ENGLISH & PHILOSOPHY CHAIR & PROFESSOR 19980801 I 12 $97,815 MURRAY ADAM LIBRARY ASST PROF/ACQUISTIONS LIB 20060801 I 12 $30,000 MUSCIO FUGEN INSTRES & ACCOUNTABILITY COORDINATOR INST RESEARCH 19830606 I 12 $47,880 MUSCIOJR OLIVER CHEMISTRY PROFESSOR/RC HEAD 19760801 I 09 $83,672 MUSK GROW BARBARA FM HOUSING CUSTODIAL!MAINT BUILDING SERVICES TECHNICIAN 20040927 I 12 $15,239 MUUKA NKOMBO COLLEGE OF BUS & PUB AFFAIRS DEAN ASST/MBA DIRIIN CHIPROF 19940915 I 12 $125,350 MYATT SHARON NURSING LECTURER SENIOR 19830801 I 09 $52,162 MYHILL LINDA lA OFFICE OF DEVELOPMENT MANAGER RESEARCH & RECORDS 19860428 I 12 $29,336 NABEREZNY PAUL COUNSELING/WOM CTR/ACAD ENH COUNSELOR & LECTURER 19750801 I 12 $59,662 NAGYJR RICHARD AD FOOTBALL COACH ASSISTANT/DEF COORD 20051212 I 12 $62,040 NAKAMURA MASAYO US JAPAN FOUNDATION JAPAN FOUNDATION TEACHER 20060815 I 09 $30,945 NAKAMURA SUGURU BIOLOGICAL SCIENCES ASSISTANT PROFESSOR 20030815 I 09 $51,818 NALL JANET AFRICAN-AMER STIJDENT SERV SECRETARY 20060515 I 12 $14,959 NANCE LISA W KY EXPO CENTER MANAGER BUILDING 20010207 I 12 $34,551 NAPIER JIM lA OFFICE OF DEVELOPMENT ASST DIR OF ANNUAL GIVING 20050615 I 12 $37,431 NATIVIDAD JOEL PUBLIC SAFETY PATROL OFFICER 20050707 I 12 $30,290 NAUGLE BARBARA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 NAUGLE BURL GEOSCIENCES ASSOCIATE PROFESSOR 19810801 I 09 $64,928 NAVAN JOY ED STDS, LDRSHP & COUNSELING ASSOCIATE PROFESSOR 19970801 I 09 $57,165 NEE LON ANN ENGLISH & PHILOSOPHY PROFESSOR 19920801 I 09 $63,537 NESBITT DEBBIE MGT, MKT & BUS ADMIN SECRETARY DEPT II 19980320 I 12 $21,284 NEWCOMB NELSON PUBLIC SAFETY PATROL OFFICER 20061011 I 12 $29,838 NEWMAN MAR GARETT FOOD SERVICE WORKER SALAD 20040806 I 09 $11,802 NEWSOME DEBORAH FOOD SERVICE CASHIER 19800811 I 09 $20,114 NGEZEM EUGENE ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20030815 I 09 $43,015 NICHOLS GEORGE OCCUPATIONAL SAFETY & HEALTH PROFESSOR 19690901 I 09 $75,216 NICHOLS PATSY MGT, MKT & BUS ADMIN PROFESSOR 19780101 I 09 $85,715 NIFFENEGGER JOANN EARLY CHILDHOOD & ELEM EDU LECTIJRER 20020801 I 09 $44,862 NIFFENEGGER PHILLIP MGT, MKT & BUS ADMIN PROFESSOR 19750801 I 09 $96,468 NIMMO PATRICIA PHYSICS & ENGINEERING LECTIJRER 20060815 I 09 $30,000 NIX BRENDA KY ACAD FOR TECH ED DIRECTOR 20000801 I 12 $72,480 NOLAND BEVERLY IS ADMIN COMPUTING PROGRAMMER ANALYST 20041201 I 12 $35,999 NORD KATHLEEN HUMAN RESOURCES SECRETARY ADMIN III 19921005 I 12 $22,915 NORED CHANTER FOOD SERVICE WORKER STOCKROOM 20050426 I 09 $12,623 NORSWORTHY MARTHA PSYCHOLOGY SECRETARY DEPT I 19800102 I 12 $24,646 NORTHINGTON WADE BVCPATHOLOGY DIRECTOR & ASSOC PROFESSOR 19990101 I 12 $107,536 NUTTER-OSBORNE STEPHANIE lA WKMS-FM PROMO/DEY COORDINATOR MEMBERSHIP 20060215 I 12 $30,978 NYGAARD NANCY NURSING/RURAL ALLIED HEALTH ASSOCIATE PROFESSORIPROJ DIR 19840101 I 09 $71,643 O'NEAL BENJAMIN FM BLDG & EQUIP MAINT CARPENTER UTILITY A 20031006 I 12 $23,279 
- ) - ) -
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O'NEAL SHASTA !A BROADCAST MEDIA!fSM SPECIALIST BROADCAST MEDIA 19980901 I 12 $24,828 
OATMAN KIM FM ENGR & ARCH SERV DIRECTOR FAC DESIGN/CONST 19981012 I 12 $91,779 
OBRYAN JERRY FM TRANSPORTATION SERVICES FOREMAN TRANSPORTATION 19950213 I 12 $36,385 
OEDING BETTY FOOD SERVICE WORKER SERVING LINE 19970927 I 09 $13,967 
OKUDA MASARU IND & ENGR TECHNOLOGY /TSM LECTURER 20060103 I 09 $67,210 
OLEEN JENNY LIBRARY REFERENCE LIB/ASST PROF 20060905 I 12 $30,000 
OLIVE GLENDALE FM GROUNDS MAINTENANCE DRIVER SANITATION TRUCK 20061002 I 12 $15,389 
OLIVER JONATHAN SCHOOL RELATIONS SR ADMISSIONS COUNSELOR 20010904 I 12 $30,209 
OPPERMAN LARRY PROCUREMENT AGENT PURCHASING 19930118 I 12 $40,720 
ORR RYAN PUBLIC SAFETY PATROL OFFICER 20060907 I 12 $29,837 
ORVINO ROBIN JOURNALISM/MASS COMM LECTURER 19980801 I 09 $42,517 
OSBORNE JEFFREY ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20040815 I 09 $42,947 
OTTWAY JOSEPH IND & ENGR TECHNOLOGY LECTURER 20060815 I 09 $46,000 
OUTLAND SABRINA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
OVERBEY JERRY FM HOUSING CUSTODIALIMAINT BLDG SERVICES GROUP LEADER 19970210 I 12 $19,692 
OWEN BRENDA ADOL, CAREER & SPEC EDU SECRETARY DEPT II 200202II I 12 $17,206 
OWEN BRENDA PROVOSTNP ACADEMIC AFFAIRS SECRETARY ADMIN I 20051017 I 12 $16,233 
OWEN BRETT IS ADMIN COMPUTING PROGRAMMER ANALYST 20060701 I 12 $34,000 
OWEN DAVID CHEMISTRY PROFESSOR 19780801 I 09 $76,922 
OWEN FERIL CURRIS CENTER ADMINISTRATION BLDG SERVICES GROUP LEADER 20010828 I 12 $17,367 
OWEN STEVEN BVC ADMIN SERV BUILDING SERVICES TECHNICIAN 1996II 18 I 12 $18,039 
OWEN WILTON FM BLDG & EQUIP MAINT SERVICEMAN B 19880919 I 12 $26,334 
OWENS DEBBIE JOURNALISM/MASS COMM ASSOCIATE PROFESSOR 20020801 I 09 $62,908 
PACE GARY FM GROUNDS MAINTENANCE MOVER 19780710 I 12 $25,247 
PADGETT MAMIE TEACHER EDUCATION SERVICES SECRETARY DEPT II 19870810 I 12 $22,105 
PAGE ANNA FOOD SERVICE CASHIER 19941015 I 09 $15,747 
PALLONE ARTHUR PHYSICS & ENGINEERING ASSISTANT PROFESSOR 20030815 I 09 $50,II2 
PALMER CASSIDY IS CTR FOR TCHNG, LRNG & TEC COORD ACADEMIC TRAINING 20000801 I 12 $37,978 
PALMER WILLIAM IND & ENGR TECHNOLOGY ASSISTANT PROFESSOR 19900801 I 09 $68,986 
PAPAJESKI BARBIE ANIMAL HLTH TECHIPREVET LECTURER 19950710 I II $29,644 
PARADISE CLOVER SCHOOL RELATIONS SPECIALIST EMAS SYSTEM 20010101 I 12 $19,598 
PARADISE DORIS POSTAL SERVICES ASST DIRECTOR FOR POSTAL SER 19850114 I 12 $46,181 
PARHAM DORIS ADVENTURES IN MATH/SCI PROG DIRECTOR 19880122 I 12 $58,123 
PARK SUE JEAN MUSIC ASSISTANT PROFESSOR 20060815 I 09 $41,000 
PARKS SANDRA ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR VISITING 20060815 I 09 $45,000 
PARNELL DOROTHY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20030714 I 12 $15,430 
PASCHALL AMY FOOD SERVICE CASHIER/FINISH BAKER 20040830 I 09 $13,218 
PASCHALL DIAN FOOD SERVICE CASHIER 19850817 I 09 $18,017 
PASCHALL KIMBERLY ., HEALTH SERVICES DIRECTOR ASSOCIATE 19980817 I 12 $52,474 
PATMOR GEORGE COLLEGE OF EDUCATION ASST TO NCATE COORDINATOR 20050701 2 12 $23,575 
PATTERSON BETTY FOOD SERVICE WORKER SERVING LINE 20020901 I 09 $12,008 
PATTERSON PATRICK FOOD SERVICE COOK 20030814 I 09 $14,744 
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LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITUATION CONTRACT ANNUAL SAL PATTERSON SHELLE MATHEMATIGS & STATISTICS LECTURER 20040815 I 09 $32,819 PATTON WSTIN ISCTLT SPECIALIST MEDIA SUPPORT 20061201 2 12 $22,259 PAYNE WDITH ADOL, CAREER & SPEC EDU LECTURER SENIOR 19780801 I 09 $58,640 PAYNE MARVA FOOD SERVICE COOK 20060117 I 09 $14,218 PAYNE PEARL WELLNESS & THERAPEUTIC SCI CD! DIR/ASSOCIATE PROFESSOR 20030701 I 12 $87,855 PAYNE WILLIAM AGRICULTURAL SCIENCE PROFESSOR 19760801 I 09 $93,420 PEARSON KELLY MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 20000801 I 09 $52,433 PECK STEPHANIE lA MKT & PUBLIC RELATIONS SECRETARY ADMIN I 19981221 I 12 $19,000 PERKINS DEVIN l'OSTAL SERVICES SPECIALIST BULK MAIL 20031006 I 12 $18,835 PERLOW MICHAEL NURSING PROFESSOR 19840801 I 09 $74,081 PERKY ANDREW IS NETWORK & MICRO SERVICES TECHNICIAN NETWORK 20051017 I 12 $32,596 PER VINE ROBERT COLLEGE OF SCI & ENG TECH DEAN ASST & ASSOC PROF 19850801 I 12 $81,447 PHILLIPS DALE ENGLISH & PHILOSOPHY LECTURER 20040815 I 09 $34,000 PHILLIPS THOMAS IS NETWORK & MICRO SERVICES MANAGER UNIVERSITY LAN 19971001 I 12 $48,047 PIERCE JEFFERY CURRIS CENTER ADMINISTRATION FOREMAN OPERATIONS 19821002 I 12 $31,473 PIERCE LINDA lA OFFICE OF PUBLICATIONS SUPERVISOR GRAPIDC DESiGN 19780628 I 12 $41,704 PIERCEALL RICHARD FM HOUSING CUSTODIAUMAlNT BUILDING SERVICES TECHNICIAN 19840611 I 12 $22,097 PILGRIM ROBERT COMP SCI & INFO SYSTEMSffSM ASSISTANT PROFESSOR 19900801 I 09 $81,993 PINKSTON KERKY FM BUILDING SERVICES BLDG SERVICES GROUP LEADER 20030519 I 12 $17,083 PITTMAN SAMMY lA REGIONAL SPEC EVENTS CTR MANAGER BUILDING 20050701 I 12 $44,000 PITTMAN JR LOUIS BVCPATHOLOGY HEAD VET PA THILECTURER 19940601 I 12 $100,631 PITTMAN-MUNKE MARGARET SOCIAL WORK, CRIM WS & GTY ASSOCIATE PROFESSOR 20020801 I 09 $64,105 PLUMMER CHARLES FM GROUNDS MAINTENANCE GROUNDSKEEPER 20051115 I 12 . $15,523 PLUMMER DEBORA BIOLOGICAL SCIENCES SECRETARY DEPT II 20030625 I 12 $17,257 POOR MARTHA BVC ADMIN SERV ACCOUNTS CONTROL CLERK 19890201 I 12 $29,045 PORTER JOHN MATHEMATICS & STATISTICS ASSISTANT PROFESSOR 20010801 I 09 $50,545 POSEY JOHN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 19960805 I 12 $17,485 POSEY THOMAS PSYCHOLOGY PROFESSOR EMERITUS 19690901 2 09 $43,735 . POWELL LORETTA OCCUPATIONAL SAFETY & HEALTH SECRETARY DEPT II 19820830 I 12 $26,362 POWELL PATRICK CE INNOV/COMMER CENTER DIRECTOR 20030701 I 12 $110,638 POWELL RONALD lA WEB MANAGEMENT MANAGER WEB . 19970714 I 12 $45,799 POYNER MARLA CE DISTANCE LEARNINGffELECOM COORD INDEPEND STU/LECTURER 20010801 I 12 $39,931 POYNER RENA FOOD SERVICE BAKER 20051001 I 09 $12,673 POYNOR ANITA BURSAR'S OFFICE BURSAR/ASST DIR STU SVCS ACC 19810817 I 12 $64,210 PRESTFELDT JR CARL BUDGET OFFICE DIRECTOR OF THE BUDGET 19961030 I 12 $95,613 PRICE JEREMY CURRIS CENTER ADMINISTRATION BUILDING SERVICES TECHNICIAN 20040112 I 12 $15,305 PRICE PHYLLIS ADMISSIONS SERVICES CLERK TYPIST II 20030814 I 12 $16,073 PRITCHARD CINDY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20010129 I 12 $15,890 PRITCHARD SHERRIE FOOD SERVICE COOK 20011029 I 09 $15,416 PRITCHETT APRIL MATHEMATICS&STATISTICS LECTURER SENIOR 19970801 I 09 $34,062 PRITCHETT GAYNELL FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20030310 I 12 $15,607 PRITCHETT TIMOTHY PROCUREMENT GROUP LEADER DELIVERY 19901215 I 12 $22,297 
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PROHM STEVEN AD MEN'S BASKEIDALL COACH ASST MEN'S BASKEIDALL 20060413 I 12 $50,000 
PROVINE DEAN ANIMAL HLTH TECH/PRE VET LECTURER/CLINICAL LAB COORD 20020820 I II $27,845 
PURCELL JOHN ADOL, CAREER & SPEC EDU PROFESSOR EMERiTUS 19740801 2 09 $39,377 
PURCELL MEL AD MEN'S TENNiS COACH TENNIS 19910801 2 12 $32,029 
PURCELL ROBERT IS NETWORK & MICRO SERVICES MANAGER NETWRKNG & MICRO SV~ 20021209 I 12 $69,080 
PURCELL TRACI OCCUPATIONAL SAFETY & HEALTH LECTURER 20001016 I 09 $39,773 
RACHOY CINDY FM BUILDING SERVICES BUILDING SERVICES TECH 20060213 I 09 $14,875 
RADKE PAUL SCHOOL RELATIONS DIRECTOR 19860320 I 12 $70,517 
RAGSDALE MAYDA STUDENT SUPP FOR LEARN DISAB PROGRAM ASSISTANT 19920824 I 12 $21,688 
RAJ VICTOR COMP SCI & INFO SYSTEMSffSM CHAiR & ASSOCIATE PROFESSOR 19900801 I 12 $116,465 
RALL JOHN LEGAL SERVICES GENERAL COUNSEL 19970317 I 12 $115,436 
RAMSEY JASON FM BLDG & EQUiP MAlNT SERVICEMAN B 19960617 I 12 $24,603 
RANDOLL MAUREEN PUBLIC SAFETY CAPTAIN 19890916 I 12 $57,000 
RANDOLPH STEVEN STUDENTRECAVELLNESSCENTER BUILDING SERVICES TECHNICIAN 20060824 I 12 $14,741 
RASHID TAUFIQ IDSTORY LECTURER 20050815 I 09 $30,000 
RASPBERRY RlTA CHEMISTRY SECRETARY DEPT II 19840901 I 12 $23,398 
RATLIFF JUDY CHEMISTRY· CHAiR & ASSOCIATE PROFESSOR 19930801 I 12 $77,492 
RAY TERl HUMAN RESOURCES MANAGER EMPLOYMENT 19990405 I 12 $52,047 
REA STEPHANIE MUSIC ASSOCIATE PROFESSOR 20000801 I 09 $48,180 
REDDEN KENNETH FM BLDG & EQUIP MAINT MECHANICAL MAINT SERVICE 20041122 I 12 $23,279 
REDDEN RHONDA POSTAL SERVICES CLERK MAIL 20030909 I 12 $15,548 
REED DEBORAH BVCPATHOLOGY CASE COORDINATOR/LECTURER 20060201 I 12 $62,040 
REED MARY ECONOMICS & FINANCE LECTURER 19980101 I 09 $38,900 
REEVES KATE lA WRATHER MUSEUM MANAGER 19970527 I 12 $28,743 
REVELL KEVIN CHEMISTRY ASSISTANT PROFESSOR 20060815 I 09 $45,000 
REYNA PEDRO FM CAPITAL CONSTRADM SENIOR PROJECT MANAGER 20000114 I 12 $51,700 
RHODES MARLO CAREER SERVICES SPECIALIST CAREER SERVICES 19990805 I 12 $34,310 
RlCE GARY CENTER OF EXCELLENCE TECHNICIAN FiELD 19890115 I 12 $39,835 
RlCE GEORGE TELECOMM SYSTEMS MGT/BPA ASSISTANT PROFESSOR VISITING 19990801 I 12 $68,519 
RlCE HOWARD IS CTR FOR TCHNG, LRNG & TEC CONSULTANT INSTRUCTIONAL TEC 19920701 I 12 $46,249 
RlCE PAMELA WELLNESS & THERAPEUTIC SCI ASSOCIATE PROFESSOR 19820801 I 09 $58,814 
RlCE SAMUEL IS OPERATIONS & SYSTEMS SYSTEMS PROGRAMMER 19840130 I 12 $54,981 
RlCH ERlC KY ACAD FOR TECH ED KATE DATA SYSTEMS ADMIN 20000701 I 12 $34,996 
RiCHERSON VIRGINIA" ADOL, CAREER & SPEC EDU CHAIR & PROFESSOR 19850801 I 12 $96,999 
RiDDLE SHERlLYN IS CTR FOR TCHNG, LRNG & TEC COORDINATOR ACADEMIC SYSTEM~ 19970929 I 12 $31,632 
RiDLEY RENEE NURSING LECTURER 19980801 I 09 $42,773 
RiLEY CRYSTAL CE ACADEMIC OUTREACH MARKETING/RECRUIT COORD 20020701 I 12 $29,427 
RiLEY JEANETTA EARLY CHILDHOOD & ELEM EDU ASSISTANT PROFESSOR 20060815 ·I 09 $45,000 
RiTTER ALYSIA •, PSYCHOLOGY PROFESSOR 19890801 I 09 $66,701 
RiVERA LORA KY ACAD FOR TECH ED SECRETARY ADMIN II 20020930 I 12 $18,719 
ROACH DAVID MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 20000801 I 09 $54,758 
ROBERTS TRACY REGISTRAR ASST REGISTRAR/RESEARCH 19960624 I 12 $36,050 
--------------------------------------------------------------------------------
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ROBERTSON A EARLY CHILDHOOD & ELEM EDU CHAIR & ASSOCIATE PROFESSOR 19980801 I 12 $65,912 
ROBERTSON DON VP STUDENT AFFAIRS VICE PRESIDENT & ASST PROF 19910801 1 12 $126,603 
ROBERTSON JASON AGRICULTURAL SCIENCE MANAGER FARM OPERATIONS 20041001 1 12 $32,726 
ROBERTSON JEANIE TEACHER EDUCATION SERVICES COORDSTUDENTTCHNG~ECTURER 19930901 I 12 $49,657 
ROBERTSON OlD ANIMAUEQUINE SCIENCE LECTURER 20020101 I 12 $37,608 
ROBINSON FRANKLIN ENGLISH & PHILOSOPHY PROFESSOR EMERITUS 19680901 2 09 $36,431 
ROBINSON JANET ENGLISH & PHILOSOPHY LECTURER 19910801 2 09 $11,057 
ROBINSON RONALD FM BLDG & EQUIP MAINT REPAIRMAN WINDOW 19990405 I 12 $20,933 
ROBINSON SUE ANIMAUEQUINE SCIENCE LECTURER 20030815 I 09 $32,220 
ROBINSON VERLA STUDENT RECIWELLNESS CENTER BUILDING SERVICES TECHNICIAN 20040809 I 12 $15,239 
ROGERS JAMES ENGINEERING INSTITUTE ASSISTANT PROFESSOR 20020801 I 09 $68,296 
ROGERS msTIN FM TRANSPORTATION SERVICES MECHANIC AUTO/SMALL ENGINE 20011101 1 12 $24,099 
ROGERS KATHY FOOD SERVICE/RACER CARD MANAGER RACER CARD SYSTEM 19920803 I 12 $33,807 
ROGERS KELLY WELLNESS & THERAPEUTIC SCI ASSOCIATE PROFESSOR 19980101 I 09 $51,926 
ROGERS LORI HONORS PROGRAM SECRETARY ADMIN II 19891024 I 12 $22,683 
ROGERS MARY FOOD SERVICE SUPERVISOR 19871010 I 09 $22,611 
ROGERS RHONDA PHYSICS & ENGINEERING SECRETARY DEPT II 19810908 I 12 $29,313 
ROGERS SANDRA PRESIDEN'I'S OFFICE ASSISTANT TO THE PRESIDENT 19620901 I 12 $91,102 
ROSA MARIA CE DISTANCE LEARNINGfl'ELECOM COORDINATOR SPEC ACAD PROJ 20030527 I 12 $28,235 
RQSE BARBARA ADMISSIONS SERVICES CLERK TRANSFER ADM !NT 20020812 I 12 $20,024 
ROSE CANDANCE LIBRARY SECRETARY ADMIN I 20000327 I 12 $17,720 
.ROSE JACK ED SIDS, LDRSHP & COUNSELING PROFESSOR 19980701 I 09 $85,570 
ROSE WINFIELD GOVT, LAW & lNTL AFFAIRS PROFESSOR 19790701 1 09 $80,847 
ROSENBERGER SUSAN PSYCHOLOGY . ASSISTANT PROFESSOR VISITING 20060815 I 09 $40,000 
ROSS ANITA FOOD SERVICE COOK 19970927 1 09 $18,270 
ROSS TRACY lA WKMS-FM PROGRAMMING OPERATIONSIWEB/SPORTS/DIR 20000815 I 12 $30,978 
ROSS TRESS A GEARUPKY PROJECT ASSOCIATE 20020515 I 12 $49,000 
ROTTINGHAUS JENNIE lA OFFICE OF DEVELOPMENT DIR OF DEY /SET & HSHS 20010924 I 12 $51,900 
ROULSTON HELEN ENGLISH & PHILOSOPHY ASSOCIATE PROFESSOR 19640915 1 09 $48,633 
ROWHUFF STEVEN IS OPERATIONS & SYSTEMS SUPERVISOR PRODUCTION CONT 19961016 1 12 $34,917 
ROY HEATHER CE MADISONVILLE EXT CAMPUS COORDINATOR 20021202 I 12 $52,357 
ROYALTY JASON ACCOUNTING & FINANCIAL SVS MANAGER ACCOUNTING GUAP 20051001 I 12 $46,634 
ROYALTY JOEL PSYCHOLOGY PROFESSOR 19850801 I 09 $70,651 
RUDOLPH HOLLY ACCOUNTING ASSOCIATE PROFESSOR 19810112 I 09 $101,758 
RUDOLPH JAMES SCHOOL OF AGRICULTURE PROFESSOR EMERITUS/OPER/DEV 19730801 2 12 $60,319 
RUDOLPH JOHN FM BLDG & EQUIP MAINT OPERATORS 20060613 I 12 $20,880 
RUSSELL BILLY FM BLDG & EQUIP MAINT LOCKSMITH A 20050321 I 12 $24,612 
RUTLAND DON FM BLDG & EQUIP MAINT BRICK MASON 19970616 I 12 $34,151 
SAAR DAYLE BIOLOGICAL SCIENCES ASSISTANT PROFESSOR 20040815 I 09 $47,009 
SABO DONNA FOOD SERVICE WORKER SERVING LINE 20060807 I 09 $11,578 
SAINT PAUL THERESE MODERN LANGUAGES ASSISTANT PROFESSOR 20000801 I 09 $42,531 
SALLEE GISELA lA PRINTING SERVICES BINDERY HELP/PRESS OPERATOR 20020102 I 12 $18,142 
- ) - ) -
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SANDERS BARBARA FOOD SERVICE SUPERVISOR CONCESSIONS 19850330 I 09 $24,091 
SANDERS MICHELE IS ADMIN COMPUTING PROGRAMMER ANALYST SENIOR 19990501 I 12 $41,660 
SANDERSON ALISSA BVC HISTOLOGY LABORATORY ASSISTANT SENIOR 19960927 I 12 $28,209 
SASSEEN AMY ACCOUNTING & FINANCIAL SVS ASST DIRECTOR GEN ACCOUNTING 19980720 I 12 $58,571 
SASSO PAUL ART PROFESSOR 19810801 I 09 $69,060 
SAUNDERS DORIS CEK-TAP COORDINATOR 19990701 I 12 $33,500 
SCAFELLA JEANNE JOURNALISM/MASS COMM PROFESSOR 19970801 I 09 $77,599 
SCARBOROUGH SAM PUBLIC SAFETY OPERATOR COMMUNICATIONS 20060112 I 12 $23,681 
SCARBROUGH SCOTT FM GROUNDS MAINTENANCE GROUNDSKEEPER II 20001204 I 12 $17,653 
SCHAUDT JOHN IS RES COLL NTWK & CBL SVCS TECHNICIAN NETWORK 20050901 I 12 $31,947 
SCHECTER MARC FM BLDG & EQUIP MAINT FOREMAN ELECTRICAL 19761122 I 12 $51,128 
SCHELLJR WILLIAM HISTORY PROFESSOR 19910801 I 09 $55,735 
SCHNEIDERMAN STEVEN IND & ENGR TECHNOLOGY ASSOCIATE PROFESSOR 19890701 I 09 $73,388 
SCHOENFELDT ROGER MGT, MKT & BUS ADMIN PROFESSOR EMERITUS 19680901 2 09 $57,734 
SCHOOLEY PHILIP BPA WEB OPERATIONS ADVISOR TSM/ONLINE 20011006 I 12 $25,852 
SCHROCK PEGGY ART ASSOCIATE PROFESSOR 19900801 I 09 $55,197 
SCHWEPKER DAVID AD VOLLEYBALL COACH HEAD & LECTURER 19980203 I 12 $42,935 
SCILLIAN BRENDA W KY SMALL BUSINESS DEY CENT SECRETARY/MGT INFO SPEC 20030421 I 12 $17,150 
SCOTT LINDA IS ADMIN COMPUTING PROGRAMMER ANALYST SENIOR 19920728 I 12 $52,324 
SCOTT RICHARD MUSIC ASSOCIATE PROFESSOR 19830801 I 09 $64,106 
SCOTT SHIRLEY PUBLIC SAFETY/PARKING SUPERVISOR PARKING 19910126 I 12 $25,973 
SEARS JESSICA BVC KYDA BVC OPERATIONS LABORATORY ASSISTANT SENIOR 20051212 I 12 $24,214 
SEAVERSIR FRED FM BLDG & EQUIP MAINT PLASTERERIPAINTERLWOP 20060103 I 12 $22,735 
SEAY ROBERT ACCOUNTING PROFESSOR 19850801 I 09 $111,851 
SEIBER PATRICIA ADOL, CAREER & SPEC EDU LECTURER 20060815 I 09 $38,000 
SERRE CAMILLE ART PROFESSOR 19850801 I 09 $67,777 
SHATZER JOYCE EARLY CHILDHOOD & ELEM EDU ASSISTANT PROFESSOR 20030815 I 09 $45,591 
SHEARER JUDITH ART BOOKKEEPER/SECRETARY 19930825 I 12 $23,849 
SHEARER MARK FM BLDG & EQUIP MAINT ELECTRICIAN A 19930405 I 12 $29,926 
SHEETS BRENDA MGT, MKT & BUS ADMIN ASSISTANT PROFESSOR 19980101 I 09 $49,936 
SHELLEY JOHNNY IS OPERATIONS & SYSTEMS OPERATOR COMPUTER 19860818 I 12 $30,630 
SHELTON FRED FM GROUNDS MAINTENANCE TECHNICIAN LANDSCAPE 19980105 . I 12 $20,654 
SHELTON RITA BPA COMPUTER LAB SECRETARY/LAB COORDINATOR 19870105 I 12 $27,000 
SHEPEARD DEBRA BURSAR'S OFFICE SPECIALIST INTERNAL COLLECT 20050615 I 12 $18,976 
SHERWOOD THOMAS FOOD SERVICE BUILDING SERVICES TECHNICIAN 20030814 I 09 $11,933 
SHIDELER DAVID ECONOMICS & FINANCE ASST PROF/DIR BBER/TSM 20050815 I 09 $62,227 
SHORT MEAGAN REGISTRAR SPECIALIST NCAA ELIGIBILITY 20030929 I 12 $22,889 
SHORT STUART FM GROUNDS MAINTENANCE GROUNDSKEEPER 20010926 I 12 $16,472 
SHOULDERS BENJAMIN ., W KY EXPO CENTER SUPERVISOR EXPO OPERATIONS 20040913 I 12 $21,495 
SHOWN MELISSA' lA OFFICE OF PUBLICATIONS SPECIALIST ELECTR ADV /DESIGN 20010102 I 12 $24,079 
SHUPE RICKMAN FM BLDG & EQUIP MAINT CARPENTER UTILITY A 19860801 I 12 $28,602 
SIEBOLD BERT IND & ENGR TECHNOLOGY PROFESSOR 19820801 I 09 $80,322 
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SIETING LOUIE FM GROUNDS·MAINTENANCE MOVER LEAD/SUPERVISOR 19881010 I 12 $30,568 
SILL LOETTA STUDENT SUPP FOR LEARN DISAB SUPERVISOR TESTING CENTER 20010108 I 12 $30,382 
SIMPSON LEIGH REGISTRAR CLERK III 20060103 I 12 $18,170 
SIMPSON TOBY FM BUiLDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
SIMS RAYMOND ADOL, CAREER & SPEC EDU LECTURERJCOORD MIN REC/RET 20000801 I 09 $42,412 
SINGH MEENU COMP SCI & INFO SYSTEMSffSM ASSOCIATE PROFESSOR 20030815 I 09 $96,069 
SINGH SHRI BVC MICROBIOLOGY HD VET MICROBIO/PROFESSOR 19890710 I 12 $94,827 
SIRLS VERONICA FM ENV SAFETY & HEALTH SECRETARY ADMIN II 20000101 I 12 $19,670 
SKINNER CHERYL FOOD SERVICE CASHIER 19820816 I 09 $19,417 
SKINNER KEITH FOOD SERVICE SUPERVISOR 19740820 I 09 $27,696 
SLINKER JOSEPH FM BLDG & EQUIP MAINT SERVICEMAN B 19950403 I 12 $25,434 
SLOAN BETHANY IS CTR FOR TCHNG, LRNG & TEC COORDINATOR ACADEMIC TECH 20010330 I 12 $39,882 
SMART MICHELLE HEALTH SERVICES NURSE PRAC ADV REGISTERED 20051024 I 09 $44,075 
SMETANA ZBYNEK ART ASSOCIATE PROFESSOR 19980801 I 09 $49,955 
SMITH ANITA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
SMITH DIANA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060515 I 12 $14,746 
SMITH JAMES POSTAL SERVICES CLERK MAIL/CARRIER 20050110 I 12 $15,566 
SMITH KATRINA AMERICAN HUMANICS SECRETARY 20060823 2 12 $7,972 SMITH MARTHA INSTITUTE FOR INTL STUDIES SECRETARY ADMIN III 20000817 I 12 $21,410 
SMITH MARTHA LEGAL SERVICES LEGAL ASSISTANT 20010910 I 12 $25,850 SMITH MARY ADMISSIONS SERVICES DIRECTOR ADMISSIONS SVCS 19710719 I 12 $59,225 
SMITH RAMONA COMP SCI & INFO SYSTEMS LECTURER 19980801 I 09 $40,267 SMITH STACY FOOD SERVICE BUILDING SERVICES TECHNICIAN 19990221 I 09 $12,689 SMITH TOMMY FM BLDG & EQUIP MAINT CARPENTER UTILITY B 20020824 I 12 $20,021 SMITH TRACY CE AREA HEALTH EDUCATION CTR COORDINATOR EDUCATION 20061101 I 12 $30,000 SMITHEY DAVID MUSIC LECTURER 20060815 I 09 $35,000 SNOW DAVID AD ATHLETIC MEDIA RELATIONS COORD OF SPORTS INFORMATION 19980701 I 12 $28,537 SNYDER CARL BVCPATHOLOGY NECROPSY PROSECTOR I 19740805 I 12 $25,360 SNYDER MARLYN FM HOUSING CUSTODIAIJMAINT BUILDING SERVICES TECH FMLA 20010521 I 12 $15,738 
SNYDER WENDY UNIVERSITY STORE MERCHANDISER EMBLEMATIC 20020729 I 12 $16,599 SOLMON CAROL STUDENT SUPPORT SERVICES ADMINISTRATIVE ASSISTANT 19790201 I 12 $36,245 SONS GERALD FM BLDG & EQUIP MAINT ELECTRICIAN B 20030115 I 12 $21,547 SOUTHERLAND MITTIE SOCIAL WORK, CRIM JUS & GTY PROFESSOR EMERITUS 19940801 2 09 $20,442 SPENCER WESLEY IND & ENGR TECHNOLOGYffSM TECHNICIAN NETWORK 20060131 I 12 $31,388 SRODA MARY ENGLISH & PHILOSOPHY ASSOC PROF & DIR MA TESOL 19970801 I 09 $54,509 STAMBAUGH CLYDE ACCOUNTING PROFESSOR & DIR MPAC 19860801 I 09 $119,188 STANISLAW MENCf LEIGH PROCUREMENT COORD PROPERTY SERVICES 20010924 I 12 $28,882 STAPLETON STEVEN FOOD SERVICE BUYER FOOD 20000209 I 12 $32,570 STARKS MISTY PUBLIC SAFETY SUPERVISOR COMMUNICATIONS 200505I6 I 12 $27,802 STEEN JEFF FM ENV SAFETY & HEALTH COORDINATOR ENVIRONMENTAL 19880125 I 12 $64,173 STEFF A JOHN MUSIC ASSOCIATE PROFESSOR 19880801 I 09 $58,930 STEIGER RICHARD ENGLISH & PHILOSOPHY PROFESSOR EMERITUS L WP 19760801 2 09 $32,605 
) - ) - I 
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STEPHENSON TASHINA UNIVERSITY STORE CASHIER/CUSTOMER SERV CLERK 20030519 I 12 $15,634 
STEWART LEAH ENGLISH & PHILOSOPHY PROF VISITING IN RESIDENCE 20060815 I 09 $60,000 
STOCKDALE KRIST! SPONSORED PROGRAMS SPECIALIST SPONSORED PROG 20030801 I 12 $33,020 
STOCKWELL DAVID FM BLDG & EQUIP MAINT ELECTRONIC TECH/ELECTRICIAN I9910520 I 12 $31,875 
STOKES MELISSA CEAREA HEALTH EDUCATION CTR COORDINATOR HEALTH CAREER 19991206 I 12 $33,516 
STONE JOHN CE HOPKINSVILLE EXT CAMPUS BUILDING SERVICES TECHNICIAN 20030106 I 12 $17,930 
STONE LARRY FOOD SERVICE WORKER DISHROOM 20030806 I 09 $11,145 
STONE STACI ENGLISH & PHILOSOPHY DEAN ASST & ASSOC PROFESSOR 20000801 I 09 $63,014 
STRANGE SARAH COLLEGE OF BUS & PUB AFFAIRS SECRETARY ADMIN III 20010716 I 12 $21,000 
STRIETER TERRY HISTORY PROFESSOR/CHAIR INTERIM 19770801 I 12 $82,245 
STRONG NANCY EARLY CHILDHOOD & ELEM EDU SECRETARY DEPT II 20011217 I 12 $17,960 
STROUD MARY ACCOUNTING & FINANCIAL SVS CLERK SENIOR PAYROLL 19870209 I 12 $25,670 
STUART JAMES BIOLOGICAL SCIEr{_CES PROFESSOR EMERITUS 19770801 2 09 $31,773 
STUTESMAN VIRGIL FM GROUNDS MAINTENANCE FOREMAN CONSTRUCTION 19930510 I 12 $44,733 
SUGG MICAH KY ACAD FOR TECH ED KATE TECH DEV SPECIALIST 20030113 I 12 $34,215 
SUTHERLAND MICHAEL IND & ENGR TECHNOLOGY LECTURER 20020801 I 09 $37,224 
SUTRICK KENNETH COMP SCI & INFO SYSTEMS ASSOCIATE PROFESSOR 19840801 I 09 $80,677 
SWISHER ERIC MUSIC ASSISTANT PROFESSOR . 20030815 I 09 $44,I77 
SZESZOL LAWRENCE lA PRINTING SERVICES OPERATOR PRINTING PRESS 20030922 I 12 $19,274 
TAFFLER ROBIN CTR FOR SERV LRNG/CIV ENG COORDINATOR 20060601 I 12 $45,000 
TAYLOR DAVID FM BLDG & EQUIP MAINT CARPENTER A 20020603 I 12 $21,592 
TAYLOR JENNIFER COUNSELINGIWOM CTR/ACAD ECH COUNSELOR/LECTURER 20060801 I 10 $31,000 
TAYLOR ROSE FOOD SERVICE COOK 20051001 I 09 $14,219 
TAYLOR ROXANNA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060206 I 12 $14,875 
TAYLOR STANLEY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20050725 I 12 $14,875 
TAYLOR STEVE FM GROUNDS MAINTENANCE EQUIPMENT OPERATOR A 20010813 I 12 $20,296 
TERVO WAYNE ACCOUNTING ASSISTANT PROFESSOR 20060815 I 09 $100,000 
THERRIEN STACY STUDENT FINANCIAL AID CLERK ADMIN II 20010618 I 12 $18,008 
THIEDE THEODORE PHYSICS & ENGINEERING ASSOCIATE PROFESSOR 19960801 I 09 $74,223 
THIEKE MICHAEL AD A TH INTERNAL OPERATIONS. COORD FACILITIES & GAME MGMT 19890701 I 12 $49,609 
THILE SCOTT MUSIC TECHNICIAN INSTRUMENT 19950814 I 12 $47,702 
THOMAS CARLA IS INFORMATION SYSTEMS SECRETARY ADMIN III 19840822 I 12 $31,115 
THOMAS MELANIE ISTELECOMMSUPPORT CLERK COMMUNICATIONS 20040517 I 12 $17,013 
THOMAS STEVEN CURRIS CENTER ADMINISTRATION SUPERVISOR OPERATIONS 20040706 I 12 $39,841 
THOMASSON JANICE IS INFORMATION SYSTEMS CHIEF INFORMATION OFFICER 20010701 I 12 $106,860 
THOME EDWARD MATHEMATICS & STATISTICS ASSOCIATE PROFESSOR 19910801 I 09 $56,225 
THOMPSON BARBARA TEACHER QUALITY INSTITUTE SPECIALIST CERTIFICATION 19901008 I 12 $27,265 
THOMPSON LINDA COLLEGE OF Hill4 & FINE ARTS SECRETARY ADMIN II 19950807 I 12 $23,644 
THOMPSON MICHAEL •. FM BLDG & EQUIP MAINT ELECTRICIAN A 19950515 I 12 $28,674 
THOMPSON TONY A LIBRARY ACQUISffiONS CLERK 19901001 I 12 $22,762 
THOMPSON WENDY CTR FOR MIDDLE SCH ACAD ACHI SECRETARY ADMIN I 20051208 I 12 $17,211 
THORN JENNIFER BURSAR'S OFFICE FISCAL OFFICER/STU FIN AID 19980910 I 12 $43,949 
Page No.30 ALPHABETICAL LISTING OF EMPLOYEES 
21 1/2007 AS OF JANUARY 1, 2007 
LAST NAME FIRST DEPT NAME TITLE ORIGHIRE SITUATION CONTRACT ANNI!ALSAL 
THORNTON PATRICIA FM BUlLDING'SERVICES BUILDING SERVICES TECHNICIAN 19940808 I 12 $17,917 
THRESHER CYNTHIA TEACHER QUALITI INSTITUTE COORD ALTCERT/CONT ASSESS 20020103 I 12 $44,169 
THURMAN LARRY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20010910 . I 12 $15,738 
THURMOND MARY MUSIC CLERK TYPIST I 19960110 I 10 $19,023 
THURMOND NATALIE CE DISTANCE LEARNING/TELECOM COORD INDIV DIST LEARNILECT 20000401 I 12 $38,598 
THWEATT KATHERINE lA WKMS-FM ADMIN SECRETARY/ACCTS SPECIALIST 19811210 I 12 $28,825 
TILLSON LOU ORGANIZATIONAL COMMUNICATIOJ PROFESSOR 19920801 I 09 $64,046 
TIMBERLAKE CHERIE ADVENTURES IN MATH/SCI PROG COORDINATOR 20010201 I 12 $28,561 
TIMMONS KATHRYN WELLNESS & THERAPEUTIC SCI ASSISTANT PROFESSOR VISITING 19830801 I 09 $55,653 
TIMMONS RHONDA REGISTRAR CLERK REGISTRATION 20050627 I 12 $18,734 
TIMMONS THOMAS BIOLOGICAL SCIENCES CHAIR & PROFESSOR 19820801 I 12 $95,339 
TODD TIMOTHY COLLEGE OF BUS & PUB AFFAIRS DEAN INTERM/ASSOCIATE PROF 19950801 I 12 $125,000. 
TORIAN ODELSIA EDUCATIONAL TALENT SEARCH DIRECTOR 19871001 I 12 $55,117 
TRAUB DAVID IS OPERATIONS & SYSTEMS SYSTEMS PROGRAMMER 20030801 I 12 $52,706 
TRAVIS BRANTLY IS ADMIN COMPUTING PROGRAMMER ANALYST SENIOR 19990104 I 12 $48,678 
TRAYNHAM CLYDE WEST KY SCIENCE ALLIANCE MANAGER PROJECT 20051212 I 10 $25,850 
TREADAWAY LORRAINE ANIMAL/EQUINE SCIENCE MANAGER EQUINE FACILITIES 20041215 I 12 $29,454 
TRINCHET JORGE MODERN LANGUAGES LECTURER 20020920 I 09 $38,172 
TRITES LATRICIA ENGLISH & PHILOSOPHY ASSOCIATE PROFESSOR 20000801 I 09 $47,450 
TRITES RUSSELL CENTER OF EXCELLENCE SUPERVISOR HANCOCK OPERATION 20020506 I 12 $22,673 
TRUELOVE SHERYL FM BUILDING SERVICES BLDG SERVICES GROUP LEADER 20031208 I 12 $16,992 
TUBBS CYNTHIA lND & ENGR TECHNOLOGY LECTURER 20010801 I 09 $36,213 
TUCKER BETTY FOOD SERVICE COORDINATOR BANQUET 19980928 I 09 $21,144 
TUDOR WENDY REGISTRAR COORDINATOR MAP/CAS 20030121 I 12 $30,734 
TURNER DICKIE FM TRANSPORTATION SERVICES ASSISTANT DIR TRANSPORTATION 20031013 I 12 $61,678 
TURNER EDDIE STUDENTREC/WELLNESSCENTER BLDG SERVICES GROUP LEADER 20021002 I 12 $17,211 
TURNER HELEN ACCOUNTING & FINANCIAL SVS SECRETARY ADMIN III 19981001 I 12 $23,193 
TURNER MERLE FOOD SERVICE WORKER SNACK BAR 19860203 I 09 $17,183 
TUZOVIC SVEN MGT, MKT & BUS ADMIN ASSISTANT PROFESSOR VISITING 20060815 I 12 $82,000 
TYLER JOYCE UNIVERSITY STORE MERCHANDISER JEWELRY 19770425 I 12 $24,918 
TYLER MARY BVC ADMIN SERV BUILDING SERVICES TECHNICIAN 20060201 I 12 $13,949 
TYLER TERRY FM BUILDING SERVICES BUILDING SERVICES TECH LWOP 20061127 I 12 $14,741 
ULRICH KEN FM BLDG & EQUIP MAINT MECHANICAL MAINT SERVICE 19901001 I 12 $29,755 
UMAR FAROUK GOVT, LAW & INTL AFFAIRS CHAIR & PROFESSOR 19700901 I 12 $112,613 
UMSTEAD ERIC ADOL, CAREER & SPEC EDU ASST PROFESSOR/RC HEAD 20000801 I 09 $59,574 
UNDERWOOD MARK CE DISTANCE LEARNING/TELECOM COORDINATOR lTV 19980301 I 12 $38,607 
UTGAARD JOHN ART ASSISTANT PROFESSOR 20040815 I 09 $43,013 
VADEN LARRY PUBLIC SAFETY PATROL OFFICER 20050919 I 12 $30,290 
VALENTINE ROBERT JOURNALISM/MASS COMM!THEA TRF LECTURER SENIOR/RC HEAD 19980801 I 09 $52,683 
VANHOOSER JOHN ANIMAL/EQUINE SCIENCE COACH RODEO/LECTURER 20030701 I 12 $33,500 
VANHORN BRIAN CE PADUCAH CAMPUS DEAN ASST/DIR/VIS ASST PROF 19980907 I 12 $74,501 
VANCE CANDACE LIBRARY REFERENCE LIB/LECTURER 20031015 I 12 $38,227 
- ) - ) -I 
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WELLINGHURST LAURIE FM ENV SAFETY & HEAL 1H COMPLIANCE OFFICER 20011210 I 12 $47,450 
WELLS ANNE LffiRARY LIBRARY ASSISTANT I 19881121 I 12 $24,771 
WELSCH F JOURNALISM/MASS COMM LECTURER SENIOR 19920801 I 09 $44,455 
WELTER MARILYN STUDENT FINANCiAL AID SPECIALIST FINANCIAL AID 19760622 I 12 $32,558 
WESLER KIT GEOSCIENCES PROFESSOR & DIR ARCH LAB 19830?01 I 12 $68,307 
WEST FELECIA ANIMAL HL 1H TECH/PRE VET LECTURER SENIOR 19970815 I II $34,426 
WETHERHOLT MICHAEL SPONSORED PROGRAMS DIRECTOR 20001113 I 12 $76,410 
WHEATLEY JOHN IS CTR FOR TCHNG, LRNG & TEC COORDINATOR PUBLIC LABS 20030818 I 12 $37,978 
WHEELER TAMMY FM HOUSING CUSTODIAUMAINT BUILDING SERVICES TECHNICIAN 20000724 I 12 $15,916 
WHIFF EN REBECCA NURSING LECTURER 20040815 I 09 $43,745 
WHITAKER CHERYL AD MEN'S BASKETBALL SECRETARY ADMIN I 19850911 I 12 $26,204 
WHITAKER HARRY BVC VIROLOGY MICROBIO IV & ASSOC PROF 19731015 I 12 $80,106 
WHITAKER WILLIAM IND & ENGR TECHNOLOGY ASSOC PROF & AlH FAC REP 19750801 I 09 $80,012 
WHITE DAVID BIOLOGICAL :)CIENCES PROFESSOR/DIR BIO STIRES COO 19880901 I 12 $92,396 
WHITE HENRY JOURNALISM/MASS COMM CHAIR INTERIM & PROFESSOR 19910801 I 12 $90,717 
WHITE JERRY FM BLDG & EQUIP MAINT OPERATORS 19990802 I 12 $23,003 
WHITE ROSLYN SCHOOL RELATIONS ASSOC DIR AFR AMER REC 20030902 I 12 $43,428 
WHITE STEPHEN BIOLOGICAL SCIENCES ASSOCIATE PROFESSOR 19810801 I 09 $55,720 
WHITEMAN HOWARD BIOLOGICAL SCIENCES ASSOCIATE PROFESSOR 19970102 I 09 $57,971 
WHITLOW MICHAEL FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060508 I 12 $14,746 
WHITNEY JOYCE VP INSTITUTIONAL ADVANCEMENT SECRETARY EXECUTIVE 19971027 I 12 $26,132 
WHITTENBERG JAMES FM ENGR & ARCH SERV TECHNICIAN ENGINEERING 19971020 I 12 $38,490 
WIGGINS MATlHEW WELLNESS & THERAPEUTIC SCI PROFESSOR 19950801 I 09 $58,109 
WILDER REBECCA FOOD SERVICE BOOKKEEPER 19890324 I 12 $22,594 
WILDER STEVE FM BLDG & EQUIP MAINT ELECTRICIAN B 19980115 I 12 $24,113 
WILFORD JAMES . BVC ADMIN SERV MAINTENANCE WORKER I 19870701 I 12 $22,086 
WILFORD. SANDRA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20000522 I 12 $15,916 
WILKINS SHARI CURRIS CENTER ADMINISTRATION ASST DIR SCHEDULING & MKT 19880906 I 12 $35,738 
WILLETT lHEODEN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060508 1 12 $14,746 
WILLIAMS JENILEE ORGANIZATIONAL COMMUNICA TIO! SECRETARY DEPARTMENT II 20061025 1 12 $15,801 
WILLIAMS MISTY lA OFFICE OF DEVELOPMENT SECRETARY ADMIN III 19980511 1 12 $20,230 
WILLIAMS PATRICK AGRICULTURAL SCIENCE ASSISTANT PROFESSOR 20010101 1 12 $59,740 
WILLIAMS TIMOTHY POSTAL SERVICES CLERK/MAIL CARRIER 20030901 1 12 $15,798 
WILLIAMSON MATlHEW CENTER OF EXCELLENCE MANAGER DATABASE 20060401 1 12 $36,400 
WILLIS LISA BVC MICROBIOLOGY LABORATORY ASSISTANT SENIOR 19951023 1 12 $29,161 
WILLOUGHBY DWAINE CSET SERVICES!fSM TECHNICIAN ELEC & NETWORK 19960701 1 12 $41,820 
WILLOUGHBY JASON FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20030310 1 12 $15,607 
WILLOUGHBY MICHAEL FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060320 1 ' 12 $14,875 
WILSON BRENDA COMP SCI & INFO SYSTEMS ASSOCIATE PROFESSOR 19960801 1 09 $80,429 
WILSON DONNA lA PRINTING SERVICES OPERATOR ill PRESS 19970902 1 12 $23,726 
WILSON EMILY CE PADUCAH CAMPUS COORDINATOR MKT & RECRUITING 20050330 1 12 $27,185 
WILSON GENA COLLEGE OF HUM & FINE ARTS SECRETARY ADMIN III 19900813 1 12 $25,494 
- ) - ) - ; / -
( - ( - ( -
PageNo.H ALPHABETICAL LISTING OF EMPLOYEES 
2/112007 AS OF JANUARY 1, 2007 
LAST NAME FIRST DEPT NAME TITLE ORJGHIRE SITUATION CONTRACT ANNUAL SAL 
VANDIVER RHONDA CE AREA HEALlH EDUCAnON CTR MANAGER OFFICE/SPECIAL PROJ 19990701 I 12 $31,034 
VAUGHAN JAMES ENROLLMENT MANAGEMENT ASSIST ANT VICE PRESIDENT 19900701 I 12 $87,623 
VAUGHAN MARCIA COLLEGE OF HIJM & FINE ARTS ASSISTANT TO THE DEAN 19910722 I 12 $63,098 
VAUGHN JACK UNIVERSITY STORE DIRECTOR 19650622 I 12 $77,016 
VEATCH JOHNA BVCPAlHOLOGY VET PAlHOLOGIST/LECTURER 20000301 I 12 $83,625 
VENABLE CHARLES . FM GROUNDS MAINTENANCE · EQUIPMENT OPERATOR B 19900409 I 12 $24,896 
VERDONE TIMOlHY lA REGIONAL SPEC EVENTS CTR BUILDING SERVICES TECHNICIAN 19950905 I 12 $17,503 
VINCENT STACY CE ACADEMIC OUTREACH AGR-AA ASSISTANT PROFESSOR VISITING 20060801 I 09 $45,000 
VINSON CHARLES STUDENT FINANCIAL AID DIRECTOR 19711001 I 12 $68,995 
VINSON GALE CURRIS CENTER ADMINISTRATION BOOKKEEPERIPROG COORDINATOR 19810105 I 12 $33,922 
VOLP ROBERT CHEMISTRY ASSOCIATE PROFESSOR 19830801 I 09 $60,241 
WAAG CARL MODERN LANGUAGES PROFESSOR 19860801 I 09 $61,728 
WADDILL PAULA PSYCHOLOGY PROFESSOR 19940801 I 09 $59,465 
WADE DAVID FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060828 I 12 $14,741 
WADKINS ALLEN FM BLDG & EQUIP MAINT ELECTRICIAN/FIRE ALARM TECH 19911111 I 12 $33,345 
WAGNER LINDA IS CTR FOR TCHNG, LRNG & TEC MEDIA RESOURCE ASSISTANT 19770613 I 09 $20,086 
WAGNER TOM ED STDS, LDRSHP & COUNSELING PROFESSOR EMERITUS 19760801 2 09 $33,836 
WAGONER DEBORAH FM FACILfTIES MGT ADM DIRECTOR FAC FIN/ADMIN 19870401 I 12 $72,380 
WALKER ALESA. TEACHER EDUCATION SERVICES DIRECTOR & LECTURER 20010101 I 12 $73,425 
WALL CELIA JOURNALISM/MASS COMM ASSOCIATE PROFESSOR 19800801 I 09 $57,603 
WALLJR BOBBY COLLEGE OF EDUCATION DEAN & ASSISTANT PROFESSOR 20000701 I 12 $110,638 
WALLACE MARY STIJDENT SUPP FOR LEARN DISAB SUPERVISOR PROJECT MENTOR 19911216 I 11 $24,359 
WALLS WALTER FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 19881017 I 12 $20,741 
WALTERS ALICE HISTORY . ASSOCIATE PROFESSOR 20050701 I 12 $68,163 
WANN DANIEL PSYCHOLOGY PROFESSOR 19910801 I 09 $67,665 
WARD CHARLES AD AlHLETIC DIRECTOR DIRECTOR 20050330 I 12 $113,475 
WARMACK CATHY ADOL, CAREER & SPEC EDU LECTURER 20020801 I 09 $41,170 
WARREN AMY BURSAR'S OFFICE SCHOLARSHIP SPECIALIST 20050725 I 12 $19,000 
WASHER GARY IS TELECOMM SUPPORT TECHNICIAN TELECOMM SUPPORT 19950701 I 12 $42,077 
WASHER SHIRLEY ENGLISH & PHILOSOPHY SECRETARY DEPT II 19720119 I 12 $27,525 
WATKINS AVA lA NEWS BUREAU WRITER 19770913 I 12 $28,362 
WATKINS CHRISTY SCHOOL OF AGRICULTURE COORDINATOR RECRUITMENT 19981221 I 12 $30,018 
WATKINS MELISSA CE CENTER FOR CONTINUING ED CLERK ACCOUNTS CONTROL 19960916 I 12 $21,048 
WATKINS YANCEY COLLEGE OF EDUCATION DIR SCH SERV ASSTIPROF EMER 19660901 2 12 $40,000 
WATTIER MARK GOVT, LAW & INTLAFFAIRS PROFESSOR 19800801 I 09 $72,260 
WEATHERLY BARBARA ENGLISH & PHILOSOPHY. LECTURER 20050815 2 09 $11,057 
WEATHERLY JAMES IND & ENGR TECHNOLOGY /TSM ASSOCIATE PROFESSOR 19750601 I 09 $71,137 
WEBER NEIL COLLEGE OF SCI~ ENG TECH DEAN & PROFESSOR 19800101 I 12 $119,768 
WEEDEN HEAlHER ·- LIBRARY REFERENCE LIB/ASST PROF 20060823 . I 12 $30,000 
WEIS ROGER AMERICAN HIJMANICS DIRECTOR & PROFESSOR 19890701 I 12 $72,399 
WELCH CLEMONS CURRIS CENTER ADMINISTRATION BLDG SERVICES EQUIP TECH 19960304 I 12 $20,362 



























ALPHABETICAL LISTING OF EMPLOYEES 
AS OF JANUARY 1, 2007 
DEPT NAME IIILE 
VP STUDENT AFFAIRS ASST VP/COORD GMSCPP 
FM ENGR & ARCH SERV TECH ENGINEERING/CAD COORD 
REGISTRAR CLERK DEGREE 
LffiRARY DEAN & PROFESSOR 
GEOSCIENCES ASSISTANT PROFESSOR 
MATHEMATICS & STATISTICS ASSOC!A TE PROFESSOR 
BIOLOGICAL SCIENCES PROFESSOR 
UPWARD BOUND COORDINATOR ACADEMIC 
IND & ENGR TECHNOLOGY ASSOC!ATE PROFESSOR 
ESL PROGRAM!rESOL ESL DIR/US ASSOC DIR 
- ) 
'· 
ORIGH!RE SITU A Tim! CONI"RACT ANNUAL SAL 
19850701 I 12 $82,328 
19970714 I 12 $41,615 
20011015 I 12 $19,653 
20040301 I 12 $116,627 
20030815 I 09 $50,053 
20000801 I 09 $51,334 
19890801 I 09 $65,517 
20010604 I 12 $29,738 
19910801 I 09 $58,784 
19950801 I 12 $80,000 
-
/ - ( - ( -
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WILSON 1 RESIDENCE LIFE/HOUSING DIRECTOR 19960701 I 12 $63,642 
WILSON KEVIN FM BLDG & EQUIP MAINT SERVICEMAN B 19960401 I 12 $24,719 
WILSON MARK PUBLIC SAFETY PARKING ENF/COMM OPERA TOR 19941128 I 12 $22,787 
WILSON VELVET STUDENT SUPPORT SERVICES DIRECTOR 19850901 I 12 $49,330 
WINCHESTER GINA CAREER SERVICES ASST DIRECTOR/CO-OP COORD 19941007 I 12 $44,347 
WINDER DAVID AD ATHLETIC MEDIA RELATIONS ASST ATH DIR/MEDIA RELATIONS 20010723 I 12 $53,382 
WINDSOR DENISE IS INFORMATION SYSTEMS SECRETARY ADMIN I 20050425 2 12 $8,495 
WINTERS JANEEN CE COMMUNITY EDUCATION COORD NON-CREDIT & YOUTH PRG 20000201 I 12 $29,129 
WISEHART DENA STUDENT FINANCIAL AID CLERKSTIJDENTLOAN 19810216 I 12 $29,203 
WISEHART RONALD FM BLDG & EQUIP MAINT OPERATOR A 19990802 I 12 $25,347 
WISEHART WESLEY FM FACILITIES MGT ADM CLERK WAREHOUSE CONTROL 20010730 I 12 $19,042 
WITHERSPOON DONNA UNIVERSITY STORE MERCHANDISER MASS MKT BOOK 20050801 I 12 $17,128 
WOLF KENNETH HISTORY PROFESSOR EMERITUS 19690901 2 09 $43,124 
WOODALL GINA CE PADUCAH CAMPUS BUILDING SERVICES TECHNICIAN 20051104 I 12 $16,603 
WOODALL ROBERT FM BLDG & EQUIP MAINT OPERATORS 20060613 I 12 $20,880 
WOODBREY RYAN FOOD SERVICE WORKER DISHROOM 20060331 I 09 $11,011 
WOODS CARL COLLEGE OF SCI & ENG TECH RESEARCHIINSTR ASSISTANT 19890401 I 12 $45,974 
WOOLCOTT FREDERICK IS OPERATIONS & SYSTEMS OPERATOR COMPUTER I 20041201 2 12 $10,952 
WOOLRIDGE GAIL ADMISSIONS SERVICES CLERK INTL ADMISSIONS 20040816 I 12 $17,432 
WORKMAN CASEY IS APPLICATION DEY SPT SVCS APPLICATIONS PROGRAMMER II 20000720 I 12 $43,180 
WORTHAM TRACEY OCCUPATIONAL SAFETY & HEALTH ASSOCIATE PROFESSOR 19950101 I 09 $62,942 
WRIGHT RHEA ANN SCH OF AG/USSTC LEADERSHIP . SPEC EXT GRANTS/ACTIVITY 20051112 I 12 $21,519 
WRIGHT SHARON BVC ADMIN SERV SUPERVISOR MEDIA SUPPLIES 19900813 I 12 $25,180 
WRIGHT STERLING BIOLOGICAL SCIENCES ASSOCIATE PROFESSOR 19980801 I 09 $54,271 
WRIGHT TAMMY FM TRANSPORTATION SERVICES BOOKKEEPER/SECRETARY 20000410 I 12 $17,230 
WURGLER PAMELA MUSIC CHAIR & ASSOC PROF 19940801 I 12 $72,381 
WYATT ANGELIA ESLPROGRAM ADMIN ASSTIESL INSTRUCTOR 20010806 2 12 $20,302 
WYCZAWSKI PAUL AD BASEBALL COACH ASSISTANT BASEBALL 20030721 I 12 $37,119 
WYLIE JEFFREY SOCIAL WORK, CRIM JUS & GTY LECTURER SENIOR 19970801 I 09 $44,647 
XIA SAIHUA ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR 20060815 I 09 $40,500 
YARALI ABDULRAHM TELECOMM SYSTEMS MGT ASSISTANT PROFESSOR 20030310 I 09 $84,909 
YARBROUGH SUSAN REGISTRAR SECRETARY ADMIN II 19960801 I 12 $20,759 
YATES JOHN CE CENTER FOR CONTINUING ED . DEAN & ASSOCIATE PROFESSOR 19670701 I 12 $122,049 
YATES MYRA UPWARD BOUND DIRECTOR 19921102 I 12 $60,227 
YAYENIE OMER MATHEMATICS & STATISTICS ASSISTANT PROFESSOR 20030815 I 09 $48,519 
YEATTS G FM FACILITIES MGT ADM CHIEI' FAC OFFICERIASSOC VP 19960708 I 12 $125,763 
YEATTS MARY ED STDS, LDRSHP & COUNSELING ASSOCIATE PROFESSOR 20010801 I 09 $74,944 
YEROLEMOU-HADJI ELLADA CE HENDERSON EXT CAMPUS RECRUITER REGIONAL & !NT 20010813 . I . 12 $33,338 
YORK DONNA ·- CAREER SERVICES SECRETARY ADMINIPROG ASST 20030106 I 12 $19,244 
YOUNG JENNIFER SCHOOL RELATIONS. ASSISTANT DIRECTOR 19880705 I 12 $40,719 
YOUNG JOHN TELECOMM SYSTEMS MGT SECRETARY ADMIN II 20000501 I 12 $21,000 
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LAST NAME FIRST DEPT NAME TITLE SITUATION CONTRACT TERM DATE CODE TERM ANNUAL SAL 
ALEXANDER JR SAMUEL PRESIDEN"PS OFFICE PRESIDENT INTERIM · 1 12 20060815 OJ $240,000 
ATKISSON STACEY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20060906 04 $14,741 
BANKS,111 MANUEL AD A TH MARKETING & DEV COORDINATOR MKT & PROMOTION5 I 12 20061018 01 $31,020 
BENEFIEL PAULA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20061010 01 $19,691 
BONDS BILLY FM HOUSING CUSTODIAlJMAINT BUILDING SERVICES TECHNICIAN I 12 20061221 02 $21,356 
BOWMAN KENNETH ·AGRICULTURAL SCIENCE PROFESSOR I 09 20061001 09 $70,941 
BUNTIN JAMES KY ACAD FOR TECH ED KATE WEB RESOURCES COORD 1 12 20060929 OJ $38,181 
CAMPBELL RICHARD BVC ADMIN SERV SUPERVISOR UTILITY MAINT I 12 20061031 02 $44,994 
CARLTON JOYCE· FM HOUSING CUSTODIAL/MAINT BUILDING SERVICES TECHNICIAN I 12 20060831 02 $23,107 
CHILDRESS ANTHONY FOOD SERVICE WORKER STOCKROOM I 09 20060912 04 $12,523 
COCHRAN MOLLY AD ATH MARKETING& DEV COORDINATOR RACER CLUB I 12 20061026 OJ $31,020 
COLLINS BETTY LIBRARY LIBRARY ASSISTANT II I 12 20060930 02 $28,205 
CONRAD MARGARET GEAR UP GRANT AS SOC PROJECT GEAR UP 1 12 20060818 OJ $47,564 
CORNELL WILLIAM BVCSEROLOGY MICROBIO IV & ASSOC PROF I 12 20061031 02 $81,020 
CRICK JEWEL FM BLDG & EQUIP MAINT REPAIRMAN WINDOW I 12 20060930 02 $26,709 
CRICK MARTHA FM HOUSING CUSTODIAlJMAINT BUILDING SERVICES TECHNICIAN I 12 20060930 02 $19,976 
CURRY FELICIA lA OFFICE OF DEVELOPMENT SECRETARY ADMIN III I 12 20061208 01 $18,322 
DEHAY HEATHER UNIVERSITY STORE CASHIER I 12 20061110 OJ $15,634 
DILLON MILLIE FOOD SERVICE CASHIER/FINISH BAKER I 09 20061031 OJ $14,479 
DOUGLAS MARIETTA ADMISSIONS SERVICES CLERK STUDENT DATA I ·. 12 20060906 OJ $17,379 
EWALD LAURA LIBRARY. REFERENCE LIB/ASST PROF I 12 20060831 OJ $38,179 
FARLEY KEITH FOOD SERVICE WORKER BEVERAGE LINE I 09 20061007 OJ $11,011 
GOLPHIN DIANNA GEARUPKY COORDINATOR SITE I 12 20061221 OJ $35,000 
GRIMES JAMES MODERN LANGUAGES PROFESSOR EMERITUS/ASST DIR 2 12 20061102 OJ $43,973 
HARRIS JASON FM GROUNDS MAINTENANCE GROUNDSKEEPER 1 12 20060823 01 $15,523 
HELTON JAMIE ORGANIZATIONAL COMMJINICATIO! SECRETARY DEPT II 1 12 20061031 02 $31,406 
HOKE PAMELA BURSAR'S OFFICE SPECIALIST STUDENT LOAN I 12 20060929 02 $25,179 
HOPKINS DEREK FM GROUNDS MAINTENANCE GROUNDSKEEPER I 12 20061221 01 $15,523 
HUTCHERSON CHAD FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20060905 03 $14,741 
JACKSON BRANDON FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20061215 03 $14,741 
JACKSON CHERRY FOOD SERVICE WORKER SERVING LINE 1 09 20060819 04 $11,578 
KELLERMAN PAUL FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 1 12 20060914 OJ $14,741 
KREPS RAYMOND FM GROUNDS MAINTENANCE GROUNDSKEEPER I 12 20061205 03 $15,389 
LASSITER DAVID FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20061121 03 $14,741 
LEE SANGBUM WATERSHED: STATE POSTDOCTORAL ASSOCIATE I 12 20061231 OJ $36,414 
LEONARD CHRISTOPHE FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I .. 12 20061101 OJ $14,741 
MARCUM WILLIAM PUBLIC SAFETY PATROL OFFICER I 12 20061110 OJ $31,801 
MARIN JARILLYS BVC KYDA BVC OPERATIONS LABORATORY ASSISTANT SENIOR I 12 20060919 01 $24,214 
MCKENZIE JUSTIN "FM BUILDING SERVICES BLDG SERVICES GROUP LEADER I 12 20060901 OJ $15,952 
MCKNIGHT JUSTIN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20061005 OJ $14,741 
MCNEARY PAUL ADOL, CAREER & SPEC EDU PROFESSOR EMERITUS 2 09 20061214 09 $45,314 
MILLER PAMELA COLLEGE OF EDUCATION SECRETARY ADMIN III I 12 ·20061221 OJ $23,320 
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LAST NAME FIRST DEPT NAME TITLE SITUATION CONTRACT TERM DATE CODE TERM ANNUAL SAL PARISH ELIZABETH FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN I 12 20060901 01 $15,239 POWELL MALINDA MARC FT CAMPBELL IPA GIS SPECIALIST I 12 20061001 01 $46,671 ROCKWELL PAMELA FIRST STEPS TAT CONSULTANT PARENT 2 12 20060914 01 $13,422 ROMERO ERNEST CE AREA HEALTH EDUCATION CTR SPECIALIST HISPANIC CULTURAL I 12 20060901 07 $33,103 ROWE LUDENIA IS CTR FOR TCHNG, LRNG & TEC COORD INA TOR ACADEMIC SYSTEM~ I 12 20060913 01 $31,632 SCHROADER THERESA FOOD SERVICE COOK I 09 20061123 01 $12,087 SCHROEDER OWEN BVC ADMIN SERV ASSOCIATE DIRECTOR I 12 20060930 02 $84,581 SHUPE LEANNA FOOD SERVICE WORKER SERVING LINE I 09 20061130 01 $11,982 SIMPSON MILDRED BVC ADMIN SERV SUPERVISOR MEDWSUPPLY I 12 20061130 02 $34,494 SPERRY NSTIN FM GROUNDS MAINTENANCE DRIVER SANITATION TRUCK I 12 20060830 06 $15,523 STATON CALEB FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20061013 01 $14,875 SWAIN MANDY COLLEGE OF EDUCATION SECRETARY ADMIN III I 12 20060905 01 $18,322 THORN PHYLLIS FM TRANSPORTATION SERVICES BOOKKEEPEWSECRETARY I 12 20061001 02 $19,426 TODD SHELLEY IA REGIONAL SPEC EVENTS CTR MANAGER BUILDING I 12 20061115 01 $49,056 WATSON MELANIE ANIMAL HL TH TECH/PREVET LECTURER I 11 20061013 01 $30,411 WEATHERFORD RACHEL FOOD SERVICE CASHIER 'I 09 20061022 01 $12,530 WESTBROOK RONALD FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20060906 04 $14,875 WHEELER PHYLLIS FOOD SERVICE CASHIER I 09 20060920 04 $12,530 WILSON ANNE FOOD SERVICE WORKER SERVING LINE I 09 20061002 06 $11,964 WILSON SONIA PROCUREMENT AGENT ASSISTANT PURCHASING . I 12 20060930 02 $23,248 YOUNG ANTHONY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN I 12 20061017 01 $14,875 
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ANDERSON RYAN AGRICULTURAL SCIENCE ASSISTANT PROFESSOR 20060815 1 09 $45,000 
ARMSTRONG RAQUEL lA OFFICE OF DEVELOPMENT OPERATOR DATA ENTRY 20061003 1 12 $14,959. 
AUBEE CATHERINE KY INSTITUTE INT'L STUDIES SECRETARY ADMIN II 20060918 I 12 $16,976 
AUCOIN AMY MUSIC ASSISTANT PROFESSOR 20060815 I 09 $41,000 
BALLARD JAMES FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 . $14,741 
BALLARD LORI HEALTH SERVICES STAFF NURSE 20061009 1 09 $30,000 
BANNER EDIE CHEMISTRY ASSISTANT PROFESSOR 20060815 1 09 $45,000 
BARKER BRIAN ENGLISH & PHILOSOPHY ASSISTANT PROFESSOR/COORD 20060815 I . 09 $40,500 
BATCHELOR JONATHAN IS NETWORK & MICRO SERVICES ANALYST NETWORK 20061101 I 12 $41,818 
BATTLE MARTIN GOVT, LAW & INTL AFFAIRS ASSISTANT PROFESSOR 20060815 I 09 $45,000 
BISHOP BRANDI FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
BLAIR VALERIE PROCUREMENT AGENT ASSISTANT PURCHASING 20061016 1 12 $18,170 
BLASINGAME BRENDA FOOD SERVICE CASHIER 20061130 1 09 $12,530 
BROOKS WENDY PUBLIC SAFETY OPERA TOR COMMUNICATIONS 20060907 1 12 $23,490 
BROWN JOSHUA FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060831 1 12 $15,389 
BUCKMAN MICHAEL lA GOVERNMENTAL RELATIONS SPEC GOY REL & RESEARCH 20060816 1 12 $25,000 
BUZZELL ELIZABETH FOOD SERVICE WORKER SNACK BAR 20060901 I 09 $11,578 
BYBEE JESSICA lA ALUMNI AFFAIRS/ALUMNI CTR COORD COMM & SPECIAL EVENTS 20060815 I 12 $i6,000 
CARPENTER LARRY BVC ADMINISTRATION SUPERVISOR UTILITY MAINT 20061218 I 12 $43,000 
CLARK KIM FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
COLLINS STACIE FOOD SERVICE CASIDER 20061216 1 09 $12,530 
DASHNEY PHILLIP FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
DAY CYNTHIA TEACHER EDUCATION SERVICES SECRETARY ADMIN II 20061108 1 12 $16,976 
DODD AMELIA WELLNESS & THERAPEUTIC SCI COORD WELLNESS/LECTURER 20060823 1 12 $50,000 
DODD MELISSA ADMISSIONS SERVICES CLERK STUDENT DATA 20061101 1 12 $16,976 
DOERING NATALIE ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR 20060815 1 09 $44,500 
DOOLEY WILLIAM PSYCHOLOGY ASSISTANT PROFESSOR 20060815 I 09 $43,000 . 
DUNCAN BR!TNEY TEACHER QUALITY INSTfiUTE SPEC TES ADM/ASSESSMENT 20060905 I 12 $19,580 
DUNN RANDY PRESIDENT'S OFFICE PRESIDENT 20061201 I 12 $240,000 
DUVENTRE AMBER SCHOOL RELATIONS COUNSELOR ADMISSION 20060828 I 12 $26,000 
ECHOLS RODNEY ED STDS, LDRSHP & COUNSELING ASSISTANT PROFESSOR 20060815 I 09 $53,000 
EDMONSON· STEPHEN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061127 1 12 $14,741 
ELDR!DGEIR ORAL FM HOUSING CUSTODIALIMAINT BUILDING SERVICES TECHNICIAN 20061127 I 12 $14,741 
ERISMAN KARL IS APPLICATION DEY SPT SVCS PROGRAMMER APPLICATIONS I 20060821 I 12 $36,447 
FISHER DOUGLAS AD ATIILETIC TICKET OPERATION MANAGER TICKET ASSISTANT 20060824 I 12 $18,103 
FRANKLIN IR TERRY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20_Q61127 I 12 $14,741 
FRITZ. RICHARD FOOD SERVICE DIRECTOR 20060816 I 12 $73,500 
FUTRELL PENNY COLLEGE OF EDUCATION SECRETARY ADMIN III 20060918 I 12 $18,170 
GARCIA CALVO ZAIRA •, MODERN LANGUAGES LECTURER 20060815 I 09 $31,800 
GIESE III LEONARD ART TECHNICIAN ART 20061215 I 12 $27,000 
GOETZ ROBERT BIOLOGICAL SCIENCES _LECTURER 20060815 I 09 $32,000 
GOLPHIN DIANNA GEARUPKY COORDINATOR SITE 20060918 I 12 $35,000 
REPORT OF NEW EMPLOYMENT 
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GRIFFITH MARY NURSING .. LECTURER 20060815 1 09 $47,500 
HANDAYANI liN AGRICULTURAL SCIENCE ASSISTANT PROFESSOR 20060815 I 09 $44,000 
HARGROVE JOSEPH PUBLIC SAFETY/PARKING PARKING ENF/COMM OPERATOR 20061023 1 12 $21,987 
HARKINS BARBARA ·LIBRARY SPEC COLLECT LIB/ASST PROF 20060925 1 12 $45,000 
HILL TODD MUSIC LECTURER LOW BRASS/JAZZ 20060815 1 09 $37,000 
HODKINSON PATRICIA FOOD SERVICE WORKER SERVING LINE 20061209 1 09 $11,578 
HOUSTON CHARLES GRADUATE PROGRAMS COORD MULTICULT RECRUIT/RET 20061113 1 12 $46,000 
HOUSTON JILL AGRICULTURE SECRETARY DEPT II 20060918 I 12 $15,801 
lETA RODICA ENGLISH & PHILOSOPHY LECTURER 20060815 1 09 $34,000 
JACKSON BRANDON FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061'009 1 12 $14,741 
JOHNSON ELIZABETH MUSIC LECTURER 20060815 I 09 $31,000 
JOHNSON GENE PUBLIC SAFETY PATROL OFFICER 20060907 I 12 $29,837 
JOHNSON LEIGH ACCOUNTING ASSISTANT PROFESSOR 20060815 I 09 $65,000 
JOHNSON MARQUITA BVC KYDA BVC OPERATIONS LABORATORY ASSISTANT SENIOR 20061221 I 12 $23,888 
JOHNSON ROBERT CHEMISTRY ASSISTANT PROFESSOR 20060815 I 09 $45,000 
JONES KATHY ADOL, CAREER& SPEC·EDU LECTURER 20060815 I 09 $38,000 
JORDAN CAREN PSYCHOLOGY ASSISTANT PROFESSOR VISITING 20060815 I 09 $40,000 
KIM DONG LIBRARY. ASST PROF/LIBRARIAN SYSTEMS 20060822 I 12 $45,000 
KREPS RAYMOND FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060905 I 12 $15,389 
LASSITER DAVID FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
LEONARD CHRISTOPHE FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
LIDDLE DARCIE PROCUREMENT CLERK ADMIN 20060925 I 12 $15,801 
LOVVORN ALTON MGT, MKT & BUS ADMIN ASSISTANT PROFESSOR 20060815 I 09 $85,000 
MATIIENY ALISSA UNIVERSITY STORE CASHIER 20061125 I 12 $14,959 
MATHENY ANN CE COMMUNITY COLLEGE SECRETARY DEPT II 20060821 I 12 $15,801 
MCCLURE KYLE AD ATHLETIC MARKETING & DEV COORDINATOR MKT & PROMOTIONS 20061009 I 12 $31,020 
MCDANIEL TAMMY CE DISTANCE LEARNINGffELECOM CLERK ADMINISTRATNE II 20060824 I 12 $16,976 
MCELRATH SEAN FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
MCGUIRE DARREN FM GROUNDS MAINTENANCE GROUNDSKEEPER 20060918 I 12 $15,389 
MERRICK MARY FM BUILDING SERIVCES BUILDING SERVICES TECHNICIAN 20061009 I 12 $14,741 
MIZELL STEPHEN KY ACAD FOR TECH ED COORDINATOR RESOURCE 20061127 I 12 $38,000 
MOHME CAROL CE MILITARY SCIENCE SECRETARY ADMIN I 20060927 I 12 $15,801 
MOLLOY GERALD FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
MURDOCK JAMES FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060828 I 12 $14,741 
NAKAMURA MASAYO US JAPAN FOUNDATION JAPAN FOUNDATION TEACHER 20060815 I 09 $30,945 
NAUGLE BARBARA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
NEWCOMB NELSON PUBLIC SAFETY PATROL OFFICER 20061011 I 12 $29,838 
NIMMO PATRICIA PHYSICS & ENGINEERING LECTURER 20060815 I 09 $30,000 
OLEEN JENNY LIBRARY REFERENCE LIB/ASST PROF 20060905 I 12 $30,000 
OLIVE GLENDALE FM GROUNDS MAINTENANCE DRIVER SANITATION TRUCK 20061002 I 12 $15,389 
ORR RYAN PUBLIC SAFETY PATROL OFFICER 20060907 I 12 $29,837 
OTTWAY JOSEPH IND & ENGR TECHNOLOGY LECTURER 20060815 I 09 $46,000 
- / - ) - J 
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OUTLAND SABRINA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20061016 I 12 $14,741 
PARK SUE JEAN MUSIC ASSISTANT PROFESSOR 20060815 I 09 $41,000 
PARKS SANDRA ADOL, CAREER & SPEC EDU ASSISTANT PROFESSOR VISITING 20060815 I 09 $45,000 
PATTON ruSTIN IS CTLT SPECIALIST MEDIA SUPPORT 20061201 2 12 $22,259 
RANDOLPH STEVEN STUDENT RECIWELLNESS CENTER BUILDING SERVICES TECHNICIAN 20060824 I 12 $14,741 
REVELL KEVIN CHEMISTRY ASSISTANT PROFESSOR 20060815 I 09 $45,000 
RILEY JEANETTA EARLY CHILDHOOD & ELEM EDU ASSISTANT PROFESSOR 20060815 I 09 $45,000 
ROSENBERGER SUSAN PSYCHOLOGY ASSISTANT PROFESSOR VISITING 20060815 I 09 $40,000 
SCHROADER THERESA FOOD SERVICE COOK 20060824 I 09 $12,087 
SEIBER PATRICIA ADOL, CAREER & SPEC EDU LECTURER 20060815 I 09 $38,000 
SIMPSON TOBY FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
SMITH ANITA FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060821 I 12 $14,741 
SMITH KATRINA AMERICAN HUMANICS SECRETARY 20060823 2 12 $7,972 
SMITH TRACY CEAREAHEALTH EDUCATION CTR COORDINATOR EDUCATION 20061101 I 12 $30,000 
SMITHEY DAVID MUSIC LECTURER 20060815 I 09 $35,000 
STEWART LEAH ENGLISH & PHILOSOPHY PROF VISITING IN RESIDENCE 20060815 I 09 $60,000 
TERVO WAYNE ACCOUNTING ASSISTANT PROFESSOR 20060815 J. 09 $100,000 
TUZOVIC SVEN MGT, MKT & BUS ADMIN ASSISTANT PROFESSOR VISITING 20060815 I 12 $82,000 
TYLER TERRY FM BUILDING SERVICES BUILDING SERVICES TECH LWOP 20061127 I 12 $14,741 
WADE DAVID FM BUILDING SERVICES BUILDING SERVICES TECHNICIAN 20060828 I 12 $14,741 
WEATHERFORD RACHEL FOOD SERVICE CASHIER 20060828 I 09 $12,530 
WEEDEN HEATHER LffiRARY REFERENCE LIB/ASST PROF 20060823 I 12 $30,000 
WHEELER PHYLLIS FOOD SERVICE CASHIER 20060901 I 09 $12,530 
WILLIAMS JENILEE ORGANIZATIONAL COMMUNICA TIOJ SECRETARY DEPARTMENT II 20061025 I 12 $15,801 





Dr. Thomas I. Miller 
Interim President 
Murray State University 
Murray, Kentucky 
Independent Accountants' Report on 
Application of Agreed-upon Procedures 
Attachment 118 
We have performed the procedures enumerated below, which were agreed to by the management of 
Murray State University (University), solely to assist you with respect to evaluating whether the 
accompanying statement of revenues and expenses of the University is in compliance with the 
National Collegiate Athletic Association (NCAA) Bylaw 6.2.3.1 for the year ended June 30, 2006. 
The management of the University is responsible for its aforementioned financial statement elements, 
accounts and items and the statement's compliance with those requirements. This agreed-upon 
procedures engagement was conducted in accordance with attestation standards established by the 
American Institute of Certified Public Accountants. The sufficiency of these procedures is solely the 
responsibility of the parties specified in this report. Consequently, we make no representation 
regarding the sufficiency of the procedures described below for the purpose for which this report has 
been requested or for any other purpose. 
The procedures we performed and our findings are as follows: 
Statement of Revenues and Expenses- Agreed-upon Procedures 
I. We obtained the statement of revenues and expenses (Statement) of the intercollegiate 
athletics department for the year ended June 30, 2006, as prepared by management and 
included in Exhibit I. We inquired of University management, who represented that the 
Murray State University Foundation, Inc. (Foundation) and the Murray State University 
Athletic Foundation, Inc. (Racer Foundation) are the only independent foundations that 
maintain grant-in-aid or scholarship funds, gifts and endowments to be utilized in part 
by the University's Intercollegiate Athletics Program. We recalculated the addition of 
the amounts on the Statement, compared the amounts on the Statement to management's 
worksheets and compared the amounts on managements' worksheets to the general 
ledgers for the University, the Foundation and the Racer Foundation and noted they 
were in agreement. 
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2. For each major expense category (in accordance with NCAA guidelines) within the 
University's Department of Athletics, we compared actual education and general 
expenses totaling approximately $8.1 million to the education and general budget for the 
year ended June 30, 2006. We obtained explanations from the University's management 
for variances greater than I% of total expenses. The remaining expenses totaling 
approximately $2.2 million, consisting of the athletic restricted fund expenses, the 
Foundation expenses and the Racer Foundation expenses, were not included in the 
University's annual athletic operating budget. Therefore, BKD was unable to compare 
actual results to budgeted result for these expenses. 
3. For each major category within the University's Department of Athletics, we compared 
the 2005-2006 actual revenues and expenses to prior year revenues and expenses. We 
obtained explanations from the University's management for those changes greater than 
I% of total revenues or I% of total expenses. 
Internal Control Structure Policies and Procedures- Agreed-upon Procedures 
4. We obtained from the University's management a description of aspects of the 
University's internal control structure unique to the Intercollegiate Athletics 
Department, such as ticket sales and receipts and athletic department expenses. 
Additionally, we obtained from the University's management, a description of budgetary 
controls over expenses relating to intercollegiate athletics. 
5. For the samples selected in procedures 46 and 71, we compared such cash disbursements 
to related purchase orders, vendor invoices, receiving reports and canceled checks. We 
compared purchase orders and vendor invoices to receiving reports, noting agreement of 
delivery date, vendor name, description of goods, quantity and approval for payment. 
We read purchase orders for indication of approval, compared vendor invoices to 
canceled checks to note agreement of vendor names and amounts, compared check 
signers with a list of authorized signers, noted if invoices were cancelled, compared t~e 
nature of the expense with the account codes, inquired if bid or price contracts were 
properly let and awarded, if applicable, and noted whether authorization numbers were 
written on each purchase order. 
6. We inquired of the University's management, who represented there was no debt 
outstanding at June 30, 2006, related to intercollegiate athletics. The Racer Foundation 
has an accounts payable to the University for operational expenses, and a note payable, 
to BB&T Bank for the Hopkinsville land as of June 30, 2006. · 
Affiliated and Outside Organizations - Agreed-upon Procedures 
7. We obtained from the University's management a description of the University's 
procedures for gathering information on the nature and extent of affiliated and outside 
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8. We inquired of University management who represented that there were no booster 
organizations that contribute directly to the University, the Foundation and the Racer 
Foundation. 
9. We obtained the Foundation's and the Racer Foundation's audited financial statements and 
management letters as of and for the year ended June 30,2006. We read the reports for 
recommended improvements for internal control and noted no significant deficiencies in the 
Foundation's or the Racer Foundation's internal control. 
Program Revenues - Agreed-upon Procedures 
10. We compared and agreed each operating revenue category reported in the Statement for 
the year ended June 30, 2006, to supporting schedules provided by the University. 
11. We compared and agreed a sample of operating revenue receipts obtained from the 
operating revenue supporting schedules to supporting documentation. 
Ticket Sales 
12. We compared the number of tickets sold, complimentary tickets provided and unsold 
tickets for the year ended June 30, 2006, to supporting ticket inventory documentation. 
Tickets sold and complimentary tickets were multiplied by the average ticket price and 
agreed to the related revenue as reported by the University in the Statement. 
Student Fees 
13. We obtained and documented an understanding of the University's methodology for 
allocating student fees to intercollegiate athletics programs. 
14. We compared the University's calculation of student fee revenue to the Statement for. 
the year ended June 30, 2006. 
Away Games Sales and Guarantees 
15. We selected a sample of one football game (Mississippi State University) and one men's 
basketball game (University of Cincinnati) away game settlement report for the year 
ended June 30, 2006. We agreed each selection to the University's recording in the .' 
general ledger. 
16. We selected one contractual agreement (University of Mississippi) pertaining to revenue 
derived from guaranteed contests during the year ended June 30, 2006, and agreed the 
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Contributions 
17. We requested a list of contributions (cash, goods or services) received by the University, 
the Foundation and Racer Foundation for the University's intercollegiate athletic 
program and noted that there were no individual contributions received that constituted 
more than I 0% of all such contributions received. 
Third-party Support 
18. We obtained the summary of amounts provided by third parties for coaching and support 
staff- other compensation (Summary) as of June 30, 2006, from the University's 
management. 
19. We compared the amounts on the Summary to the University's Statement and compared 
the amount to expenses reported as coaching and support staff- other compensation 
(lines 20 and 22 of NCAA on-line report), and noted they were in agreement. 
20. We recalculated totals on the Summary. 
21. We inquired of the University's management, who represented that none of the third 
parties provided compensation amounts greater than I% of total expenses for coaching 
and support staff and therefore, those third parties' independent audit reports were not 
obtained. 
Direct Institutional Support 
22. We compared the direct institutional support recorded by the University during the year 
ended June 30, 2006, with corroborative supporting documentation. 
23. We recalculated the totals of the detail of direct institutional support and compared the 
recalculated total to the Statement. 
Indirect Facilities and Administrative Support 
24. We compared the indirect facilities and administrative support recorded by the 
University during the reporting period with corroborative supporting documentation. 
25. We recalculated the totals of the detail of indirect facilities and administrative support 
and compared the recalculated total to the Statement. 
NCAA/Conference Distributions Including All Tournament Revenues 
: 
26. We obtained agreements to the University's participation in revenues from tournaments 
(NCAA and OVC) during the year ended June 30, 2006, to gain an understanding of the 
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27. We compared the detail of the NCAA/conference distribution revenues for the year 
ended June 30, 2006, to the University's general ledger, without exception. 
28. We recalculated the totals of the detail of the NCAA/conference distribution revenues 
and compared the recalculated total to the Statement. 
Broadcast, Television, Radio and Internet Rights 
29. We inquired of the University's management, who represented that the UniversitY does 
not participate in any revenue agreements related to broadcast, television, radio or 
internet rights. 
Royalties, Advertisements and Sponsorships 
30. We obtained three agreements greater than $10,000 (Pepsi Mid-America, Regions Bank 
and Briggs and Stratton) related to the University's participation in revenues from 
royalties, advertisements and sponsorships during the reporting period to gain an 
understanding of the relevant terms and conditions. 
31. For the three selected agreements in #30 above, we compared the royalties, 
advertisements and sponsorships revenue~ to the University's general ledger. 
32. We recalculated the totals of the detail of royalties, advertisements and sponsorships and 
compared the recalculated total to the Statement. 
Sports-camp Revenues 
33. We obtained two sports camp contracts (Volleyball Camp and Soccer Camp) between 
the University and persons conducting institutional sports camps or clinics during the 
year ended June 30, 2006, to obtain an understanding of the University's methodology 
for recording revenues from sports camps. 
34. We obtained schedules of camp participants for each of the two sports camps listed in 
#33 above for the year ended June 30, 2006. 
35. We compared the list of individual camp participant cash receipts from the above 
selected camps and agreed the total to the University's general ledger, noting differences 
of$635 for the Volleyball Camp and $185 for the Soccer Camp. 
36. We recalculated the totals of the detail of sports camp revenues and compared the 
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Endowment and Investment Income 
37. We obtained three endowment agreements (Sheridan Golf Endowment, Holt Scholarship 
and Weaver Athlete Scholarship) to gain an understanding of the relevant terms and 
conditions. 
38. We compared the classification and use of endowment and investment income reported 
in the Statement during the year ended June 30, 2006, to the uses of income defined 
within the related endowment agreement. 
39. We recalculated the totals of the detail of endowment and investment income and 
compared the recalculated total to the Statement. 
Program Expenses - Agreed-upon Procedures 
40. We compared and agreed each operating expense category reported in the Statement for 
the year ended June 30, 2006, to supporting schedules provided by the University. 
41. We compared and agreed a sample (as defined in each category below) of operating 
expenses obtained from the operating expense supporting schedules to supporting 
documentation. 
Athletic Student Aid 
42. We selected a sample of 10 students from various sports from the listing of institutional 
student aid recipients during year ended June 30, 2006. We obtained the individual 
student-account detail for each selection and compared total aid allocated from the 
related aid award letter or athletic grant-in-aid form to the student's account. 
43. We recalculated the totals of the detail of athletic student aid and compared it to the total 
per the Statement. 
Away Game Expenses and Guarantees 
44. We inquired of the University's management, who represented there were no away 
game expenses, other than team travel (see step #64) and contractual expenses (see step 
#45). 
45. We obtained one contractual agreement (Campbellsville University) pertaining to 
expenses recorded by the University from guaranteed contests during the year ended 
June 30, 2006. We compared the related amounts expensed by the University during the 
year ended June 30, 2006, to the University's general ledger. 
46. We recalculated the totals of the detail of guarantee expense and compared the 
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Coaching Salaries, Benefits and Bonuses Paid by the Institution and Related 
Entities 
47. We obtained a listing of all coaches employed by the University and related entities 
during the year ended June 30, 2006. 
48. We obtained ~he employment contracts for all head coaches for all sports and compared 
the financial terms and conditions of each selection to the related coaching salaries, 
benefits and bonuses recorded by the University and related entities in the Statement 
during the year ended June 30, 2006. 
49. We obtained W -2s and I 099s for each head coach for the year ended December 31, 
2005. For each selection, we agreed the related coaching salaries, benefits and bonuses 
for the 12-month fiscal year ended June 30, 2006, to the detail supporting the Statement. 
Due to the difference reporting periods, we did not reconcile the W-2s and I 099s to the 
fiscal year data. 
50. We recalculated the totals of the detail of coaching salaries and benefits and compared 
the recalculated totals to the Statement. 
Coaching Other Compensation and Benefits Paid by a Third Party 
51. We inquired of the University's management, who represented that there are coaches 
who receive compensation from third parties during the year ended June 30, 2006. The 
University's management represented that certain compensation and benefits (primarily 
sports camps and endorsements) were paid by a third party and recorded by the 
University in the Statement during the year ended June 30, 2006. 
52. We obtained 1099s for the calendar year ended December 31, 2005. For those coaches 
receiving other compensation and benefits paid by a third party, we agreed the related 
payment amounts for the 12-month fiscal year ended June 30, 2006, to the detail 
supporting the Statement. Due to the different reporting periods, we did not reconcile 
the I 099s to the fiscal year data. 
53. We recalculated the totals of coaching other compensation and benefits paid by a third 
party and compared the recalculated totals to the Statement. 
Support Staff/Administrative Salaries, Benefits and Bonuses Paid by the University 
and Related Entities 
54. We reviewed the employment contract for the athletic director and compared the 
financial terms and conditions of the contract to the related support staiD administrative 
salaries, benefits and bonuses recorded by the University and related entities in the 
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55. We obtained the W-2s and I 099s for the calendar year ended December 31, 2005, for 
the related support staff/administrative staff salaries, benefits and bonuses. For each 
selection, we agreed the related support staff/administrative salaries, benefits and 
bonuses for the 12-month fiscal year ended June 30, 2006, to the detail supporting the 
Statement. Due to the different reporting periods, we did not reconcile the W-2s and 
I 099s to the fiscal year data. 
56. We recalculated the totals of the detail of support staf£'administrative salaries, benefits 
and bonuses expense and compared the recalculated total to the Statement. 
Support Staff/Administrative Other Compensation and Benefits Paid by a Third 
Party 
57. We inquired of the University's management, who represented that there were no 
administrative/support staff employed by third parties during the year ended June 30, 
2006. 
Severance Payment 
58. We obtained a listing of employee severance payments by the University during the year 
ended June 30, 2006, and agreed each severance payment to the related termination 
letter or employment contract. 
59. We recalculated the totals of the detail of severance payments and compared the 
recalculated totals to the Statement. 
Recruiting 
60. We obtained an understanding of the University's recruiting policies, including expense 
policies. 
61. We selected two recruiting expenses per sport for football (ref. numbers D61920, 
TA0525), men's basketball (ref. numbers TA0!35, TA0420), women's basketball (ref. 
numbers TA0082, TA0442) and one recruiting expense per sport for two other sports 
(ref. numbers TA0151, TRV126) and agreed to supporting schedules. 
62. We compared supporting schedules to the Statement. 
Team Travel 
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64. We selected two away games per sport for football (Tennessee Tech and Missouri State 
University), men's basketball (Canada games and Tennessee State) and women's 
basketball (UNC Charlotte and Austin Peay) and agreed to supporting schedules. 
65. We compared supporting schedules to the Statement. 
Indirect Facilities and Administrative Support 
66. We obtained an understanding of the University's methodology for allocating indirect 
facilities support expenses. 
67. We summed the indirect facilities support and indirect institutional support totals 
reported by the University in the Statement. 
68. We compared the indirect facilities and administrative support and indirect institutional 
support totals to those reported by the University in the Statement. 
69. We compared the indirect facilities and administrative support reported by the 
University in the Statement to the corresponding revenue category (indirect facilities arid 
administrative support) reported by the University in the Statement. 
70. We recalculated the total of the detail of indirect facilities and administrative support 
and compared the recalculated totals to the Statement. 
Other Expense Categories 
7!. For the following expense categories, we selected a sample of I 0% of the dollar amount 
and compared the selected expenses to supporting documentation. 
a. Equipment, uniforms and supplies. 
b. Game expenses. 
c. Fundraising, marketing and promotion. 
d. Sports camps expenses. 
e. Direct facilities, maintenance and rentals. 
f. Other expenses. 
Capitalized Assets, Additions and Improvements of Facilities Agreed-upon 
Procedures 
72. We obtained a sched~le of total intercollegiate athletics capitalized assets, additions and 
improvements of facilities summarized by type and compared the total per the schedule 
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73. We obtained a description of the University's policies and procedures for acquiring, 
approving, depreciating and disposing of intercollegiate athletics-related assets and 
compared to information provided in the notes to the Statement. 
74. We selected significant capitalized additions made by the University during the year 
ended June 30, 2006, (greater than l 0% of total capital additions) and agreed the 
recorded cost of each to supporting documentation. 
We were not engaged to, and did not, conduct an examination, the objective of which would be 
the expression of an opinion on the compliance of the accompanying statement of revenues and 
expenses of the University. Accordingly, we do not express such an opinion. Had we performed 
additional procedures, other matters might have come to our attention that would have been 
reported to you. 
This report is intended solely for the information and use of the specified parties listed above and 
is not intended to be and should not be used by anyone other than these specified parties. 
October 6, 2006 
I 
EXHIBIT! 
MVRRA Y STATE UNIVERSITY ATHLETICS 
STATEMENT OF REVENUES AND EXPENSES 
FOR THE YEAR ENDED JUNE 30, 2006 
With comparative data for the year ended June 30, 2005 
Men's Women's Oth,. Non-Program Toto! Total 
Football Bcskctbllll B""'othall S[!orts S~cific 2006 2005 
tuvenue~~ 
Ticket sales, net of discounts (Note 3) s 152,414 $ 435,643 s 672 $ 314 $ s 589,043 $ 604,882 
Student feci 1,612,422 1,612,422 942,249 
GuBrnntces 250,000 75,131 3,000 5,000 333,131 260,600 
Contributions 82,551 17,811 2,150 110,282 425,509 638,303. 621,512 
Compemalion and Benefilll paid 
by II Third Party 2,225 23,100 5,000 22,000 400 52,725 58,200 
Direct Institutional Support 3,930,528 3,930,528 3,445,693 
Indirect Facilities and Administrative Support 1,904,383 1,904,383 1,505,826 
NCAA/Conference Distributions 82,948 4,417 156,177 :343,542 390,014 
Progam Salct, Concellliiona, Novelty 
Solea, and PArking 7,705 8,050 15,755 44,778 
Royalties, Advertisements, and Sponsorships 35,858 6,343 410,223 452,424 378,604 
I 
Sportll Camps Revenues 97,415 97,415 102,634 
Endowment and Investment Income 20,335 40,036 60,371 377,695 
Oilier 38,427 75,197 11,547 53,294 130,064 308,529 233,719 
Subtotal - Operating Revenues $ 569,180 $ 709,830 $ 22,369 $ 221,985 s 8,815,207 $ 10,338,571 s 8,966,406 
Expenses 
A1h.letics Student Aid s 930,527 $ 234,553 $ 205,003 s 1,060,083 s 39,529 $ 2,469,695 s 2,337,173 
Guarantees 25,000 18,500 3,300 7,288 54,088 73.421 
Coaching Salaries and Benefits paid by 
the University ond Related Entities 649,166 427,420 247,735 542,754 22,488 1,889,563 1,575,109 
Coaching Other Compensation and 
Benefits Paid by a Third Party 2,225 23,100 5,000 22,000 400 52,725 58,200 
~upport StaiD Administrative Saln.ries and 
Benefill paid by the University ond Related Entities 68,631 31,801 20,142 329 1,094,068 1,214,971 1,063,569 
Severance Payments 90,377 5,250 12,000 107,627 25,000 
Recruiting Travel 32,314 48,438 33,686 28,356 142,794 !83,307 
TenmTrnvcl 71,231 179,349 75,764 252,541 578,885 539,205 
1iquipi0Cl11, Uniforms, and Supplies 92.,710 15,012 30,615 139,614 104,419 382,370 '1Jl7/)62 
Game Expenses 32;318 57,826 21,246 21,284 132,674. 104,706 
Fund Raising, Marketing. o.nd Promotion 107,650 160,5'77 110,806 379,033 593,936 
Sports Comp! Expenses 61,800 61,800 57,ll3 
Direct Facilities, Maintenance, and Rentals 21,674 19,219 2,179 47,512 55,291 145,875 167,033 
~pirit Groups 14,991 14,991 
Indirect Facilities IUld Administrative Support 1,904,383 1,904,383 1,505,826 
Medical Expcmcs nnd Mcdiool Insurnncc 95 92,852 92,947 108,843 
Memberships and Dues 450 580 2,040 33,425 36,495 39.341 
Other Operating Expcnacs 59,402 75,629 31,430 139,876 348,518 654,85~ 342,776 
Subtotal - Operating E11."})erues s 2,183,225 $ 1,291,874 s 682,025 s 2,275,677 $ 3,882,970 $ 10,315,771 s 9,062,520 
I Exucss (Dcfici=y) of Revenues Over (Under) Expcn.os $ (1,614,045) s (582,044) s (659,656) s (2,053,692) s 4,932,237 s 22,800 s (96,114) 





MURRAY STATE UNIVERSITY ATHLETICS 
STATEMENT OF REVENUES AND EXPENSES 
BY FUNDING SOURCE 
FOR THE YEAR ENDED JUNE 30, 2006 
MURRAY STATE MSU RACER Total 
UNIVERSITY FOUNDATION FOUNDATION 2006 
Revenues 
Ticket sales, net of discounts (Note 3) $ 589,043 $ $ $ 589,043 
Student fees 1,612,422 1,612,422 
Guarantees 333,131 333,131 
Contributions 634,145 4,158 638,303 
RACER Foundation payments 
Compensation and Benefits paid 
by a Third Party 52,725 52,725 
Direct Institutional Support 3,930,528 3,930,528 
I 
Indirect Facilities and Administrative Support 1,904,383 1,904,383 
NCAA/Conference Distributions 343,542 343,542 
Progam Sales, Concessons, Novelty 
Sales, and Parking 15,755 15,755 
Royalties, Advertisements, and Sponsorships 450,824 1,600 452,424 
Sports Camps Revenues 97,415 97,415 
Endowment and Investment Income 1,316 45,139 13,916 60,371 
Other 279,799 3,438 25,292 308,529 
Subtotal - Operating Revenues s 10,245,028 $ 52,735 $ 40,808 s 10,338,571 
Expenses 
Athletics Student Aid $ 2,466,094 $ 3,601 $ $ 2,469,695 
Guarantees 54,088 54,088 
Coaching Sa1aries and Benefits paid by 
the University and Related Entities 1,889,563 1,889,563 
Coaching Other· Compensation and 
Benefits Paid by a Third Party 52,725 52,725 
Support Staff/Administrative Salaries and 
Benefits paid by the University and Related Entities 1,214,971 1,214,971 
Severance Payments 107,627 107,627 
Recruiting Travel 142,794 142,794 
Team Travel 577,501 1,384 578,885 
Equipment. Uniforms, and Supplies 370,044 12,326 382,370 
Game Expenses 132,674 132,674 
Fund Raising, Marketing, and Promotion 379,033 379,033 
Sports Camps Expenses 61,800 61,800 
Direct Facilities, Maintenance, and Rentals 104,374 41,501 145,875 
I 
Spirit Groups 14,991 14,991 
Indirect Facilities and Administrative Support 1,904,383 1,904,383 
Medical Expenses and Medical Insurance 92,947 92,947 
Memberships and Dues 36,495 36,495 
Other Operating Expenses 489,631 31,655 133,569 654,855 
Subtotal- Operating Expenses $ 10,091,735 $ 48,966 $ 175,070 $, 10,315,771 
Excess (Deficiency) of Revenues Over (Under) 
Expenses $ 153,293 $ 3,769 $ (134,262) $ 22,800 




MURRAY STATE UNIVERSITY ATHLETICS 
NOTES TO STATEMENT OF REVENUES AND EXPENSES 
FOR THE YEAR ENDED JUNE 30, 2006 
I. NCAA Reporting Requirements - In August, 2004 the National Collegiate Athletic 
Association (NCAA) instituted changes to amend the financial reporting timeline, to specify 
agreed-upon procedures and related reporting. requirements, and to update reporting 
definitions. The primary purpose of the agreed upon procedures report is to ensure that the 
President of the University is made aware of all financial activity (both internal and 
external) for athletics purposes and to assist the institution in exercising control oyer 
financial activity made by or on behalf of the intercollegiate athletics program. These 
changes were effective for the year ended June 30, 2005. 
2. University Supplement and Mandatory Fees- In accordance with the NCAA on-line data 
collection reporting guidelines, the University supplement and mandatory fees allocated for 
athletics are reported as revenues in the Statement of Revenues and Expenditures. The 
University supplement is the unrestricted state appropriated funding used to support Murray 
State University athletic programs. These amounts consist of the total unrestricted 
expenditures made on behalf of athletics, less all unrestricted athletic revenues and the 
student mandatory fees assigned to athletics. 
3. Ticket Sales- Ticket revenue detail for the year ended June 30, 2006 is as follows: 
Ticket Complimentary Total Ticket Ticket Sales, 
Sport Sales Tickets Revenues Discounts net 
Football $ 85,488 $ 81,851 
Mens 
$ 167,339 $ {14,925) $ 152,414 
basketball 414,158 152,149 566,307 {130,664) 435,643 
Wornens 
basketball 672 672 {-0-) 672 
Other sports 314 314 -0- 314 
Total $500,632 $ 234,000 $ 734,632 $ (145,589) $ 589,043 
Complimentary tickets are used for University guests, student recruits, development 
activities, and sponsorship contracts. Discounts offer a reduced ticket price and are provided 




MURRAY STATE UNIVERSITY ATHLETICS 
NOTESTOSTATEMENTOFREVENUESANDEXPENSES 
FOR THE YEAR ENDED JUNE 30, 2006 
4. Contributions from the Murray State University Foundation - Murray State University 
Foundation, Inc. receives gifts and contributions that are restricted for the related athletics 
programs. All athletics related revenues and expenditures from the Murray State University 
Foundation are included in the Statement of Revenues and Expenditures. 
5. Contributions from the Racer Foundation - The Murray State University Athl~tic 
Foundation, Inc. (a.k.a. "Racer Foundation") is an outside organization whose purpose is to 
support Murray State University athletic excellence and the success of its student athletes in 
the classroom and on the playing field. All revenues and expenditures of the Racer 
Foundation are included in the Statement of Revenues and Expenditures. 
6. Capital Assets - Assets acquired, depreciated, and disposed of for athletic purposes follow 
Murray State University capitalization policy. All capital assets, as defined by University 
policy, are recorded at cost at the date of acquisition, or, if donated, at fair value at the date 
of donation. Depreciation is computed using the straight-line method over the estimated 
useful life of the asset and is not allocated to functional expense categories. Assets under 
capital leases are amortized over the estimated useful life of the asset, or the lease term, 
whichever is shorter. Routine repairs and maintenance are charged to operating expense in 
the year in which the expense was incurred. 















Board of Directors 
Murray State University Athletic Foundation, Inc. 
Murray, Kentucky 
Attachment 119 
As part of our audit of the financial statements of Murray State University Athletic Foundation, 
Inc. (Foundation) for the year ended June 30, 2006, we studied and evaluated the Foundation's 
internal control structure. Because the study and evaluation was only part of the overall audit 
plan regarding the financial statements, it was not intended to be a complete review of all your' 
accounting procedures and, therefore, would not necessarily disclose all reportable conditions or 
opportunities for improvement. A reportable condition involves matters coming to our attention 
relating to significant deficiencies in the design or operation of the internal control structure that, 
in our judgment, could adversely affect the Foundation's ability to record, process, summarize 
and report financial data consistent with the assertions of management in the financial statements. 
We observed the following matter and offer these comments and suggestions. Previously, we 
made observations as a result of our 2005 audit engagement in a letter dated August I 7, 2005. 
Segregation of Duties 
The objectives of internal control are to provide reasonable, but not absolute, assurance that assets 
are safeguarded and financial statements are reliable. Segregation of incompatible duties is an 
effective way of strengthening internal controls. Segregation of duties entails the segregation of 
custody of assets from the related accounting for those assets. Previously, we communicated that 
certain segregation of duties issues existed in the Foundation's accounting cycles. As part of our 
audit for the year ended June 30, 2006, we noted that the Foundation took significant steps to 
address these issues and implemented procedures to segregate incompatible duties. 
Documentation of Board of Directors' Meetings 
Formal minutes of the board of directors' (Board) meeting on January 20, 2006, were not 
prepared. Formal minutes should be prepared each time a meeting is held as directed by the 
Foundation's by-laws. The secretary/chair should sign the minutes and they should be approved 
at the next meeting. 
The Board should continue, through the minutes of each meeting, to document approval or other 
disposition for significant matters discussed in the meetings, such as: 
• Election of board members. 
• Contracts with related and third parties. 
• Revisions to by-laws and articles of incorporation. 
• Approval for major acquisitions or disposals of property. 
220 W. Main Street, Suite 1700 P.O. Box 1178 Louisville, KY 40201·1178 502 581-()435 Fax 502 581-Q723 





Board of Directors 
Murray State University Athletic Foundation, Inc. 
Page 2 
Management's Response 
Procedures have been implemented to ensure that formal minutes are prepared and approved. 
****** 
We appreciate the opportunity to present these comments and suggestions. This letter does not 
express an opinion on the Foundation's overall internal control structure; it does, however, 
include items which we believe merit your consideration. We can discuss these matters further at 
your convenience and provide any implementation assistance for changes or improvements you 
may require. 
This letter is intended solely for the information and use of the Board and management and is not 
intended to be and should not be used by anyone other than these specified parties. 
August 21,2006 
I 
Murray State University 
Athletic Foundation, Inc. 
Accountants' Report and Financial Statements 
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Board of Directors 
Murray State University 
Athletic Foundation, Inc. 
and the Board of Regents of 
Murray State University 
Murray, Kentucky 
Independent Accountants' Report 
We have audited the accompanying statements of financial position of Murray State University 
Athletic Foundation (Foundation) as ofJune 30, 2006 and 2005, and the related statements of 
activities and cash flows for the years then ended. These financial statements are the responsibility of 
the Foundation's management. Our responsibility is to express an opinion on these financial 
statements based on our audits. 
We conducted our audits in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the amounts and disclosures in the financial 
statements. An audit also includes assessing the accounting principles used and significant estimates 
made by management, as well as evaluating the overall financial statement presentation. We believe 
that our audits provide a reasonable basis for our opinion. 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of the Foundation as of June 30, 2006 and 2005, and the changes in its net assets 
and its cash flows for the years then ended in conformity with accounting principles generally 
accepted in the United States of America. 
August 21, 2006, except for Note 9 
as to which the date is October 30, 2006 
220 W. Main Street, Suite 1700 P.O. Box 1178 Louisville, KY 40201-1178 502 581-D435 Fax 502 581-()723 
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. Murray State University 
Athletic Foundation, Inc. 
- Statements of Financial Position 
June 30, 2006 and 2005 
- ASSETS 
2006 2005 
Cash $ 89,237 $ 180,285 
Investments 122,877 108,968 
Contributions receivable, net of allowance; 
2006-$0, 2005-$1,800 34,302 
Other receivables 2,600 34,297 
--I Real estate held for sale 603,595 603,595 Equipment, net of accumulated depreciation; 2006- $9,578, 2005- $6,623 2 794 5 750 
Total assets $ 821 103 $ 967 197 
LIABILITIES AND NET ASSETS (DEFICIT) 
Liabilities 
Accounts payable to Murray State University $ 422,163 $ 435,897 
Accounts payable and accrued expenses 34,829 32,927 
Note payable 607 672 607 672 
Total liabilities I 064 664 I 076 496 
Net Assets (Deficit) 
Unrestricted (243,561) (192,072) 
Temporarily restricted 82 773 
Total net assets (deficit) (243,561) 11 09,299) 
Total liabilities and net assets (deficit) $ 821 103 $ 267 127 
See Notes to Financial Statements 2 
Murray State University 
Athletic Foundation, Inc. 
Statements of Activities 




Revenues, Gains and Other Support 
Contributions $ $ 
Sponsorships and promotions 1,600 
Fundraising events 
Investment return . 13,916 
Gain on sale of real estate held for sale 
Other 25,292 
Net assets released from restrictions 82 773 (82,773) 
Total revenues, gains and other support 123 581 (82.773) 
Expenses 
Sponsorships and promotions 
Contributions to Murray State University 
Athletic department 64,648 
General operations 
General and administrative 68,892 
Fundraising events 29 
Membership activities 
Interest 41 501 
Total expenses 175 070 
Change in Net Assets (Deficit) (51 ,489) (82,773) 
Net Assets (Deficit), Beginning of Year (] 92,072) 82 773 














$ (243 561) 
-I 








Murray State University 
Athletic Foundation, Inc. 
Statements of Activities 




Revenues, Gains and Other Support 
Contributions $ 70,775 $ 435,503 
Sponsorships and promotions 387,489 
Fundraising events 72,677 52,003 
Investment return 7,823 
Gain on sale of real estate held for sale 335,198 
Other 30,279 
Net assets released from restrictions 516650 (516,650) 
Total revenues, gains and other support 1,420.891 (29.144) 
Expenses 
Sponsorships and promotions 370,452 
Contributions to Murray State University 
Athletic department 668,221 
General operations 70,226 
General and administrative 236,589 
Fundraising events 61,644· 
Membership activities 10,661 
Interest 69 291 
Total expenses I 487 084 
Change in Net Assets (Deficit) (66,193) (29,144) 
Net Assets (Deficit), Beginning of Year (125 879) llf917 
















I 487 084 
(95,337) 
(13,962) 
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Murray State University 
Athletic Foundation, Inc. 
Statements of Cash Flows 
Years Ended June 30, 2006 and 2005 
2006 
Operating Activities 
Change in net assets $ (134,262) 
Items not requiring (providing) cash flows 
Contributions of investments 
Gain on sale of real estate held for sale 
Net realized and unrealized gains on investments (9, 778) 
Depreciation 2,956 
Changes in 
Contributions receivable 34,302 
Other receivables 31,697 
Accounts payable and accrued expenses (11,832) 
Net cash provided by (used in) operating activities (86.917) 
Investing Activities 
Purchase of investments (4,131) 
Proceeds from sale of real estate held for sale 
Net cash provided by (used in) investing activities (4,131) 
Financing Activities 
Net payments under line-of-credit agreement 
Principal payments on note payable 
Net cash used in financing activities 
Increase (Decrease) in Cash (91,048) 
Cash, Beginning of Year 180 285 
Cash, End of Year $ 82 217 
Supplemental Cash Flows Information 
Interest paid $ 41,501 

























Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Note 1: Nature of Operations and Summary of Significant Accounting Policies 
Nature of Operations 
Murray State University Athletic Foundation, Inc. (Foundation) is a Kentucky not-for-profit. 
corporation formed to provide assistance to worthy young men and women in obtaining an · 
education at Murray State University (University) and to aid, strengthen and expand the 
educational purposes of the University, with particular emphasis on assistance to the intercollegiate 
athletic program. Effective July l, 2005, sponsorships, promotions and fundraising efforts are 
handled by the University and the Foundation's focus is in the area of land management and sales. 
Prior to July I, 2005, the Foundation generated revenues through sales of sponsorships of the 
University athletic coaches' radio and TV shows and sales of University athletic promotional 
materials. In addition, the Foundation solicited contributions to support various University athletic 
programs. 
Use of Estimates 
The preparation of financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make estimates and assumptions 
that affect the reported amounts of assets and liabilities and disclosure of contingent assets and 
liabilities at the date of the financial statements and the reported amounts of revenues, expenses, 
gains, losses and other changes in net assets during the reporting period. Actual results could differ 
from those estimates. 
Investments and Investment Return 
Investments in equity securities having a readily determinable fair value are carried at fair value.· 
Investment return includes dividend, interest and other investment income, realized and unrealized 
gains and losses on investments carried at fair value. 
Investment return that is initially restricted by donor stipulation and for which the restriction will 
be satisfied in the same year is included in unrestricted net assets. Other investment return is 
reflected in the statements of activities as unrestricted. 
Equipment 





Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Note 1: Nature of Operations and Summary of Significant Accounting Policies 
(Continued) 
Temporarily Restricted Net Assets 
' Temporarily restricted net assets are those whose use by the Foundation has been limited by donors 
to a specific time period or purpose. 
Real Estate Held for Sale 
Real estate held for sale is stated at cost. The land held consists of95 acres at June 30, 2006. The 
land is available for purchase in sections or as a whole. 
Contributions 
Gifts of cash and other assets received without donor stipulations are reported as unrestricted 
revenue and net assets. Gifts received with a donor stipulation that limits their use are reported as 
temporarily or permanently restricted revenue and net assets. When a donor-stipulated time 
restriction ends or purpose restriction is accomplished, temporarily restricted net assets are 
reclassified to unrestricted net assets and reported in the statement of activities as net assets 
released from restrictions. Gifts having donor stipulations which are satisfied in the period the gift 
is received are reported as unrestricted revenue and net assets. 
Gifts of land, buildings, equipment and other long-lived assets are reported as unrestricted revenue 
and net assets unless explicit donor stipulations specifY how such assets must be used, in which 
case the gifts are reported as temporarily or permanently restricted revenue and net assets. Absent 
explicit donor stipulations for the time long-lived assets must be held, expirations of restrictions 
resulting in reclassification of temporarily restricted net assets as unrestricted net assets are 
reported when the long-lived assets are placed in service. 
Unconditional gifts expected to be collected within one year are reported at their net realizable 
value. Unconditional gifts expected to be collected in future years are reported at the present value 
of estimated cash flows. The resulting discount is amortized using the level-yield method and is 
reported as contribution revenue. 
Conditional gifts depend on the occurrence of a specified future and uncertain event to bind the .' 
potential donor and are recognized as assets and revenue when the conditions are substantially met 
and the gift becomes unconditional. 
6 
I 
~.-. . . 
Note 1: 
Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Nature of Operations and Summary of Significant Accounting Policies 
(Continued) 
In-kind Contributions 
In addition to receiving cash contributions in fiscal year 2005, the Foundation received in-kind 
contributions of securities and other property from various donors. The Foundation records tbe 
estimated fair value of certain in-kind donations as contribution revenue and as an asset or expense 
in its financial statements. For the year ended June 30,2005,$58,581 was received in in-kind 
contributions. No in-kind contributions were received in fiscal year 2006. 
Income Taxes 
The Foundation is exempt from income taxes under Section 501 of the Internal Revenue Code and 
a similar provision of state law. However, the Foundation is subject to federal income tax on any 
unrelated business taxable income. 
Self Insurance 
Employees of the Foundation are covered under the University's insurance plan. The University 
has elected to self insure certain costs related to employee health and accident benefit programs. 
Costs resulting from noninsured losses are charged to income when incurred. The University has 
purchased insurance that limits its exposure for individual annual costs to $100,000. 
Effective July I, 2005, all Foundation employees were transferred to the University. 
Functional Allocation of Expenses 
The costs of supporting the various programs and other activities have been summarized on a 
functional basis in Note 5. Certain costs have been allocated among the Foundation's operations 
and management and general categories based on their natural expense classification . 
Note 2: Investments and Investment Return 
.' 
Investments at June 30 consisted of the following: 
2006 2005 
Equity securities $ I 08,257 $ 98,479 
Money market fund 14 620 10 489 




Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Note 2: Investments and Investment Return (Continued) 
Total investment return is comprised of the following: 
Interest and dividend income $ 
Net realized and unrealized gains on investments 
reported at fair value 
$ 
Note 3: Contributions Receivable 
Contributions receivable at June 30, 2005, consisted of the following: 
Due within one year 
Due in one to five years 
Less 





4,138 $ 3,512 
9 778 4 311 









The discount rate was 5% for 2005. There were no contributions receivable as of June 30, 2006. 
Note 4: Note Payable 
The Foundation's note payable is due on July 30, 2006, with interest payable annually at the one-
year Treasury Bill rate, plus 1. 75% (6.82% at July 30, 2006) and is secured by real estate held for 
sale. At June 30, 2006, the note was extended until July 30, 2007, with interest payable annually at 







Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Functional Expenses 
The detail of the Foundation's functional expenses for the year ended June 30, 2006, was as 
follows: 
Compensation Contract Real Estate , 
O~erations and Benefits Services Held for Sale De~reciation 
Sponsorship and promotions $ $ $ $ $ 
Contributions to the 
University 64,648 
General and administrative 67,938 954 
Fundraising events 29 
Membership activities 41 501 
$ 112615 $ $ $ 42 455 $ 
The detail of the Foundation's functional expenses for the year ended June 30, 2005, was as 
follows: 
Compensation Contract Real Estate 
O~erations and Benefits Services Held for Sale Depreciation 
Sponsorship and promotions $ 257,402 $ $ 113,050 $ $ 
Contributions to the 
University 734,447 4,000 
General and administrative 74,092 121,685 37,711 3,101 
Fundraising events 61,644 
Membership activities 10,661 















$ I 148 ZQ2 $ 121 685 $ liZ Q5Q $ 26 532 $ 1 ]Q] $ ·1 48Z 084 
Note 6: Related-party Transactions 
The University provides office space, computer and other administrative services to the 
Foundation. The estimated fair value of services of approximately $10,000 in 2006 and $13,500 in 
2005, were provided to the Foundation by the University and is included in revenues and in general 
and administrative expenses in the accompanying financial statements. 
During 2005, the Foundation paid various University coaches and other employees approximately 
$116,000 for appearing on coaches' radio and television shows and for providing other 






Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Related-party Transactions (Continued) 
The Foundation entered into a $24,000 sponsorship agreement in 2005 with Integrated Computers, 
which is owned by the current board of directors' chair. Other receivables as of June 30, 2005, 
included $10,000 relating to this agreement. There were no such sponsorships in 2006 and the 
balance of the accounts receivable as of June 30, 2006, is $0. 
In 2005, the Foundation made contributions of various computers for administrative use, 
audio/video and training equipment placed in service in the University's basketball locker and 
training rooms located at the Regional Special Events Center. These assets were acquired by the 
Foundation through purchases, gifts-in-kind and as sponsorship trade-outs for the benefit of the 
University's athletic department. The fair value of these items at the time of contribution was 
$70,226 for 2005. No similar contributions were made by the Foundation during 2006. 
In connection with the contribution of scoreboards and other improvements in 200 I, the 
Foundation entered into an agreement with the University whereby the University assigned its 
rights to market sponsorship of the scoreboards, rotating billboards, back-lit wall signs in the 
RSEC, wall signs in Stewart Stadium and Reagan Field, as well as other athletic venues to the 
Foundation at no charge. The agreement is for a period of I 0 years. The Foundation has recorded 
a charge for the annual fair value of the right to market these sponsorships (approximately $30,000) 
in sponsorship and promotions expense and a similar amount as contribution revenue from the 
University in the accompanying statements of activities for the years ended June 30, 2005. No 
similar transactions were recorded in 2006 since all marketing functions were transferred to the 
University, effective July I, 2005. 
The general, marketing and parking agreements with the University were terminated effective 
July 1,2005. · 
All temporarily restricted net assets of $82,773, were transferred to the University, effective 
August 10,2005. These net assets will be managed and expended for the donors' original 
designated purposes by the University. 
The University pays the audit fees related to the audit of the Foundation. 
The Foundation agreed to reimburse the University for expenses inc.urred on behalf of the Athletics 
Department. As of June 30, 2006 and 2005, these reimbursement amounts were approximately 
$422,000 and $435,000, respectively. 
! 
As of June 30,2006, the Foundation had a receivable from the University in the amount of$1,850. 






Murray State University 
Athletic Foundation, Inc. 
Notes to Financial Statements 
June 30, 2006 and 2005 
Note 7: Temporarily Restricted Net Assets 
Temporarily restricted net assets at June 30, 2006 and 2005, were available for tbe following 
purposes: 
2006 2005 
Academics $ $ 6,000 
Football program 14,360 
Soccer complex 16,575 
Basketball Enhancement Fund 12,051 
Reagan Field 32,025 
Other I 762 
$ $ 82173 
See Note 6 related to temporarily restricted net assets as of June 30, 2006. 
Note 8: Pension Plan 
Through the University, the Foundation participates in a multi-employer pension plan maintained 
by the state of Kentucky for 2005. The plan provides defined benefits to eligible employees of the 
Foundation. The Foundation reimburses the University for the Foundation's share of the 
actuarially determined contributions to tbe plan, which were currently established at 13.84% of 
covered payroll of eligible employees. The Foundation had no employees in 2006. 
Note 9: Subsequent Event 
On October 30, 2006, the Foundation sold 20 of the acres of its real estate held for sale for 






RESOLUTION ADOPTING ORDER 
WHEREAS, Murray State University, acting by and through its President, Dr. Randy 
Dunn, has inade a request to the Board of Regents for an Order authorizing the transfer 
of certain real estate (the "Property") to the City of Murray, Kentucky ("City''), all of 
which is more specifically described in a written request presented February 23, 2007, 
(the "Request''); and, 
WHEREAS, such written request is made and the Order would be granted pursuant to 
KRS 164A.575, which vests authority in the Board of Regents to sell or otherwise 
dispose of all or portions of the real property of Murray State University; 772 KAR 
1:010 et seq.; and all applicable law; and, 
WHEREAS, The Board ofRegents of Murray State Universityl1as considered this 
written request and finds that it is in the best interest of the University and its students, 
faculty, and staff to grant the request of the University Administration and to adopt an 
Order granting such request. 
NOW THEREFORE, BE IT HEREBY RESOLVED, that the following Order shall 
be and is hereby adopted: 
ORDER 
Upon receipt and review of the written request of Murray State University, acting 
by and through its President, Dr. Randy Dunn, that the Murray State University Board 
of Regents adopt an Order authorizing the transfer of Property to the City, the following 
is enacted by the Board of Regents of Murray State University: 
IT IS HEREBY ORDERED AND RESOLVED AND ACKNOWLEDGED AS 
FOLLOWS: .. 
1. The Property that is the subject of the Request and Resolution is more 
specifically identified in Exhibit A that is attached to this Resolution and incorporated 
herein by reference as if copied in full. The Property is unimproved. 
2. The Property has been identified by the City as a site for expanding an existing 
Fire Station and for locating a Police Station. The Fire Station houses an aerial ladder 
truck which is of critical importance to Murray State in providing safety and security on 
campus. In connection with and in order to facilitate the enhancement of and to ensure 
the location of these critical public services which will directly benefit the University 
and its students, staff, and faculty, it is determined that the Property is more suitable, 





3. Because the Property is to be used solely for essential public services which will 
benefit Murray State University as well as residents of the City, and because the City is 
the only proper entity to provide those services, the Board specifically finds that it is 
appropriate to dispose of and/or transfer the Property without need for invitation of 
sealed bids or public auction and that, if allowed by law, the Property can be donated to 
the City. The Board authorizes the President of the University, or his designee the Vice 
President for Finance and Administration, to effect donation, sale, disposal, lease, or 
transfer of the Property, whichever is deemed preferable, under terms and conditions 
believed by them to be in the best interests ofMurray·State University. However, any 
such disposition or transfer shall be in accordance with law. 
4. Subsequent to finalizing the trarisfer, the President and/or his designee the Vice 
President for Finance and Administrative Services will advise the Board of the final 
terms of transfer. 
BE IT FURTHER ORDERED AND RESOLVED AND ACKNOWLEDGED, that 
the President of Murray State University and his designee the Vice President for 
Finance and Administrative Services each is authorized to execute for and on behalf of 
the University any and all instruments necessary to carry out any such donation, sale, 
disposal, lease, or transfer, including but not limited to, leases, contracts of sale, deeds, 
bills of sale, easements and closing statements. Proper provision should be made that 
the Property or properportion thereof, with improvements, will revert to Murray State 
University in the event it is no longer used in connection with a Fire Station or Police 
Station. 
This the~ day of NA<Jaf~2007. 
~~· BukrW,_.) 
MarllYllUChanon, Chair 
Board of Regents 
Murray State University 
Certification 
I, Sandra M. Rogers, Secretary of the Board of Regents of Murray State , 
.. 
-
University, hereby certify that the above Resolutiouas adopted by the Board of · 
Regents at its meeting held on th~Day of ;} , · , 2007. Witness my hand 
and seal, this the~ day of . ::fw, , 2007. 
Sandra M. Rogers, Secreta 
Board of Regents 
Murray State University 







A 3.3 acre tral:t of land as surveyed by Murray State University- Department for 
Facilities Management on December I, 2004, located on the campus of Murray State University 
on the east side of 16th Street approximately 750 feet south of the intersection of Poplar Street 
and being known as Lot 2B of the Minor Subdivision Plat of the Murray State University- South 
16th Street Property- Lot 2 and being more particularly described as follows: 
Beginning at a 3/4-inch pipe (found) 26 feet east of the centerline of South 16th Street 
and 160 feet south of the centerline of Locust Street (Fire Station Entrance), said pipe being the 
southwest corner of the City of Murray Property (Fire Station) and a northwest corner of the 
herein described tract ofland; 
THENCE North 87 degrees 39 minutes 57 seconds Bast for a distance of 168.95 feet with 
the south line of the City of Murray to a 3/4-inch pipe (found) at the southeast comer of the City 
of Murray Property; 
THENCE North 05 degrees 36 minutes 04 seconds West for a distance of 139.88 feet 
with the east line of the City of Murray Property to a 1/2-inch rebar (found) at the newly created 
southwest comer of the Murray State University- Lot 2A Property, the southwest comer of a 40 
feet Ingress & Egress Basement and a northwest comer of the herein described tract ofland; 
THENCE North 87 degrees 39 minutes 57 seconds Bast for a distance of 173 feet with 
the newly created south line ofMSU- Lot 2A and the south line of a 40 feet Ingress & Egress 
Basement to a #4 rebar & cap (set) on the west right-of-way of Brentwood 
Drive (currently undeveloped), said rebar being the southeast comer of the newly created Murray 
State University- Lot 2A Property and the newly created northeast comer of the herein descnbed 
tract ofland; 
THENCE South 04 degrees 25 minutes 14 seconds Bast for a distance of 497 feet with 
the right-of-way of Brentwood Drive to a #4 rebar & cap (set) at the newly created northeast 
corner of Murray State University- Lot 2C Property and the newly created 
southeast comer of the herein described tract of land; · • 
-
THENCE South 85 degrees 55 minutes 04 seconds West for a distance of 340 feet to a #4 
rebar & cap (set) on the east right-of-way of South 16th Street, said rebar being the newly 
created northwest comer of Murray State University - Lot 2C Property and the southwest comer 
of the herein described tract ofland; 
THENCE North 04 degrees 04 minutes 56 seconds West for a distance of 365 feet to the 
point of beginning. 
Together with and subject to covenants, easements, and restrictions of record. 








MURRAY STATE UNNERSJTY 
2007-08 Regional Tuition and Mandatory Fees 
Regional tuition and mandatory fee rates will be calculated using the previous y~r·,. l!Verage 
percentage increase for each state applied to 2006-2007 actual regional rate 
2007-08 
2006-2007 Dollar 
Description Regional Rates ($) Increase Regional Rates ($) 
KY UG ln-$tate Rate 2,499.00 210.00 2,709.00 
Non-Resident UG Rate 6,763.00 576.00 7,359.00 
UG Regional Discount 
Illinois 2,952.00 150.00 3,102.00 
Indiana 3,462.00 342.00 3,804.00 
Missouri 3,702.00 402.00 4,104.00 
UG Regional Rate 
Illinois 3,631.00, 426.00 4,257.00 
Indiana 3,321.00 234.00 3,555.00 
Missouri 3,081.00 174.00 3,255.00 
KY GR In-State Rate 2,839.50 238.50 3,078.00 
Non-Resident GR Rate 7,983.00 675.00 6,656.00 
GR Regional Discount 
Illinois 4,549.50 308.25 4,657.75 
Indiana 4,635.00 450.00 5,085.00 
Missouri 4,945.50 472.50 5,418.00 
GR Regional Rate 
Illinois 3,43350 366.75 3,600.25 
Indiana 3,346.00 225.00 3,573.00 






















MURRAY STATE UNIVERSITY 
'--
~ 




RESIDENT RATES($) INCREASE RATES!$) 
Undergraduate 
Tuition 2,142.00 183.00 2,325.00 8.5% Mandatory Fee 321.00 27.00 348.00 8.4% Subtotal 2,463.00 210.00 2,673.00 8.5% 
Wellness Center Fee 36.00 0.00 36.00 0.0% TOTAL 2,499.00 210.00 2,709.00 8.4% 
Graduate 
I 
Tuition 2,571.75 218.25 2,790.00 8.5% Mandatory Fee 240.75 20.25 261.00 8.4% Subtotal 2,812.50 238.50 3,051.00 8.5% Wellness Center Fee 27.00 0.00 27.00 0.0% TOTAL 2,839.50 238.50 3,078.00 8.4% 
• NON-RESIDENT 
Undergraduate 
Tuition 6,426.00 549.00 6,975.00 8.5% Mandatory Fee 321.00 27.00 348.00 8.4% Subtotal 6,747.00 576.00 7,323.00 8.5% 
Wellness Center Fee 36.00 0.00 36.00 0.0% TOTAL 6,783.00 576.00 7,359.00 8.5% 
Graduate 




I RESIDENT RATES($) INCREASE RATES!$! Undergraduate Tuition 178.50 15.25 193.75 8.5% Mandatory Fee 26.75 2.25 2G,OO U% Subtotal 205.25 17.50 222.75 8.5% Wellness Center Fee 3.00 0.00 3.00 0.0% TOTAL 208.25 17.50 225.75 8.4% 
Graduate 




MURRAY STATE UNIVERSITY 
,'-_ 
SEMEST.ER TUITION & .MANDATORY FEE RATES 
NON-RESIDENT 
Undergraduate 
Tuition 535.50 45.75 581.25 8.5% 
Mandatory Fee 26.75 2.25 29.00 8.4% 
Subtotal .562.25 48.00 .61025 8.5% 
Wellness Center Fee 3.00 0.00 3.00 0.0% 
TOTAL 56525 48.00 613.25 8.5% 
Graduate 
Tuition 857.25 72.75 930.00 8.5% 
Mandatory Fee 26.75 2.25 29.00 8.4% 
Subtotal 884.00 75.00 959:00 8.5% 
Wellness Center Fee 3.00 0.00 3.00 0.0% 
TOTAL 887.00 75.00 962.00 8.5% 
I WEB COUBSES (130% Besidentl 
2007.o8 
2006.07 DOLLAR ' RESIDENT RATES($) INCREASE RATES j$l 
Undergraduate 
Tuition 232.00 19.75 251.75 8.5% 
Mandatory Fee 26.75 2.25 29.00 8.4% 
Subtotal 258.75 22.00 280.75 8.5% 
Wellness Center Fee 3.00 0.00 3.00 0.0% 
TOTAL 261.75 22.00 283.75 8.4% 
Graduate 
Tuition 371.25 31.75 403.00 8.6% 
Mandatory Fee 26.75 2.25 29.00 8.4% 
Subtotal 398.00 34.00 432.00 8.5% 
Wellness Center Fee 3.00 0.00 3.00 0.0% 
TOTAL 401.00 34.00 . 435.00 8.5% 
NON-RESIDENT 
Undergraduate 
Tuition 232.00 19.75 251.75 8.5% 
Mandatory Fee 26.75 2.25 29.00 8.4% 
I Subtotal 258.75 22.00 280.75 8.5% Wellness Center Fee 3.00 0.00 3.00 0.0% TOTAL 261.75 22.00 283.75 8.4% 
Graduate 
Tuition 371.25 31.75 403.00 8.6% .' 
Mandatory Fee 26.75 2.25 29.00 8.4% 
Subtotal 398.00 34.00 432.00 8.5% 
WeUness Center Fee 3.00 0.00 3.00 0.0% 
TOTAL 401.00 34.00 435.00 8.5% 
' 
·.-:· 
